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The information presented in this handbook is only a summary of board policies governing the 
district.  Board policies are available to the public on the District 204 website. This handbook may 
be amended during the year without notice. Individuals are expected to appropriately execute 
and comply with all policies as communicated. 
 
 
 

School District Information  
 
School District Philosophy 
 
Mission Statement 
The mission of Indian Prairie Community Unit School District 204 is to inspire all students to 
achieve their greatest potential. 
 
The District’s guiding principles are as follows: Students will be best prepared to achieve their 
greatest potential if equipped to: 
 

• Engage in relevant and rigorous learning. 
• Live and work productively with others. 
• Embrace their role and responsibility within their community and world. 
• Value and respect self and others in a diverse society. 
• Become lifelong learners. 

 
We will best serve our students if our: 
 

• Schools, families and community are actively engaged in the district’s mission. 
• Staff is highly skilled and motivated. 
• Culture is characterized by high expectations and excellence. 
• Schools are safe and caring places where all are valued. 

 
 

Educational Philosophy and Objectives  
Philosophy and Objectives  
The Board of Education believes that District 204 schools must provide instructional programs 
that inspire each student to achieve their greatest potential. 
 
The Board believes that its schools should provide its students with the tools and competencies 
needed to be ready for the future. These include: 
 

1. The basic tools of learning: reading, writing, and mathematics.  
2. The competencies needed to be successful in their future after graduation.  

a.  Flexibility and Adaptability  
b.  Creativity and Innovation  
c.  Communication  
d.  Resilience  
e.  Citizenship  
f.  Critical Thinking and Problem Solving  

3. The competencies needed for social and emotional well-being a. Self-Awareness b. Self-
Management c. Responsible Decision-Making d. Relationship Skills e. Social Awareness 
 

The Board is committed to providing these to students in an educational climate and culture that 
is free of bias and embraces the diversity of the community. 
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The Board gives priority in the allocation of resources, including funds, time, personnel, and 
facilities, to fulfill this purpose. 
 
Goals and Objectives  
 
The administrative staff’s primary functions are to manage the School District and to facilitate 
the implementation of a quality educational program. The goals and objectives of the 
administrative staff will include: 
 

1. Provide educational leadership through the planning, organization, implementation and 
evaluation of educational programs, seeking ways to support and strengthen the 
teaching/learning process; 

2. Create and maintain an environment of cooperation and assistance in which staff members 
can contribute to the full range of their talents and have a responsibility to challenge their 
creative resources, including participation in and development of in-service training 
opportunities; 

3. Develop and maintain channels for communication between the school system and 
community, including short- and long-range plans based upon continuous evaluation of the 
educational program, and encourage good community relations, working cooperatively 
with the staff to achieve community understanding and acceptance of the educational 
program; 

4. Facilitate a free and open flow of comments, criticisms and suggestions by creating a 
non-threatening environment conducive to openness and cooperation and follow practices 
that encourage involvement and participation in the decision-making process; 

5. Give careful consideration to the views of staff, students and residents when they are 
involved in planning, recognizing that their advice and insight is important for balanced 
input in decision making; 

6. Develop and maintain a high level of staff and student morale, in part through 
development and skillful utilization of managerial and human relations skills; 

7. Recognize that teachers and administrators have different supportive roles in the 
performance of their respective duties but clearly demonstrate that common goals exist, 
and function in a manner that allows them to accomplish worthwhile objectives that they 
have helped to establish; and 

8. Manage the District's programs and assets in an effective, efficient manner, and 
continually evaluate methods and procedures so as to identify and implement 
improvements. 

9. Work supportively with the Board of Education in recommending additions or revisions to 
Board policy. 

10. Administer Board policies, make them available to all personnel, develop procedures and 
regulations that implement such policies, and continually look for ways to improve the means of 
communicating administrative and procedural matters to the staff. 
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District Administration Center  
 
Mailing Address Business Location 
 
Indian Prairie School District 204 Indian Prairie School District 204 
Board of Education Crouse Education Center (CEC) 
P. O. Box 3990 780 Shoreline Drive   
Naperville, Illinois 60567-3990 Aurora, Illinois 60504-6192 
(630) 375-3000 (630) 375-3000  
 
Board of Education 
Laurie Donahue (2025) President 
Susan Demming (2025) Vice-President 
Supna Jain (2025)  Secretary 
Allison Fosdick (2025) 
Catey Genc (2027) 
Justin Karubas (2027) 
Mark Rising (2027) 
 
 
District Administration 
Superintendent ......................................................................................... Dr. Adrian Talley 
Deputy Superintendent ................................................................................... Dr. Louis Lee 
Assistant Superintendent, High School ....................................................... Dr. Nicole Howard 
Assistant Superintendent, Middle School ........................................................... Brad Hillman 
Assistant Superintendent, Elementary  ........................................................ Laura Rosenblum 
Assistant Superintendent, Student Services  ............................................. Dr. Christina Sepiol 
Assistant Superintendent, Equity & Innovation .............................................. Dr. Nader Najjar 
Chief Human Resources Officer .................................................................. Carey Beth Harry 
Chief School Business Official...................................................................... Matthew Shipley 
Chief Technology Officer ................................................................................. Rodney Mack 
Executive Director, Communication Services .......................................................... Lisa Barry 
Executive Director, Research & Assessment .................................................. Charles Sprandel 
Director, Human Resources ............................................................................... Sharon Ruff 
Director, Building Operations ......................................................................... John Robinson 
Director, Innovation .................................................................................... Brian Giovanini 
Director, Elective Curriculum .............................................................................. Grant Sahr 
Director, Support Services ........................................................................... Ronald Johnson 
Director, Educational Effectiveness ................................................................. Candy Michelli 
Director, Core Curriculum High School ...................................................... Dr. Michael Purcell 
Director, Core Curriculum Middle School.................................................... Dr. Barbi Chisholm 
Director, Core Curriculum Elementary School .................................................... Joan Peterson 
Director, English Language Learners ......................................................... Dr. Rafael Segarra 
Director, Digital Learning .................................................................................. Laura Nylen 
Director, Student Services .............................................................................. Michelle Gallo 
Director, Student Services  .............................................................................. Daniel Smith 
Director, Student Services ....................................................................... Dr. Kimberly Miller 
Director, Student Services .................................................................................. Jaime Culp 
Director, Student Services ......................................................................... Kimberly Wisinski 
Director, Student Services ......................................................................... Elizabeth Amedei 
Director, Technology Services ....................................................................... Brian Grinstead 
Director, Technology Security ...........................................................................William Gray 
Director, Attendance & Student Engagement ........................................ Jennifer Nonnemacher 
Assistant Director, Community Relations ........................................................... Jeannie Dina 
Comptroller .................................................................................................. Douglas Wiley 
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Elementary Schools 
 
Brookdale 
Keeley Schmid, Principal 
1200 Redfield Road 
Naperville, Illinois 60563 
(630) 428-6800 

 

 
Brooks  
Terri Russell, Principal 
2700 Stonebridge Boulevard 
Aurora, Illinois 60502 
(630) 375-3200 

 
Builta 
Adrienne Morgan, Principal 
1835 Apple Valley Road 
Bolingbrook, Illinois 60490 
(630) 226-4400 
 
 

Clow 
Kathryn Bennett, Principal 
1301 Springdale Circle 
Naperville, Illinois 60564 
(630) 428-6060 
 

Cowlishaw 
Carlos Azcoitia, Principal 
1212 Sanctuary Lane 
Naperville, Illinois 60540 
(630) 428-6100 
 

Fry 
Laurel Hillman, Principal 
3204 Tall Grass Drive 
Naperville, Illinois 60564 
(630) 428-7400 
 
 

Georgetown 
Jill Keller, Principal 
995 Long Grove Drive 
Aurora, Illinois 60504 
(630) 375-3456 
 

Gombert 
Jeremy Ricken, Principal 
2707 Ridge Road 
Aurora, IL 60504 
(630) 375-3700 

 

Graham 
Rachel Witkowski, Principal 
2315 High Meadow Road 
Naperville, Illinois 60564 
(630) 428-6900 
 
 

Kendall 
Breah Jerger, Principal 
2408 Meadow Lake Drive 
Naperville, Illinois 60564 
(630) 428-7100 

Longwood 
Derrius Hightower, Principal 
30W240 Bruce Lane 
Naperville, Illinois 60563 
(630) 428-6789 
 

McCarty 
Sherry Fredericks, Principal 
3000 Village Green Drive 
Aurora, Illinois 60504 
(630) 375-3400 
 
 

Owen 
Heather Whisler, Principal 
1560 Westglen Drive 
Naperville, Illinois 60564 
(630) 428-7300 
 

Patterson 
Michele Frost, Principal 
3731 Lawrence Drive 
Naperville, Illinois 60564 
(630) 428-6500 
 

Peterson 
Allison Landstrom, Principal 
4008 Chinaberry Lane 
Naperville, Illinois 60564 
(630) 428-5678  
 
 

Welch 
Sarah Nowak, Principal 
2620 Leverenz Road 
Naperville, Illinois 60564 
(630) 428-7200 
 

White Eagle  
Tarah Fowler, Principal 
1585 White Eagle Drive 
Naperville, Illinois 60564 
(630) 375-3600 

Young 
Erin Rodriguez, Principal 
800 Asbury Drive 
Aurora, Illinois 60502 
(630) 375-3800 
 

 

Spring Brook  
David Worst, Principal 
2700 Seiler Drive 
Naperville, Illinois 60565 
(630) 428-6600 

Steck 
Elizabeth Pohlmann, Principal 
460 Inverness Drive 
Aurora, Illinois 60504 
(630) 375-3500 

Watts 
Katie Kempski, Principal 
800 Whispering Hills Drive 
Naperville, Illinois 60540 
(630) 428-6700 
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Middle Schools 
 
Crone 
Melissa Couch, Principal 
Adam Chorba, Assistant Principal 
Molly Larson, Assistant Principal 
4020 111th Street 
Naperville, Illinois 60564 
(630) 428-5600 

 
Fischer 
Kevin Schnable, Principal 
Courtney DiFiore, Assistant Principal 
Chris Malveaux, Assistant Principal 
1305 Long Grove Drive 
Aurora, Illinois 60504 
(630) 375-3100 
 

Granger 
Allan Davenport, Principal 
Amanda Adams, Assistant Principal 
Kibbee Lewis, Assistant Principal 
2721 Stonebridge Blvd. 
Aurora, Illinois 60502 
(630) 375-1010 
 

Gregory 
Leslie Mitchell, Principal 
Mark Carlin, Assistant Principal 
Jennifer Wikoff, Assistant Principal 
2621 Springdale Circle 
Naperville, Illinois 60564 
(630) 428-6300 

Hill 
Toya Pryor, Principal 
Tim Lowe, Assistant Principal 
Yoshakia Oden, Assistant Principal 
1836 Brookdale Road 
Naperville, Illinois 60563 
(630) 428-6200 
 

Scullen 
Scott Loughrige, Principal 
Milton Harmon, Assistant Principal 
Tandalaya White, Assistant Principal 
2815 Mistflower Lane  
Naperville, Illinois 60564 
(630) 428-7000 
 

Still 
Kimberly Cornish, Principal 
Patty Brand, Assistant Principal 
Ryan Shershen, Assistant Principal 
787 Meadowridge Drive 
Aurora, Illinois 60504 
(630) 375-3900 
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High Schools 
 
Metea Valley 
Daniel DeBruycker, Principal 
Quynh Harvey Ed.D., Assistant Principal 
Rodney Jones, Assistant Principal 
Laura James-Schrader, Assistant Principal  
1801 N. Eola Road 
Aurora, Illinois 60502 
(630) 375-5900 
 

 
Neuqua Valley 
Lance Fuhrer, Ed.D., Principal 
Kerry Cahill, Assistant Principal 
Michael O’Toole, Assistant Principal 
Melissa Wilson, Assistant Principal 
2360 95th Street 
Naperville, Illinois 60564 
(630) 428-6000 
 

Waubonsie Valley 
Jason Stipp, Principal 
Charles Bibbs, Assistant Principal 
Montrine Johnson, Assistant Principal 
Jason Schmidtgall, Assistant Principal 
2590 Route 34 
Aurora, Illinois 60504 
(630) 375-3300 

Neuqua Valley Birkett Center 
David Perry, Assistant Principal 
3220 Cedar Glade Drive 
Naperville, Illinois 60564 
(630) 428-6400 

 
 

Other School Sites 
 
Prairie Preschool 
Sally Osborne, Principal 
780 Shoreline Drive 
Aurora, Illinois 60504 
(630) 375-3030 

 
S.T.E.P.S. Program 
Kimberly Maloney, Principal 
Metea Valley High School 
Neuqua Valley High School 
(630) 428-6000 

 
Gail McKinzie High School 
LaTanya Harris, Principal 
3003 W. 103rd Street 
Naperville, Illinois 60564 
(630) 375-3375 
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Admissions 
 
Residence 
 

Resident Students 
Only students who are residents of the District may attend a District school without a tuition 
charge, except as otherwise provided below or in State law.  A student’s residence is the same as 
the person who has legal custody of the student. 
 
A person asserting legal custody over a student, who is not the child’s natural or adoptive parent, 
shall complete a signed statement, stating: (a) that he or she has assumed and exercises legal 
responsibility for the child, (b) the reason the child lives with him or her, other than to receive an 
education in the District, and (c) that he or she exercises full control over the child regarding daily 
educational and medical decisions in case of emergency.  If the District knows the current address 
of the child's natural or adoptive parent, the District shall request in writing that the person 
complete a signed statement or affidavit stating: (a) the role and responsibility of the person with 
whom their child is living, and (b) that the person with whom the child is living has full control 
over the child regarding daily educational and medical decisions in case of emergency.  
 
A student whose family moves out of the District during the school year will be permitted to 
attend school for the remainder of the year without payment of tuition.  
 
When a student’s change of residence is due to the military service obligation of the student’s 
legal custodian, the student’s residence is deemed to be unchanged for the duration of the 
custodian’s military service obligation if the student’s custodian made a written request.  The 
District, however, is not responsible for the student’s transportation to or from school.  
 
If, at the time of enrollment, a dependent child of military personnel is housed in temporary 
housing located outside of the District, but will be living within the District within six months after 
the time of initial enrollment, the child is allowed to enroll, subject to the requirements of State 
law, and must not be charged tuition. 
  

Admission of Non-Resident Students Pursuant to an Agreement or Order  
Non-resident students may attend District schools pursuant to: 
 

1. A written agreement with an adjacent school district to provide for attendance by a 
student of that district, provided both the Superintendent or designee and the adjacent 
district determine that the student’s health and safety will be served by such attendance. 

2. A written agreement with cultural exchange organizations and institutions supported by 
charity to provide for attendance by foreign exchange students and non-resident pupils of 
charitable institutions. 

3. According to an intergovernmental agreement. 
4. Whenever any State or federal law or a court order mandates the acceptance of a non-

resident student. 
 
Homeless Children 
Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is 
unable to produce records normally required to establish residency. School Board policy 6:140, 
Education of Homeless Children, and its implementing administrative procedure, govern the 
enrollment of homeless children. 
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Challenging a Student’s Residence Status  
If the Superintendent or designee determines that a student attending school on a tuition-free 
basis is a nonresident of the District for whom tuition is required to be charged, he or she on 
behalf of the Board shall notify the person who enrolled the student of the tuition amount that is 
due. The notice shall detail the specific reasons why the Board believes that the student is a 
nonresident of the District and shall be given by certified mail, return receipt requested. The 
person who enrolled the student may challenge this determination and request a hearing as 
provided by the School Code, 105 ILCS 5/10-20.12b. 
 
 

School Admissions and Student Transfers To and From Non-District Schools 
 

Age  
To be eligible for admission, a child must be 5 years old on or before September 1 of that school 
term.  A child entering first grade must be 6 years of age on or before September 1 of that school 
term.  Based upon an assessment of a child’s readiness to attend school, the District may permit 
him or her to attend school prior to these dates. A child will also be allowed to attend first grade 
based upon an assessment of his or her readiness if he or she attended a non-public preschool, 
continued his or her education at that school through kindergarten, was taught in kindergarten by 
an appropriately licensed teacher, and will be 6 years old on or before December 31. A child with 
exceptional needs who qualifies for special education services is eligible for admission at 3 years 
of age. Early entrance to kindergarten or first grade may also be available through Board policy 
6:135, Accelerated Placement Program.  
  
Admission Procedure 
All students must register for school each year on the dates and at the place designated by the 
Superintendent. Parents/guardians of students enrolling in the District for the first time must 
present: 
 

1. A certified copy of the student’s birth certificate. If a birth certificate is not presented, the 
Superintendent or designee shall notify in writing the person enrolling the student that 
within 30 days he or she must provide a certified copy of the student’s birth certificate. A 
student will be enrolled without a birth certificate.  When a certified copy of the birth 
certificate is presented, the school shall promptly make a copy for its records, place the 
copy in the student’s permanent record, and return the certified copy to the person 
enrolling the child. If a person enrolling a student fails to provide a certified copy of the 
student’s birth certificate, the Superintendent or designee shall immediately notify the 
local law enforcement agency, and shall also notify the person enrolling the student in 
writing that, unless he or she complies within 10 days, the case will be referred to the local 
law enforcement authority for investigation. If compliance is not obtained within that 10-
day period, the Superintendent or designee shall so refer the case. The Superintendent or 
designee shall immediately report to the local law enforcement authority any material 
received pursuant to this paragraph that appears inaccurate or suspicious in form or 
content.  

2. Proof of residence, as required by Board policy 7:60, Residence. 
3. Proof of disease immunization or detection and the required physical examination, as 

required by State law and Board policy 7:100, Health, Eye, and Dental Examinations; 
Immunizations; and Exclusion of Students. 

  
The individual enrolling a student shall be given the opportunity to voluntarily state whether the 
student has a parent or guardian who is a member of a branch of the U. S. Armed Forces and 
who is either deployed to active duty or expects to be deployed to active duty during the school 
year. Students who are children of active-duty military personnel transferring will be allowed to 
enter: (a) the same grade level in which they studied at the school from which they transferred, if 
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the transfer occurs during the District’s school year, or (b) the grade level following the last grade 
completed. 

 
Foster Care Students 
The Superintendent will appoint at least one employee to act as a liaison to facilitate the 
enrollment and transfer of records of students in the legal custody of the Illinois Department of 
Children and Family Services (DCFS) when enrolling in or changing schools. The District’s liaison 
ensures that DCFS’ Office of Education and Transition Services receives all written notices and 
records pertaining to students in the legal custody of DCFS as required by State law. 
 
Student Transfers To and From Non-District Schools  
A student may transfer into or out of the District according to State law and procedures 
developed by the Superintendent or designee. A student seeking to transfer into the District must 
serve the entire term of any suspension or expulsion when the penalty was for: 

• knowingly possessing in a school building or on school grounds, a weapon as defined in 
the Gun Free Schools Act; 

• knowingly possessing, selling, or delivering in a school building or on school grounds a 
controlled substance or cannabis; or 

• battering a staff member of the school. 
 

Privately sponsored exchange students on an F-1 visa may not attend school in the district. 
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Attendance 
 
Attendance Hours 
 

    Wednesday Only 
High School    7:25 - 2:25  7:25 - 2:05 
     Neuqua Valley Birkett Center 

 
7:20 

 
- 
 

2:20 
 

 7:20 
 

- 
 

2:05 
 

Middle School      8:00 - 3:00 
 

 8:20 - 3:00 
 

Elementary School (Includes All-Day Kindergarten) 
 

9:05 - 3:35  9:15 - 3:35 

Preschool                          Morning Session 8:15 - 10:45  8:15 - 10:45 
                 Afternoon Session 12:15 - 2:45  12:15 - 2:45 

 
Attendance and Truancy 
 
Compulsory School Attendance 
This policy applies to individuals who have custody or control of a child: (a) between the ages of 
six (on or before September 1) and 17 years (unless the child has graduated from high school), 
or (b) who is enrolled in any of grades kindergarten through 12 in the public school regardless of 
age. Subject to specific requirements in State law, the following children are not required to 
attend public school: (1) any child attending a private school (including a home school) or 
parochial school, (2) any child who is physically or mentally unable to attend school (including a 
pregnant student suffering medical complications as certified by her physician), (3) any child 
lawfully and necessarily employed, (4) any child over 12 and under 14 years of age while in 
confirmation classes, (5) any child absent because of religious reasons, including to observe a 
religious holiday, for religious instruction, or because his or her religion forbids secular activity on 
a particular day(s) or time of day, and (6) any child 16 years of age or older who is employed and 
is enrolled in a graduation incentives program.  
 
The parent/guardian of a student who is enrolled must authorize all absences from school and 
notify the school in advance or at the time of the student’s absence. A valid cause for absence 
includes illness (including mental or behavioral health of the student), observance of a religious 
holiday, death in the immediate family, attendance at civic event, family emergency, other 
situations beyond the control of the student, other circumstances that cause reasonable concern 
to the parent/guardian for the student’s mental, emotional, or physical health or safety, or other 
reason as approved by the Superintendent or designee. Students absent for a valid cause may 
make up missed homework and classwork assignments in a reasonable timeframe. 
 
Absenteeism and Truancy Program 
The Superintendent or designee shall manage an absenteeism and truancy program in accordance 
with the School Code and School Board policy. The program shall include but not be limited to: 
 

1. A protocol for excusing a student from attendance who is necessarily and lawfully 
employed. The Superintendent or designee is authorized to determine when the student’s 
absence is justified. 

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at 
a military honors funeral held in Illinois for a deceased veteran. 

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular 
time of day when his/her parent/guardian is an active-duty member of the uniformed 
services and has been called to duty for, is on leave from, or has immediately returned 
from deployment to a combat zone or combat-support postings. 

4. A process to telephone, within two hours after the first class, the parents/guardians of 
students in grade 8 or below who are absent without prior parent/guardian notification. 
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5. A process to identify and track students who are truants, chronic or habitual truants, or 
truant minors as defined in 105 ILCS 5/26-2a. 

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused 
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and 
staff members or other people who may have information about the reasons for the 
student’s attendance problem. 

7. The identification of supportive services that may be offered to truant, chronically truant, 
or chronically absent students, including parent-teacher conferences, student and/or 
family 7:70 Page 2 of 2 counseling, or information about community agency services. See 
Board policy 6:110, Programs for Students At Risk of Academic Failure and/or Dropping 
Out of School and Graduation Incentives Program. 

8. A process for the collection and review of chronic absence data and to: 
1. Determine what systems of support and resources are needed to engage 

chronically absent students and their families, and 
2. Encourage the habit of daily attendance and promote success. 

9. Reasonable efforts to provide ongoing professional development to teachers, 
administrators, Board members, school resource officers, and staff on the appropriate and 
available supportive services for the promotion of student attendance and engagement. 

10. A process to request the assistance and resources of outside agencies, such as, the 
juvenile officer of the local police department or the truant office of the appropriate 
Regional Office of Education, if truancy continues after supportive services have been 
offered. 

11. A protocol for cooperating with non-District agencies including County or municipal 
authorities, the Regional Superintendent, truant officers, the Community Truancy Review 
Board, and a comprehensive community-based youth service agency. Any disclosure of 
school student records must be consistent with Board policy 7:340, Student Records, as 
well as State and federal law concerning school student records. 

12. An acknowledgement that no punitive action, including out-of-school suspensions, 
expulsions, or court action, shall be taken against a truant minor for his or her truancy 
unless available supportive services and other school resources have been provided to the 
student. 

13. The criteria to determine whether a student’s non-attendance is due to extraordinary 
circumstances shall include economic or medical necessity or family hardship and such 
other criteria that the Superintendent believes qualifies. 

14. A process for a 17-year-old resident to participate in the District’s various programs and 
resources for truants. The student must provide documentation of his/her dropout status 
for the previous 6 months. A request from an individual 19 years of age or older to re-
enroll after having dropped out of school is handled according to provisions in 7:50, School 
Admissions and Student Transfers To and From Non-District Schools. 

15. A process for the temporary exclusion of a student 17 years of age or older for failing to 
meet minimum attendance standards according to provisions in State law. A 
parent/guardian has the right to appeal a decision to exclude a student. 

 
 
Monitoring 
Pursuant to State law and policy 2:240, Board Policy Development, the Board updates 
this policy at least once every two years. The Superintendent or designee shall assist 
the Board with its update. 
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Discipline 
 
Conduct Code for Participants in Extracurricular Activities 
  
The Superintendent or designee, using input from coaches and sponsors of extracurricular 
activities, shall develop a conduct code for all participants in extracurricular activities consistent 
with School Board policy and the rules adopted by any association in which the School District 
maintains a membership. The conduct code shall: (1) require participants in extracurricular 
activities to conduct themselves as good citizens and exemplars of their school at all times, 
including after school, on days when school is not in session, and whether on or off school 
property; (2) emphasize that hazing and bullying activities are strictly prohibited; and (3) notify 
participants, that failure to abide by it could result in discipline, up to and including removal from 
the activity. Participants who violate the conduct code will be allowed to give an explanation 
before being progressively disciplined. The conduct code shall be reviewed by the Building 
Principal periodically. 
 
Participants in extracurricular activities must abide by the conduct code for the activity and Board 
policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall 
annually review the rules of conduct with participants and provide participants with a copy. In 
addition, coaches and sponsors of interscholastic athletic programs shall provide instruction on 
steroid abuse prevention to students in grades 7 through 12 participating in these programs. 
 
Performance Enhancing Drug Testing of High School Student Athletes 
 
State law requires the Illinois High School Association (IHSA) prohibits participants in an athletic 
activity sponsored or sanctioned by IHSA from ingesting or otherwise using any performance 
enhancing substance on its banned substance list, without a written prescription and medical 
documentation provided by a licensed physician who evaluated the student-athlete for a 
legitimate medical conditioned. IHSA administers a performance-enhancing substance testing 
program. Under this program, student athletes are subject to random drug testing for the 
presence in their bodies of performance-enhancing substances on the IHSA's banned substance 
list. In addition to being penalized by IHSA, a student may be disciplined according to Board 
policy 7:190, Student Behavior. 
 
Expulsion Procedures  
 
The Superintendent or designee shall implement expulsion procedures that provide, at a 
minimum, for the following: 
 

1. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall 
be provided a written request to appear at a hearing to determine whether the student 
should be expelled. The request shall be sent by registered or certified mail, return receipt 
requested. The request shall:  

a. Include the time, date, and place for the hearing. 
b. Briefly describe what will happen during the hearing. 
c. Detail the specific act of gross disobedience or misconduct resulting in the decision 

to recommend expulsion. 
d. List the student's prior suspension(s). 
e. State that the School Code allows the School Board to expel a student for a definite 

period  of time not to exceed 2 calendar years, as determined on a case-by-case 
basis. 

f. Ask that the student or parent(s)/guardian(s) or attorney inform the 
Superintendent or Board Attorney if the student will be represented by an attorney 
and, if so, the attorney's name and contact information. 
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2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or 
fail to appear at the designated time and place, the hearing will proceed.  It shall be 
conducted by the Board or a hearing officer appointed by it. If a hearing officer is 
appointed, he or she shall report to the Board the evidence presented at the hearing and 
the Board shall take such final action as it finds appropriate. Whenever there is evidence 
that mental illness may be the cause for the recommended expulsion, the Superintendent 
or designee shall invite a representative from a local mental health agency to consult with 
the Board. 

3. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning 
whether the student is guilty of the gross disobedience or misconduct as charged. School 
officials must provide: (1) testimony of any other interventions attempted and exhausted 
or of their determination that no other appropriate and available interventions were 
available for the student, and (2) evidence of the threat or disruption posed by the 
student. The student and his or her parent(s)/guardian(s) may be represented by counsel, 
offer evidence, present witnesses, cross-examine witnesses who testified, and otherwise 
present reasons why the student should not be expelled. After presentation of the 
evidence or receipt of the hearing officer's report, the Board shall decide the issue of guilt 
and take such action as it finds appropriate. 

4. If the Board acts to expel the student, its written expulsion decision shall: 
a. Detail the specific reason why removing the student from his or her learning 

environment  is in the best interest of the school. 
b. Provide a rationale for the specific duration of the recommended expulsion. 
c. Document how school officials determined that all behavioral and disciplinary 

interventions  have been exhausted by specifying which interventions were 
attempted or whether school officials determined that no other appropriate and 
available interventions existed for the student. 

d. Document how the student's continuing presence in school would (1) pose a threat 
to the  safety of other students, staff, or members of the school community, or (2) 
substantially disrupt, impede, or interfere with the operation of the school. 

5. Upon expulsion, the District may refer the student to appropriate and available support 
services. 

 
Suspension Procedures  
 
Out-of-School Suspension 
The Superintendent or designee shall implement suspension procedures that provide, at a 
minimum, for each of the following: 
  

1. A conference during which the charges will be explained and the student will be given an 
opportunity to respond to the charges before he or she may be suspended. 

2. A pre-suspension conference is not required and the student can be immediately 
suspended when the student’s presence poses a continuing danger to persons or property 
or an ongoing threat of disruption to the educational process.  In such cases, the notice 
and conference shall follow as soon as practicable. 

3. An attempted phone call to the student's parent(s)/guardian(s). 
4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which 

shall: 
a. Provide notice to the parent(s)/guardian(s) of their child's right to a review of the 

suspension; 
b. Include information about an opportunity to make up work missed during the 

suspension for equivalent academic credit; 
c. Detail the specific act of gross disobedience or misconduct resulting in the decision 

to suspend; 
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d. Provide rationale or an explanation of how the chosen number of suspension days 
will address the threat or disruption posed by the student or his or her act of gross 
disobedience or misconduct; and 

e. Depending upon the length of the out-of-school suspension, include the following 
applicable information: 

i. For a suspension of 3 school days or less, an explanation that the student's 
continuing presence in school would either pose: 

a) A threat to school safety, or 
b) A disruption to other students' learning opportunities. 

ii. For a suspension of 4 or more school days, an explanation: 
a) That other appropriate and available behavioral and disciplinary 

interventions have been exhausted, 
b) As to whether school officials attempted other interventions or determined 

that no other interventions were available for the student, and 
c) That the student's continuing presence in school would either: 

i) Pose a threat to the safety of other students, staff, or members of 
the school community, or 

ii) Substantially disrupt, impede, or interfere with the operation of the 
school. 

iii. For a suspension of 5 or more school days, the information listed in section 
4.e.ii.,  above, along with documentation by the Superintendent or designee 
determining what, if any, appropriate and available support services will be 
provided to the student during the length of his or her suspension. 

5. A summary of the notice, including the reason for the suspension and the suspension 
length, must be given to the Board by the Superintendent or designee. 

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted 
by the Board or a hearing officer appointed by the Board. At the review, the student's 
parent(s)/guardian(s) may appear and discuss the suspension with the Board or its 
hearing officer and may be represented by counsel. Whenever there is evidence that 
mental illness may be the cause for the suspension, the Superintendent or designee shall 
invite a representative from a local mental health agency to consult with the Board. After 
presentation of the evidence or receipt of the hearing officer's report, the Board shall take 
such action as it finds appropriate. If the suspension is upheld, the Board's written 
suspension decision shall specifically detail items (a) and (e) in number 4, above. 

 
Prevention of and Response to Bullying, Intimidation, and Harassment 
 
Bullying involves acts of harassment or intimidation that continue with regularity over a period of 
time. Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s 
ability to educate. Preventing students from engaging in these disruptive behaviors and providing 
all students equal access to a safe, non-hostile learning environment are important District goals.  
 
Bullying on the basis of actual or perceived race, color, national origin, military status, 
unfavorable discharge status from the military service, sex, sexual orientation, gender identity, 
gender-related identity or expression, ancestry, age, religion, physical or mental disability, order 
of protection status, status of being homeless, or actual or potential marital or parental status, 
including pregnancy, association with a person or group with one or more of the aforementioned 
actual or perceived characteristics, or any other distinguishing characteristic is prohibited in 
each of the following situations:  
 

1. During any school-sponsored education program or activity.  
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2. While in school, on school property, on school buses or other school vehicles, at 
designated school bus stops waiting for the school bus, or at school-sponsored or school-
sanctioned events or activities.  

3. Through the transmission of information from a school computer, a school computer 
network, or other similar electronic school equipment.  

4. Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an 
electronic device that is not owned, leased, or used by a school district or school if the 
bullying causes a substantial disruption to the educational process or orderly operation of a 
school. This item (4) applies only in cases in which a school administrator or teacher 
receives a report that bullying through this means has occurred and it does not require a 
district or school to staff or monitor any nonschool-related activity, function, or program.  

 
Definitions from 105 ILCS 5/27-23.7  
Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or 
conduct, including communications made in writing or electronically, directed toward a student or 
students that has or can be reasonably predicted to have the effect of one or more of the 
following:  

 
1. Placing the student or students in reasonable fear of harm to the student’s or students’ 

person or property;  
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 

health;  
3. Substantially interfering with the student’s or students’ academic performance; or 
4. Substantially interfering with the student’s or students’ ability to participate in or benefit 

from the services, activities, or privileges provided by a school.  
 
Bullying may take various forms, including without limitation one or more of the following: 
harassment, threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, 
theft, public humiliation, destruction of property, or retaliation for asserting or alleging an act of 
bullying. This list is meant to be illustrative and non-exhaustive. 
 
Cyberbullying means bullying through the use of technology or any electronic communication, 
including without limitation any transfer of signs, signals, writing, images, sounds, data, or 
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic 
system, photo-electronic system, or photo-optical system, including without limitation electronic 
mail, Internet communications, instant messages, or facsimile communications. Cyberbullying 
includes the creation of a webpage or weblog in which the creator assumes the identity of another 
person or the knowing impersonation of another person as the author of posted content or 
messages if the creation or impersonation creates any of the effects enumerated in the definition 
of bullying. Cyberbullying also includes the distribution by electronic means of a communication to 
more than one person or the posting of material on an electronic medium that may be accessed 
by one or more persons if the distribution or posting creates any of the effects enumerated in the 
definition of bullying.  
 
Restorative measures means a continuum of school-based alternatives to exclusionary discipline, 
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school 
and community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive 
and productive learning climate, (iv) teach students the personal and interpersonal skills they will 
need to be successful in school and society, (v) serve to build and restore relationships among 
students, families, schools, and communities, (vi) reduce the likelihood of future disruption by 
balancing accountability with an understanding of students’ behavioral health needs in order to 
keep students in school, and(vii) increase student accountability if the incident of bullying is 
based on religion, race, ethnicity, or any other category that is identified in the III. Human Rights 
Act.  
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School personnel means persons employed by, on contract with, or who volunteer in a school 
district, including without limitation school and school district administrators, teachers, school 
social workers, school counselors, school psychologists, school nurses, cafeteria workers, 
custodians, bus drivers, school resource officers, and security guards.  
 
Bullying Prevention and Response Plan  
The Superintendent or designee shall develop and maintain a bullying prevention and response 
plan that advances the District’s goal of providing all students with a safe learning environment 
free of bullying and harassment. This plan must be consistent with the following requirements:  
 

1. Using the definition of bullying as provided in this policy, the Superintendent or designee 
shall emphasize to the school community that: (1) the District prohibits bullying, and (2) 
all students should conduct themselves with a proper regard for the rights and welfare of 
other students. This may include a process for commending or acknowledging students for 
demonstrating appropriate behavior. 

 
2. Bullying is contrary to State law and the policy of this District. However, nothing in the 

District’s bullying prevention and response plan is intended to infringe upon any right to 
exercise free expression or the free exercise of religion or religiously based views 
protected under the First Amendment to the U.S. Constitution or under Section 3 of Article 
I of the Illinois Constitution.  
 

3. Students are encouraged to immediately report bullying. A report may be made orally or in 
writing to the Nondiscrimination Coordinator, Building Principal, Assistant Building 
Principal, Dean of Students, a Complaint Manager, or any staff member with whom the 
student is comfortable speaking. Anyone, including staff members and parents/guardians, 
who has information about actual or threatened bullying is encouraged to report it to the 
District named officials or any staff member. The District named officials and all staff 
members are available for help with a bully or to make a report about bullying. 
Anonymous reports are also accepted; however, this shall not be construed to permit 
formal disciplinary action solely on the basis of an anonymous report.  
 

Nondiscrimination Coordinator:  
 
Carey Harry, Chief HR Officer 
Name 
PO Box 3990, Naperville, IL 60567 
Address 
carey_harry@ipsd.org 
Email 
630.375.3055 

Telephone 
 
 
 
Complaint Managers: 
 
Dr. Nicole Howard  Brad Hillman 
Name 
780 Shoreline Drive, Aurora, IL 60504 

 Name 
780 Shoreline Drive, Aurora, IL 60504 

Address 
nicole_howard@ipsd.org 

 Address 
brad_hillman@ipsd.org 

Email 
630.375.3025 

 Email 
630.375.3025 
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Laura Rosenblum 
Name 
780 Shoreline Drive, Aurora, IL 60504 
Address 
laura_rosenblum@ipsd.org 
Email 
630.375.3025 

Telephone 
 

 
Anonymous Reporting email:  www.ipsd.org/tips  
 

4. Consistent with federal and State laws and rules governing student privacy rights, the 
Superintendent or designee shall promptly inform parent(s)/guardian(s) of all students 
involved in an alleged incident of bullying and discuss, as appropriate, the availability of 
social work services, counseling, school psychological services, other interventions, and 
restorative measures.  

5. The Superintendent or designee shall promptly investigate and address reports of bullying, 
by, among other things: 

a. Making all reasonable efforts to complete the investigation within 10 school days after 
the date the report of the incident of bullying was received and taking into consideration 
additional relevant information received during the course of the investigation about the 
reported incident of bullying.  

b. Involving appropriate school support personnel and other staff persons with knowledge, 
experience, and training on bullying prevention, as deemed appropriate, in the 
investigation process. 

c. Notifying the Building Principal or school administrator or designee of the report of the 
incident of bullying as soon as possible after the report is received. 

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents and guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the principal or 
school administrator or his or her designee to discuss the investigation, the findings of 
the investigation, and the actions taken to address the reported incident of bullying.  

 
The Superintendent or designee shall investigate whether a reported act of bullying is within the 
permissible scope of the District’s jurisdiction and shall require that the District provide the victim 
with information regarding services that are available within the District and community, such as 
counseling, support services, and other programs. 
 

6. The Superintendent or designee shall use interventions to address bullying, which may 
include, but are not limited to, school social work services, restorative measures, social-
emotional skill building, counseling, school psychological services, and community-based 
services. 

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. 
Any person’s act of reprisal or retaliation will be subject to disciplinary action, up to and 
including discharge with regard to employees, or suspension and/or expulsion with regards 
to students. 

8. A student will not be punished for reporting bullying or supplying information, even if the 
District’s investigation concludes that no bullying occurred. However, a person who is 
found to have falsely accused another of bullying, as a means of retaliation, as a means of 
bullying, or provided false information will be treated as either: (a) bullying, (b) student 
discipline up to and including suspension and/or expulsion, and/or (c) both (a) and (b) for 
purposes of determining any consequences or other appropriate remedial actions. 

9. The District’s bullying prevention and response plan is based on the engagement of a 
range of school stakeholders, including students and parents/guardians. 
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10. The Superintendent or designee shall post this policy on the District’s website, if any, and 
include it in the student handbook, and, where applicable, post it where other policies, 
rules, and standards of conduct are currently posted. The policy must be distributed 
annually to parents/guardians, students, and school personnel (including new employees 
when hired), and must also be provided periodically throughout the school year to 
students and faculty. 

11. Pursuant to State law and policy 2:240, Board Policy Development, the Board monitors 
this policy every two years by conducting a review and re-evaluation of this policy to make 
any necessary and appropriate revisions. The Superintendent or designee shall assist the 
Board with its re-evaluation and assessment of this policy’s outcomes and effectiveness. 
Updates to this policy will reflect any necessary and appropriate revisions. This process 
shall include, without limitation: 
 

a. The frequency of victimization; 
b. Student, staff, and family observations of safety at a school; 
c. Identification of areas of a school where bullying occurs; 
d. The types of bullying utilized; and 
e. Bystander intervention or participation.  

 
The evaluation process may use relevant data and information that the District already collects 
for other purposes. Acceptable documentation to satisfy the re-evaluated policy submission 
include one of the following: 
 

1. An updated version of the policy with amendment/modification date included in the 
reference portion of the policy; 

2. If no revisions are deemed necessary, a copy of board minutes indicating that the 
policy was re-evaluated and no changes were deemed to be necessary; or 

3. A signed statement from the Board President indicating that the Board re-evaluated 
the policy and no changes to it were necessary. 

 
The Superintendent or designee must post the information developed as a result of the policy re-
evaluation on the District’s website, or if a website is not available, the information must be 
provided to school administrators, Board members, school personnel, parents/guardians, and 
students. Reviews and re-evaluations in years they are due must be submitted to ISBE by 
September 30. 
 

12. The Superintendent or designee shall fully implement the Board policies, including without 
limitation, the following: 
 

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain 
about bullying. 

b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this 
policy to complain about sexual harassment in violation of Title IX of the Education 
Amendments of 1972. 

c. 6:60, Curriculum Content. Bullying prevention and character instruction is provided 
in all grades in accordance with State law. 

d. 6:65, Student Social and Emotional Development. Student social and emotional 
development is incorporated into the District’s educational program as required by 
State law. 

e. 6:235, Access to Electronic Networks. This policy states that the use of the 
District’s electronic networks is limited to: (1) support of education and/or 
research, or (2) a legitimate business use. 

f. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing, intimidating, or bullying a student based on an identified actual or 
perceived characteristic (the list of characteristics in 7:20 is the same as the list in 
this policy). 
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g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence 
on school property, at school sponsored activities, and in vehicles used for school 
provided transportation. 

h. 7:190, Student Behavior. This policy prohibits, and provides consequences for, 
hazing, bullying, or other aggressive behaviors, or urging other students to engage 
in such conduct. 

i. 7:310, Restrictions on Publications; Elementary Schools (PreK - 8), and 7:315, 
Restrictions on Publications; High Schools. These policies prohibit students from 
and provide consequences for: (1) accessing and/or distributing at school any 
written, printed, or electronic material, including material from the Internet, that 
will cause substantial disruption of the proper and orderly operation and discipline 
of the school or school activities, and (2) creating and/or distributing written, 
printed, or electronic material, including photographic material and blogs, that 
causes substantial disruption to school operations or interferes with the rights of 
other students or staff members. 
 

13. The Superintendent or designee shall fully inform staff members of the District’s goal to 
prevent students from engaging in bullying and the measures being used to accomplish it. 
This includes each of the following: 
 

a. Communicating the District’s expectation and State law requirement that teachers 
and other certificated or licensed employees maintain discipline. 

b. Establishing the expectation that staff members: (1) intervene immediately to stop 
a bullying incident that they witness or immediately contact building security and/or 
law enforcement if the incident involves a weapon or other illegal activity, (2) 
report bullying, whether they witness it or not, to an administrator, and (3) inform 
the administration of locations on school grounds where additional supervision or 
monitoring may be needed to prevent bullying. 

c. Where appropriate in the staff development program, providing strategies to staff 
members to effectively prevent bullying and intervene when it occurs. 

d. Establishing a process for staff members to fulfill their obligation to report alleged 
acts of bullying. 

 
Search and Seizure  
 
In order to maintain order and security in the schools, school authorities are authorized to 
conduct reasonable searches of school property and equipment, as well as of students and their 
personal effects. "School authorities" includes school liaison police officers. 
 
School Property and Equipment as well as Personal Effects Left There by Students  
School authorities may inspect and search school property and equipment owned or controlled by 
the school (such as, lockers, desks, and parking lots), as well as personal effects left there by a 
student, without notice to or the consent of the student. Students have no reasonable expectation 
of privacy in these places or areas or in their personal effects left there. This paragraph applies to 
student vehicles parked on school property. In addition, Building Principals shall require each high 
school student, in return for the privilege of parking on school property, to consent in writing to 
school searches of his or her vehicle, and personal effects therein, without notice and without 
suspicion of wrongdoing. 
 
The Superintendent may request the assistance of law enforcement officials to conduct 
inspections and searches of lockers, desks, parking lots, and other school property and equipment 
for illegal drugs, weapons, or other illegal or dangerous substances or materials, including 
searches conducted through the use of specially trained dogs. 
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Students  
School authorities may search a student and/or the student's personal effects in the student's 
possession (such as, purses, wallets, knapsacks, book bags, lunch boxes, etc.) when there is a 
reasonable ground for suspecting that the search will produce evidence the particular student has 
violated or is violating either the law or the District's student conduct rules. The search itself must 
be conducted in a manner that is reasonably related to its objective and not excessively intrusive 
in light of the student's age and sex, and the nature of the infraction. 
 
When feasible, the search should be conducted as follows:  

1. Outside the view of others, including students,  
2. In the presence of a school administrator or adult witness, and  
3. By a certificated employee or liaison police officer of the same sex as the student. 

 
Immediately following a search, a written report shall be made by the school authority who 
conducted the search, and given to the Superintendent. 
 
Seizure of Property  
If a search produces evidence that the student has violated or is violating either the law or the 
District's policies or rules, such evidence may be seized and impounded by school authorities, and 
disciplinary action may be taken. When appropriate, such evidence may be transferred to law 
enforcement authorities. 
 
Notification Regarding Student Accounts or Profiles on Social Networking Websites  
The Superintendent or designee shall notify students and their parents/guardians of each of the 
following in accordance with the Right to Privacy in the School Setting Act, 105 ILCS 75/: 
 

1. School officials may not request or require a student or his or her parent/guardian to 
provide a password or other related account information to gain access to the student's 
account or profile on a social networking website.  

2. School officials may conduct an investigation or require a student to cooperate in an 
investigation if there is specific information about activity on the student's account on a 
social networking website that violates a school disciplinary rule or policy. In the course of 
an investigation, the student may be required to share the content that is reported in 
order to allow school officials to make a factual determination. 

 
Student Behavior  
 
The goals and objectives of this policy are to provide effective discipline practices that: 
(1) ensure the safety and dignity of students and staff; (2) maintain a positive, weapons-free, 
and drug-free learning environment; (3) keep school property and the property of others secure; 
(4) address the causes of a student’s misbehavior; and (5) teach students positive behavioral 
skills to become independent, self-disciplined citizens in the school community and society. 
 
When and Where Conduct Rules Apply 
A student is subject to disciplinary action for engaging in prohibited student conduct, as described 
in the section with that name below, whenever the student’s conduct is reasonably related to 
school or school activities, including, but not limited to: 
 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 
2.  Off school grounds at a school-sponsored activity or event, or any activity or event that 

bears a reasonable relationship to school; 
3.  Traveling to or from school or a school activity, function, or event; or 
4.  Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including, but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted 
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intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

 
Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or 
misconduct, including but not limited to: 
 

1.  Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, 
including without limitation, electronic cigarettes. 

2.  Using, possessing, distributing, purchasing, or selling alcoholic beverages. 
Students who are under the influence of an alcoholic beverage are not permitted to attend 
school or school functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, selling, or offering for sale: 
a.  Any illegal drug or controlled substance, or cannabis (including marijuana, 

hashish, and medical cannabis unless the student is authorized to be 
administered a medical cannabis infused product under Ashley’s Law). 

b.  Any anabolic steroid unless it is being administered in accordance with a 
physician’s or licensed practitioner’s prescription. 

c.  Any performance-enhancing substance on the Illinois High School 
Association’s most current banned substance list unless administered in 
accordance with a physician’s or licensed practitioner’s prescription. 

d.  Any prescription drug when not prescribed for the student by a physician or 
licensed practitioner, or when used in a manner inconsistent with the 
prescription or prescribing physician’s or licensed practitioner’s instructions. 
The use or possession of medical cannabis, even by a student for whom 
medical cannabis has been prescribed, is prohibited unless the student is 
authorized to be administered a medical cannabis infused product under 
Ashley’s Law. 

e.  Any inhalant, regardless of whether it contains an illegal drug or controlled 
substance: (a) that a student believes is, or represents to be capable of, 
causing intoxication, hallucination, excitement, or dulling of the brain or 
nervous system; or (b) about which the student engaged in behavior that 
would lead a reasonable person to believe that the student intended the 
inhalant to cause intoxication, hallucination, excitement, or dulling of the brain 
or nervous system. The prohibition in this section does not apply to a 
student’s use of asthma or other legally prescribed inhalant medications. 

f.  Any substance inhaled, injected, smoked, consumed, or otherwise ingested 
or absorbed with the intention of causing a physiological or psychological 
change in the body, including without limitation, pure caffeine in tablet or 
powdered form. 

g.  Look-alikes or counterfeit drugs, including a substance that is not prohibited 
by this policy, but one: (a) that a student believes to be, or represents to be, 
an illegal drug, controlled substance, or other substance that is prohibited by 
this policy; or (b) about which a student engaged in behavior that would lead 
a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug, controlled substance, or other substance 
that is prohibited by this policy. 

h.  Drug paraphernalia, including devices that are or can be used to: (a) ingest, 
inhale, or inject cannabis or controlled substances into the body; and (b) 
grow, process, store, or conceal cannabis or controlled substances. 
Students who are under the influence of any prohibited substance are not 
permitted to attend school or school functions and are treated as though they 
had the prohibited substance, as applicable, in their possession. 

4.  Using, possessing, controlling, or transferring a weapon as that term is defined in the 
Weapons section of this policy, or violating the Weapons section of this policy. 
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5.  Using or possessing an electronic paging device. Using a cellular telephone, video 
recording device, personal digital assistant (PDA), or other electronic device in any manner 
that disrupts the educational environment or violates the rights of others, including using 
the device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate 
student conduct rules. Prohibited conduct specifically includes, without limitation, creating, 
sending, sharing, viewing, receiving, or possessing an indecent visual depiction of oneself 
or another person through the use of a computer, electronic communication device, or 
cellular phone. Unless otherwise banned under this policy or by the Building 
Principal, all electronic devices must be kept powered-off or silenced and out-of-sight 
during the regular school day unless: (a) the supervising teacher grants permission; (b) 
use of the device is provided in a student’s individualized education program 
(IEP); (c) it is used during the student’s lunch period, or (d) it is needed in an emergency 
that threatens the safety of students, staff, or other individuals. 

6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and in 
the context of instruction. 

7.  Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member’s request 
to stop, present school identification, or submit to a search. 

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, altering report cards, and 
wrongfully obtaining test copies or scores. 

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to a staff person or another student, or urging other students to 
engage in such conduct. Prohibited conduct specifically includes, without limitation, any 
use of violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual 
harassment, public humiliation, theft or destruction of property, retaliation, hazing, 
bullying, bullying using a school computer or a school computer network, or other 
comparable conduct. 

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual 
harassment, indecent exposure (including mooning), and sexual assault. 
This does not include the non-disruptive: (a) expression of gender or sexual orientation or 
preference, or (b) display of affection during non-instructional time. 

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited. 
12. Causing or attempting to cause damage to, or stealing or attempting to steal, school 

property or another person’s personal property. 
13. Entering school property or a school facility without proper authorization. 
14. In the absence of a reasonable belief that an emergency exists, calling emergency 

responders (such as calling 911); signaling or setting off alarms or signals indicating the 
presence of an emergency; or indicating the presence of a bomb or explosive device on 
school grounds, school bus, or at any school activity. 

15. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any 
other person to join, promise to join, or be pledged to become a member. 

17. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, vandalism, and hazing. 

19. Making an explicit threat on an Internet website against a school employee, a student, or 
any school-related personnel if the Internet website through which the threat was made is 
a site that was accessible within the school at the time the threat was made or was 
available to third parties who worked or studied within the school grounds at the time the 
threat was made, and the threat could be reasonably interpreted as threatening to the 
safety and security of the threatened individual because of his or her duties or 
employment status or status as a student inside the school. 
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20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds 
or at any school event unless granted permission by the 
Superintendent or designee. 

21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely 
affects the school environment, school operations, or an educational function, including 
but not limited to, conduct that may reasonably be considered to: (a) be a threat or an 
attempted intimidation of a staff member; or (b) endanger the health or safety of 
students, staff, or school property. 

 
For purposes of this policy, the term “possession” includes having control, custody, or care, 
currently or in the past, of an object or substance, including situations in which the item is: (a) on 
the student’s person; (b) contained in another item belonging to, or under the control of, the 
student, such as in the student’s clothing, backpack, or automobile;(c) in a school’s student 
locker, desk, or other school property; or (d) at any location on school property or at a school-
sponsored event. 
 
Efforts, including the use of positive interventions and supports, shall be made to deter students, 
while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or psychological harm to someone else. 
 
The Superintendent or designee shall ensure that the parent/guardian of a student who engages 
in aggressive behavior is notified of the incident. The failure to provide such notification does not 
limit the Board’s authority to impose discipline, including suspension or expulsion, for such 
behavior. 
 
No disciplinary action shall be taken against any student that is based totally or in part on the 
refusal of the student’s parent/guardian to administer or consent to the administration of 
psychotropic or psychostimulant medication to the student. 
 
Disciplinary Measures 
School officials shall limit the number and duration of expulsions and out-of-school suspensions to 
the greatest extent practicable, and, where practicable and reasonable, shall consider forms of 
non-exclusionary discipline before using out-of-school suspensions or expulsions. School 
personnel shall not advise or encourage students to drop out voluntarily due to behavioral or 
academic difficulties. A range of disciplinary measures may include, without limitation, any of the 
following: 
 

1.  Notifying parent(s)/guardian(s). 
2.  Disciplinary conference. 
3.  Withholding of privileges. 
4.  Temporary removal from the classroom. 
5.  Return of property or restitution for lost, stolen, or damaged property. 
6.  In-school suspension. The Building Principal or designee shall ensure that the student is 

properly supervised. 
7.  After-school study or Saturday study provided the student’s parent/guardian has been 

notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

8.  Community service with local public and nonprofit agencies that enhances community 
efforts to meet human, educational, environmental, or public safety needs. The District will 
not provide transportation. School administration shall use this option only as an 
alternative to another disciplinary measure, giving the student and/or parent/guardian the 
choice. 

9.  Seizure of contraband; confiscation and temporary retention of personal property that was 
used to violate this policy or school disciplinary rules. 
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10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus 
Conduct. 

11. Out-of-school suspension from school and all school activities in accordance with 
Board policy 7:200, Suspension Procedures. A student who has been suspended may also 
be restricted from being on school grounds and at school activities. 

12. Expulsion from school and all school activities for a definite time period not to exceed 2 
calendar years in accordance with Board policy 7:210, Expulsion 
Procedures. A student who has been expelled may also be restricted from being on school 
grounds and at school activities. 

13.Transfer to an alternative program if the student is expelled or otherwise qualifies for the 
transfer under State law. The transfer shall be in the manner provided in 
Article 13A or 13B of the School Code. 

14.Notifying juvenile authorities or other law enforcement whenever the conduct involves 
criminal activity, including but not limited to, illegal drugs (controlled substances), look-
alikes, alcohol, or weapons or in other circumstances as authorized by the reciprocal 
reporting agreement between the District and local law enforcement agencies. 

 
The above list of disciplinary measures is a range of options that will not always be applicable in 
every case. In some circumstances, it may not be possible to avoid suspending or expelling a 
student because behavioral interventions, other than a suspension and expulsion, will not be 
appropriate and available, and the only reasonable and practical way to resolve the threat and/or 
address the disruption is a suspension or expulsion. Students enrolled in the District’s State-
funded preschool program(s) may be temporarily removed or transitioned to a new program in 
accordance with federal and State law. State law prohibits the expulsion of students from the 
program(s). 
 
Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 
 
Isolated Time Out, Time Out, and Physical Restraint 
Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a 
student. Time Out and Physical Restraint are only authorized for use as permitted in 105 ILCS 
5/10-20.33, State Board of Education rules (23 Ill.Admin.Code §§ 1.280, 1.285), and the 
District’s procedure(s). 
 
Weapons 
A student who is determined to have brought one of the following objects to school, any 
school-sponsored activity or event, or any activity or event that bears a reasonable 
relationship to school shall be expelled for a period of at least one calendar year but not 
more than two calendar years: 
 

1.  A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 
of Title 18 of the United States Code (18 U.S.C. § 921), firearm as defined in 
Section 1.1 of the Firearm Owners Identification Card Act (430 ILCS 65/), or 
firearm as defined in Section 24-1 of the Criminal Code of 1961 (720 ILCS 5/24- 
1). The expulsion period under this subdivision (1) may be modified by the 
Superintendent, and the Superintendent’s determination may be modified by the 
Board on a case-by-case basis. 

2.  A knife, brass knuckles, or other knuckle weapon regardless of its composition, a 
billy club, or any other object if used or attempted to be used to cause bodily 
harm, including “look-alikes” of any firearm as defined above. The expulsion 
requirement under this subdivision (2) may be modified by the Superintendent, 
and the Superintendent’s determination may be modified by the Board on a case-by-case 
basis. 
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The Superintendent or designee may grant an exception to this policy, upon the prior 
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and 
similar programs, whether or not school-sponsored, provided the item is not equipped, 
nor intended, to do bodily harm. 
 
This policy’s prohibitions concerning weapons apply regardless of whether: (1) a 
student is licensed to carry a concealed firearm, or (2) the Board permits visitors, who 
are licensed to carry a concealed firearm, to store a firearm in a locked vehicle in a 
school parking area. 
 
Re-Engagement of Returning Students 
The Superintendent or designee shall maintain a process to facilitate the reengagement of 
students who are returning from an out-of-school suspension, expulsion, or an alternative school 
setting. The goal of re-engagement shall be to support the student’s ability to be successful in 
school following a period of exclusionary discipline and shall include the opportunity for students 
who have been suspended to complete or make up work for equivalent academic credit. 
 
Required Notices 
A school staff member shall immediately notify the office of the Building Principal in the 
event that he or she: (1) observes any person in possession of a firearm on or around 
school grounds; however, such action may be delayed if immediate notice would 
endanger students under his or her supervision, (2) observes or has reason to suspect 
that any person on school grounds is or was involved in a drug-related incident, or (3) 
observes a battery committed against any staff member. Upon receiving such a report, 
the Building Principal or designee shall immediately notify the local law enforcement 
agency, IL. Dept. of State Police (ISP), and any involved student’s parent/guardian. “School 
grounds” includes modes of transportation to school activities and any public way within 1000 
feet of the school, as well as school property itself. 
 
Delegation of Authority 
Each teacher, and any other school personnel when students are under his or her charge, is 
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal 
punishment, or in-school suspension, that is appropriate and in accordance with the policies and 
rules on student discipline. Teachers, other certificated [licensed] educational employees, and 
other persons providing a related service for or with respect to a student, may use reasonable 
force as needed to maintain safety for other students, school personnel, or other persons, or for 
the purpose of self-defense or defense of property. Teachers may temporarily remove students 
from a classroom for disruptive behavior. 
 
The Superintendent, Building Principal, Assistant Building Principal, or Dean of 
Students is authorized to impose the same disciplinary measures as teachers and may 
suspend students guilty of gross disobedience or misconduct from school (including all 
school functions) and from riding the school bus, up to 10 consecutive school days, 
provided the appropriate procedures are followed. The Board may suspend a student 
from riding the bus in excess of 10 school days for safety reasons. 
 
Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee, shall 
prepare disciplinary rules implementing the District’s disciplinary policies. These 
disciplinary rules shall be presented annually to the Board for its review and approval. 
 
A student handbook, including the District disciplinary policies and rules, shall be distributed to 
the students’ parents/guardians within 15 days of the beginning of the school year or a student’s 
enrollment. 
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Right to Privacy in the School Setting Act 
 
As required by 105 ILCS 75/15, the School District hereby provides notice that a school may 
request or require a student to provide a password or other related account information in order 
to gain access to the student’s account or profile on a social networking website if the school has 
reasonable cause to believe that the student’s account on a social networking website contains 
evidence that the student has violated a school disciplinary rule or policy. 
 
 

Fee Schedule 
 
½ Day Kindergarten Registration $73.00 
Grades All Day K & 1 Registration $145.00 
Grades 2-5 Registration $145.00 
Grades 6-8 Registration $180.00 
Grades 9-12 Registration $195.00 
STEPS Registration $155.00 
Grades 9-12 Course Fees Variable 
 

Optional Fees 
 

Grades 6-8 Athletic/Activity Fee $125/$250.00 
 (per sport/maximum of $250.00) 
Grades 9-12 Athletic/Activity Fee $200/$400.00 
 (per sport/maximum of $400.00) 
Grades K-12 Student Insurance Variable 
 
 
Waiver of Student Fees 
  
The Superintendent will recommend to the School Board a schedule of fees, if any, to be charged 
students for the use of textbooks, consumable materials, extracurricular activities, and other 
school student fees. Students must also pay fines for the loss of or damage to school books or 
other school-owned materials.  
 
Fees for textbooks, other instructional materials, and driver education, as well as fines for the loss 
or damage of school property are waived for students who meet the eligibility criteria for a waiver 
as described in this policy. In order that no student is denied educational services or academic 
credit due to the inability of parents/guardians to pay student fees and fines, the Superintendent 
will recommend to the Board which additional fees and fines, if any, the District will waive for 
students who meet the eligibility criteria for a waiver.  
 
Notification 
The Superintendent shall ensure that a notice of waiver applicability is provided to 
parents/guardians with every bill for fees and/or fines, and that applications for waivers are 
widely available and distributed according to State law and Ill. State Board of Education (ISBE) 
rule and that provisions for assisting parents/guardians in completing the application are 
available. 
 
Eligibility Criteria 
A student shall be eligible for a fee and fine waiver when: 
 

1. The student currently lives in a household that meets the same income guidelines, with 
the same limits based on household size, that are used for the federal free meals program;  
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2. The student’s parents/guardians are veterans or active-duty military personnel with 
income at or below 200% of the federal poverty line; or  

3. The student is homeless, as defined in the McKinney-Vento Homeless Assistance Act (42 
U.S.C. §11434a). 

 
The Superintendent or designee will give additional consideration where one or more of the 
following factors are present: 
  

• Illness in the family;  
• Unusual expenses such as fire, flood, storm damage, etc.;  
• Unemployment;  
• Emergency situations;  
• When one or more of the parents/guardians are involved in a work stoppage.  

Verification  
The Superintendent or designee shall establish a process for determining a student's eligibility for 
a waiver of fees and fines in accordance with State law requirements.  
 
If a student receiving a waiver is found to be no longer eligible during the school year, the 
Superintendent or designee shall notify the student’s parent/guardian and charge the student a 
prorated amount based upon the number of school days remaining in the school year. 
 
Determination and Appeal 
Within 30 calendar days after the receipt of a waiver request, the Superintendent or designee 
shall mail a notice to the parent/guardian whenever a waiver request is denied. The denial notice 
shall include: (1) the reason for the denial, (2) the process and timelines for making an appeal, 
and (3) a statement that the parent/guardian may reapply for a waiver any time during the 
school year if circumstances change. If the denial is appealed, the District shall follow the 
procedures for the resolution of appeals as provided in the ISBE rule on waiver of fees. 
 
Free and Reduced-Price Food Services 
Notice 
The Superintendent shall be responsible for implementing the District’s free and reduced-price 
food services policy and all applicable programs.  

 
Eligibility Criteria and Selection of Children  
A student’s eligibility for free and reduced-price food services shall be determined by the income 
eligibility guidelines, family-size income standards, set annually by the U.S. Department of 
Agriculture and distributed by the Illinois State Board of Education. From time to time, the income 
eligibility guidelines and standards may not be necessary when reimbursements for students’ free 
breakfasts and lunches are claimed through the U.S. Depts. Of Agriculture and Education’s 
Community Eligibility Option (CEO). When claiming the CEO, the District will follow its 
requirements. 

 
Notification  
At the beginning of each school year, by letter, the District shall notify students and their 
parents/guardians of:  (1) eligibility requirements for free and reduced-price food service; (2) the 
application process; (3) the name and telephone number of a contact person for the program;  
and (4) other information required by federal law.  The Superintendent shall provide the same 
information to:  (1) informational media, the local unemployment office, and any major area 
employers contemplating layoffs; and (2) the District’s website (if applicable), all school 
newsletters, or students’ registration materials.  Parents/guardians enrolling a child in the District 
for the first time, any time during the school year, shall receive the eligibility information. 
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Nondiscrimination Assurance  
The District shall avoid publicly identifying students receiving free or reduced-price meals and 
shall use methods for collecting meal payments that prevent identification of children receiving 
assistance. 

 
Appeal  
A family may appeal the District’s decision to deny an application for free and reduced-price food 
services or to terminate such services as outlined by the U.S. Department of Agriculture in 7 
C.F.R. §245.7, Determining Eligibility for Free and Reduced-Price Meals and Free Milk in Schools.  
The Superintendent shall establish a hearing procedure for adverse eligibility decisions and 
provide by mail a copy of them to the family.  The District may also use these procedures to 
challenge a child’s continued eligibility for free or reduced-price meals or milk. 
 
During an appeal, students previously receiving food service benefits shall not have their benefits 
terminated.  Students who were denied benefits shall not receive benefits during the appeal. 
 
The Superintendent shall keep on file for a period of 3 years a record of any appeals made and 
the hearing record.  The District shall also maintain accurate and complete records showing the 
data and method used to determine the number of eligible students served free and reduced-
price food services.  These records shall be maintained for 3 years. 
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General Information 
 
Annual Notice of Non-discrimination 
 
Indian Prairie School District #204 does not discriminate on the basis of race, color, national 
origin, sex, disability, or age in its educational programs and activities and provides equal access 
to the Boy Scouts and other designated youth groups.  The following person has been designated 
to handle inquiries regarding the non-discrimination policies: 
 
Inquiries regarding any form of discrimination may also be referred to the following: 
U.S. Department of Education 
Office for Civil Rights 
Lyndon Baines Johnson Department of Education Bldg. 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
Telephone: 800-421-3481 
FAX: 202-453-6012; TDD: 800-877-8339 
Email: OCR@ed.gov 
 
School Visitation Rights Act 
 
Pursuant to the School Visitation Rights Act, parent/guardians are notified that an employer must 
grant an employee leave of up to 8 hours during any school year, no more than 4 hours of which 
may be taken on any given day, to attend school conferences or classroom activities related to 
the employee's child if the conference or classroom activities cannot be scheduled during nonwork 
hours; however, no leave may be taken unless the employee has exhausted all accrued vacation 
leave, personal leave, compensatory leave and any other leave that may be granted to the 
employee except sick leave and disability leave. Before arranging attendance at the conference or 
activity, the employee must provide the employer with a written request for leave at least 7 days 
in advance of the time the employee is required to utilize the visitation right. In emergency 
situations, no more than 24 hours’ notice shall be required. The employee must consult with the 
employer to schedule the leave so as not to disrupt unduly the operations of the 
employer.  Letters verifying parents’/guardians’ participation in school conferences or other 
activities are available from the school office upon request. 
 
Conduct on School Property  
 
The following definitions apply to this policy: 
 

School property - District and school buildings, grounds, and parking areas; vehicles 
used for school purposes; and any location used for a School Board meeting, school 
athletic event, or other school-sponsored or school-sanctioned events or activities. 
 
Visitor - Any person other than an enrolled student or District employee. 

 
All visitors to school property are required to report to the Building Principal’s office and receive 
permission to remain on school property. Visitors will pre-arrange visits to the school with the 
building principal at least 24 hours prior to the visit.  Absent unusual circumstances previously 
discussed with the building principal, school visits will be limited to 1 hour per day.  School visits 
will generally be limited to adults. Parents should avoid visiting school accompanied by siblings or 
other children.  All visitors must sign a visitors’ log, show identification, and wear a visitor’s 
badge.  School visits to individual classrooms should generally be made only when the regularly 
assigned teacher is present. School and classroom visits must not be disruptive or in any way 
interfere with the instructional program. All visits and visitors will be subject to the authority of 
the building principal, who may restrict or limit visits, or visitors as he/she considers necessary.  
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When leaving the school, visitors must return their badge. On those occasions when large groups 
of parents/guardians and friends, and/or community members are invited onto school property or 
when community members are attending Board meetings, visitors are not required to sign in but 
must follow school officials’ instructions. Persons on school property without permission will be 
directed to leave and may be subject to criminal prosecution.  
 
Except as provided in the next paragraph, any person wishing to confer with a staff member 
should contact that staff member to make an appointment. Conferences with teachers are held, 
to the extent possible, outside school hours or during the teacher’s conference/preparation 
period. 
 
Requests to access a school building, facility, and/or educational program, or to interview 
personnel or a student for purposes of assessing the student’s special education needs, should be 
made at the appropriate building. Access shall be facilitated according to guidelines from the 
Superintendent or designee.  
 
The School District expects mutual respect, civility, and orderly conduct among all people on 
school property or at a school event. No person on school property or at a school event (including 
visitors, students, and employees) shall perform any of the following acts: 
 

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports 
official or coach, or any other person.  

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language.  
3. Unless specifically permitted by State law, possess a weapon, any object that can 

reasonably be considered a weapon or looks like a weapon, or any dangerous device. 
4. Damage or threaten to damage another’s property. 
5. Damage or deface school property. 
6. Violate any Illinois law, or town or county ordinance. 
7. Smoke or otherwise use tobacco products. 
8. Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic 

beverage, cannabis, other lawful product, or illegal drug. 
9. Be present when the person’s alcoholic beverage, cannabis, other lawful product, or illegal 

drug consumption is detectible, regardless of when and/or where the use occurred.  
10. Use or possess medical cannabis, unless he or she has complied with policy 7:270,  

Administering Medicines to Students, implementing Ashley’s Law.  
11. Impede, delay, disrupt, or otherwise interfere with any school activity or function 

(including using cellular phones in a disruptive manner).  
12. Enter upon any portion of school premises at any time for purposes other than those that 

are lawful and authorized by the Board.  
13. Operate a motor vehicle: (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) 

in violation of an authorized District employee’s directive.  
14. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding.  
15. Violate other District policies or regulations, or a directive from an authorized security 

officer or District employee.  
16. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a 

School function. 

Convicted Child Sex Offender 
State law prohibits a child sex offender from being present on school property or loitering within 
500 feet of school property when persons under the age of 18 are present, unless the offender is: 
 

1. A parent/guardian of a student attending the school and has notified the Building Principal 
of his or her presence at the school for the purpose of: (i) attending a conference at the 
school with school personnel to discuss the progress of his or her child academically or 
socially, (ii) participating in child review conferences in which evaluation and placement 
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decisions may be made with respect to his or her child regarding special education 
services, or (iii) attending conferences to discuss other student issues concerning his or 
her child such as retention and promotion; or 

 
2. Has permission to be present from the Board, Superintendent, or Superintendent’s 

designee. If permission is granted, the Superintendent or Board President shall provide the 
details of the offender’s upcoming visit to the Building Principal. 

 
In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child 
sex offender whenever the offender is in a child’s vicinity. 

 
Exclusive Bargaining Representative Agent  
Please refer to the following current applicable collective bargaining agreement(s): 

For employees whose collective bargaining agreement does not address this subject: 
Upon notifying the Building Principal’s office, authorized agents of an exclusive bargaining 
representative will be provided reasonable access to employees in the bargaining unit they 
represent in accordance with State law. Such access shall be conducted in a manner that will not 
impede the normal operations of the District. 

 
Enforcement 
Any staff member may request identification from any person on school property; refusal to 
provide such information is a criminal act.  The Building Principal or designee shall seek the 
immediate removal of any person who refuses to provide requested identification. 
 
Any person who engages in conduct prohibited by this policy may be ejected from school 
property. The person is also subject to being denied admission to school events or meetings for 
up to one calendar year.  
 

Procedures to Deny Future Admission to School Events or Meetings 
Before any person may be denied admission to school events or meetings as provided in this 
policy, the person has a right to a hearing before the Board. The Superintendent may refuse the 
person admission pending such hearing. The Superintendent or designee must provide the person 
with a hearing notice, delivered or sent by certified mail with return receipt requested, at least 10 
days before the Board hearing date. The hearing notice must contain: 
  

1. The date, time, and place of the Board hearing; 
2. A description of the prohibited conduct; 
3. The proposed time period that admission to school events will be denied; and 
4. Instructions on how to waive a hearing.  

 
Emergency Closings 
 
District 204 will close schools when, in the opinion of the Superintendent or his/her designee, 
emergency/hazardous conditions exist.  Such action will be taken only when it is apparent that 
such emergency conditions might seriously jeopardize the health and/or safety of the students. 
The State of Illinois has made available the option for school districts to hold remote learning 
days instead of canceling school when there is severe weather. Our district may use this option, if 
needed. If severe weather would prevent our schools from opening, we will announce a remote 
learning day the same way we have informed you in the past of weather-related school closings. 
 
In cases of bad weather or dangerous road conditions, school closings or early dismissals are 
announced through a phone call to parents, on the district’s website at http://www.ipsd.org and 

http://www.ipsd.org/
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through Twitter @ipsd204. You can also tune your radio or television to a local station.  IPSD 204 
uses the following stations to inform parents of such closings as quickly and as widely as possible:  
 
 

Radio Television 
 

WGN 720 AM CBS Channel 2 
WBBM 780 AM WMAQ Channel 5 

 WLS Channel 7 
 WGN Channel 9 
 FOX Channel 32 
 CLTV -- Cable 

 
Please be aware that while closing information is given to the stations as quickly as possible, it is 
at the discretion of each station to decide when and whether it airs the notifications. 
 
Parents may find out about their child’s specific school by calling the Emergency Closing Center 
Hotline at 1-847-238-1234.  Begin by dialing the Hotline number, then enter the school’s main 
phone number, beginning with the area code.  Information for additional schools can be obtained 
by staying on the line and entering the area code and the main number of the school.  Parents 
can also check the Emergency Closing Center’s web site at: 
http://www.emergencyclosingcenter.com. 
 
Please avoid calling the schools during emergency situations.  This seriously over-loads phone 
lines and makes it almost impossible to make vital outgoing calls.  
 
Employee Ethics; Code of Professional Conduct; and Conflict of Interest 
 
All District employees are expected to maintain high standards in their job performance, 
demonstrate integrity and honesty, be considerate and cooperative, and maintain professional 
and appropriate relationships with students, parents/guardians, staff members, and others. 
 
The Superintendent or designee shall provide this policy to all District employees and students 
and/or parents/guardians in their respective handbooks, and ensure its posting on the District’s 
website, if any. 
 
Professional and Appropriate Conduct 
Professional and appropriate employee conduct are important Board goals that impact the quality 
of a safe learning environment and the school community, increasing students’ ability to learn and 
the District’s ability to educate. To protect students from sexual misconduct by employees, and 
employees from the appearance of impropriety, State law also recognizes the importance for 
District employees to constantly maintain professional and appropriate relationships with students 
by following established expectations and guidelines for employee-student boundaries. Many 
breaches of employee-student boundaries do not rise to the level of criminal behavior but do pose 
a potential risk to student safety and impact the quality of a safe learning environment. Repeated 
violations of employee-student boundaries may indicate the grooming of a student for sexual 
abuse. As bystanders, employees may know of concerning behaviors that no one else is aware of, 
so their training on: (1) preventing, recognizing, reporting, and responding to child sexual abuse 
and grooming behavior; (2) this policy; and (3) federal and state reporting requirements is 
essential to maintaining the Board’s goal of professional and appropriate conduct. 
 
The Superintendent or designee shall identify employee conduct standards that define appropriate 
employee-student boundaries, provide training about them, and monitor the District’s employees 
for violations of employee-student boundaries. The employee conduct standards will require that, 
at a minimum: 

http://www.emergencyclosingcenter.com/
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1. Employees who are governed by the Code of Ethics for Illinois Educators, adopted by the 
Ill. State Board of Education (ISBE), will comply with its incorporation by reference into 
this policy. 

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and 
employee-student boundary violations as required by law and policies 2:265, Title IX 
Sexual Harassment Grievance Procedure; 4:165, Awareness and Prevention of Child 
Sexual Abuse and Grooming Behaviors; 5:90, Abused and Neglected Child Reporting; and 
5:100, Professional Learning Program. 

3. Employees maintain professional relationships with students, including maintaining 
employee-student boundaries based upon students’ ages, grade levels, and developmental 
levels and following District-established guidelines for specific situations, including but not 
limited to:  

a. Transporting a student;  
b. Taking or possessing a photo or video of a student; and  
c. Meeting with a student or contacting a student outside the employee’s professional 

role.  
4. Employees report prohibited behaviors and/or boundary violations pursuant to Board 

policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment 
Grievance Procedure; and 5:90, Abused and Neglected Child Reporting. 

5. Discipline up to and including dismissal will occur for any employee who violates an 
employee conduct standard or engages in any of the following: 

a.  Violates expectations and guidelines for employee-student boundaries. 
b.  Sexually harasses a student. 
c.  Willfully or negligently fails to follow reporting requirements of the Abused and 

Neglected Child Reporting Act (325 ILCS 5/), Title IX of the Education Amendments 
of 1972 (20 U.S.C. §1681 et seq.), or the Elementary and Secondary Education Act 
(20 U.S.C. § 7926). 

d.  Engages in grooming as defined in 720 ILCS 5/11-25. 
e.  Engages in grooming behaviors. Prohibited grooming behaviors include, at a 

minimum, sexual misconduct. Sexual misconduct is any act, including but not 
limited to, any verbal, nonverbal, written, or electronic communication or physical 
activity, by an employee with direct contact with a student, that is directed toward 
or with a student to establish a romantic or sexual relationship with the student. 
Examples include, but are not limited to: 

i.  A sexual or romantic invitation. 
ii.  Dating or soliciting a date. 
iii.  Engaging in sexualized or romantic dialog. 
iv.  Making sexually suggestive comments that are directed toward or with a 

student. 
v.  Self-disclosure or physical exposure of a sexual, romantic, or erotic nature. 
vi.  A sexual, indecent, romantic, or erotic contact with the student. 

 
Statement of Economic Interests 
The following employees must file a Statement of Economic Interests as required by the Ill. 
Governmental Ethics Act: 

1. Superintendent; 
2. Building Principal; 
3. Head of any department; 
4. Any employee who, as the District’s agent, is responsible for negotiating one or more 

contracts, including collective bargaining agreement(s), in the amount of $1,000 or 
greater; 

5. Hearing officer; 
6. Any employee having supervisory authority for 20 or more employees; and 
7. Any employee in a position that requires an administrative or a chief school business 

official endorsement. 
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Ethics and Gift Ban 
Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be 
used in any manner for promoting a political candidate or issue. 
 
Prohibited Interests; Conflict of Interest; and Limitation of Authority 
In accordance with 105 ILCS 5/22-5, “no school officer or teacher shall be interested in the sale, 
proceeds, or profits of any book, apparatus, or furniture used or to be used in any school with 
which such officer or teacher may be connected,” except when the employee is the author or 
developer of instructional materials listed with ISBE and adopted for use by the Board. An 
employee having an interest in instructional materials must file an annual statement with the 
Board Secretary. 
 
For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the 
District nor shall an employee act as an agent of any business in any transaction with the District. 
This includes participation in the selection, award, or administration of a contract supported by a 
federal award or State award governed by the Grant Accountability and Transparency Act (GATA) 
(30 ILCS 708/) when the employee has a real or apparent conflict of interest. A conflict of interest 
arises when an employee or any of the following individuals has a financial or other interest in or 
a tangible benefit from the entity selected for the contract: 
 

1. A member of the employee’s immediate family; 
2. An employee’s partner; or 
3. An entity that employs or is about to employ the employee or one of the individuals listed 

in one or two above. 
 
Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from 
contractors, potential contractors, or parties to agreements or subcontracts. Situations in which 
the interest is not substantial, or the gift is an unsolicited item of nominal value must comply with 
State law and Board policy 2:105, Ethics and Gift Ban. 
 
School Counselor Gift Ban 
School counselors are prohibited from intentionally soliciting or accepting any gift from a 
prohibited source or any gift that would be in violation of any federal or State statute or rule. For 
guidance counselors, a prohibited source is any person who is (1) employed by an institution of 
higher education, or (2) an agent or spouse of or an immediate family member living with a 
person employed by an institution of higher education. This prohibition does not apply to: 
 

1. Opportunities, benefits, and services available on the same conditions as for the general 
public. 

2. Anything for which the guidance counselor pays market value. 
3. A gift from a relative. 
4. Anything provided by an individual on the basis of a personal friendship, unless the 

guidance counselor believes that it was provided due to the official position or employment 
of the guidance counselor and not due to the personal friendship. In determining whether 
a gift is provided on the basis of personal friendship, the guidance counselor must consider 
the circumstances in which the gift was offered, including any of the following: 

a.  The history of the relationship between the individual giving the gift and the 
guidance counselor, including any previous exchange of gifts between those 
individuals. 

b.  Whether, to the actual knowledge of the guidance counselor, the individual who 
gave the gift personally paid for the gift or sought a tax deduction or business 
reimbursement for the gift. 

c.  Whether, to the actual knowledge of the guidance counselor, the individual who 
gave the gift also, at the same time, gave the same or a similar gift to other school 
district employees. 

5. Bequests, inheritances, or other transfers at death. 
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6. Any item(s) during any calendar year having a cumulative total value of less than $100. 
7. Promotional materials, including, but not limited to, pens, pencils, banners, posters, and 

pennants. 
 
A guidance counselor does not violate this prohibition if he or she promptly returns the gift to the 
prohibited source or donates the gift or an amount equal to its value to a 501(c)(3) tax-exempt 
charity. 
 
Outside Employment 
Employees shall not engage in any other employment or in any private business during regular 
working hours or at such other times as are necessary to fulfill appropriate assigned duties. 
 
Environmental Quality of Buildings and Grounds  
 
The Superintendent shall take all reasonable measures to protect: (1) the safety of District 
personnel, students, and visitors on District premises from risks associated with hazardous 
materials and (2) the environmental quality of the District's buildings and grounds.  
 
The Superintendent or designee shall notify all employees who must be offered, according to 
State or federal law, District-paid hepatitis B vaccine and vaccination. 
 
Pesticides  
Restricted use pesticides will not be applied on or within 500 feet of school property during 
normal school hours. The Superintendent or designee shall maintain a registry of employees and 
parents/guardians of students requesting notification before the application of pesticide(s) and 
notify these people as required by the Structural Pest Control Act, 225 ILCD 235/, and the Lawn 
Care Products Application and Notice Act, 415 ILCS 65/. 
 
Coal Tar Sealant  
Beginning on 1-1-23, before coal tar-based sealant products or high polycyclic aromatic 
hydrocarbon sealant products are used on District premises, the Superintendent or designee shall 
notify employees and parents/guardians of students in writing or by telephone as required by the 
Coal Tar Sealant Disclosure Act. 
 
Extracurricular and Co-Curricular Activities 
 
Extracurricular or co-curricular activities are school-sponsored programs for which some or all of 
the activities are outside the instructional day. They do not include field trips, homework, or 
occasional work required outside the school day for a scheduled class. Co-curricular activity refers 
to an activity associated with the curriculum in a regular classroom and is generally required for 
class credit. Extracurricular activity refers to an activity that is not part of the curriculum, is not 
graded, does not offer credit, and does not take place during classroom time; it includes 
competitive interscholastic activities and clubs.  
 
The Superintendent must approve an activity in order for it to be considered a District-sponsored 
extracurricular or co-curricular activity, using the following criteria:  
 

1. The activity will contribute to the leadership abilities, social well-being, self-realization, 
good citizenship, or general growth of student-participants.  

2. Fees assessed students are reasonable and do not exceed the actual cost of operation.  
3. The District has sufficient financial resources for the activity.  
4. Requests from students.  
5. The activity will be supervised by a school-approved sponsor.  
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Non-school sponsored student groups are governed by School Board policy, 7:330, Student Use 
of Buildings - Equal Access. 
 

Academic Criteria for Participation 
For students in kindergarten through 8th grade, selection of members or participants is at the 
discretion of the teachers, sponsors, or coaches, provided that the selection criteria conform to 
the District’s policies. Students must satisfy all academic standards and must comply with the 
activity’s rules and the student conduct code.  
 
For high school students, selection of members or participants is at the discretion of the teachers, 
sponsors, or coaches, provided that the selection criteria conform to the District’s policies. 
Participation in co-curricular activities is dependent upon course selection and successful progress 
in those courses. In order to be eligible to participate in any school-sponsored or school-
supported athletic or extracurricular activity, a student must maintain a passing grade in no less 
than 5 classes. Any student-participant failing to meet these academic criteria shall be suspended 
from the activity for seven (7) calendar days or until the specified academic criteria are met, 
whichever is longer. 
 
Field Trips  
 
Field trips are permissible when the experiences are a part of the school curriculum and/or 
contribute to the District’s educational objectives.  
 
All field trips must have the Superintendent or designee’s prior approval, except that international 
field trips must have the prior approval of the School Board.  The Superintendent or designee 
shall analyze the following factors to determine whether to approve a field trip:  educational 
value, student safety, parent concerns, heightened security alerts, and liability concerns.  On all 
field trips, fees set by the Superintendent or designee may be charged to help defray the 
transportation and substitutes costs.  
 
Parents/guardians of students:  (1) shall be given the opportunity to consent to their child’s 
participation in any field trip, and (2) are responsible for all entrance fees, food, lodging, or other 
costs, except that the District will pay such costs for students who qualify for fee waiver under 
Board policy 4:140, Waiver of Student Fees.  All non-participating students shall be provided an 
alternative experience.  Any field trip may be cancelled without notice due to an unforeseen event 
or condition. 
 
Privately arranged trips, including those led by District staff members, shall not be represented as 
or construed to be sponsored by the District or school.  The District does not provide liability 
protection for privately arranged trips and is not responsible for any damages arising from them. 
 
Elementary School Air Conditioning FAQ 
 
Elementary School Air Conditioning FAQ 

 
Methods of Communication 
 
Keeping parents informed is a priority for your school and the district. The following 
communication vehicles are used to share information with parents: 
 

204 e-News: 
Parents who provide an email address to their school are automatically subscribed to the 
district’s email newsletter, 204 e-News. The district uses 204 e-News to send a variety of 

http://ipsdweb.ipsd.org/uploads/HighTemp/AirConditioningFAQ0611.pdf
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messages, including upcoming events, Board of Education decisions, district news, and 
student accomplishments. 
 
Twitter: 
The district tweets a variety of information and updates, including school closing 
information. You can follow the district on Twitter @ipsd204. 
 
204tv.org: 
The community can view Board of Education meetings at 
https://www.youtube.com/c/IndianPrairie204/videos. Videos are posted on the Tuesday 
following each meeting. 
  
School Email Lists:  
Parents who provide an email address to their school are automatically subscribed to their 
school’s email list. Principals use their email lists to send parents school news and 
reminders of upcoming important dates.  
 
Websites:  
The district’s website, www.ipsd.org, provides frequently updated information on news and 
events. The site also has a directory of school websites, Board of Education information, 
links to the Indian Prairie Parents Council and Indian Prairie Educational Foundation as well 
as contact information for administrators.  
 
Your school’s website contains news about your school. You will also find contact 
information for staff members and information on your school’s PTA or PTSA. A directory of 
school websites is available at www.ipsd.org. 
 
Connect-ED: 
District 204 uses the Connect-ED phone service as part of its school-to-parent 
communications. Connect-ED allows the district to send phone messages in an emergency 
and also provides principals with a way to keep parents informed by sending phone 
messages to families regarding school programs, testing schedules, and major school 
events.  
 
IPSD204 App: 
The District has a smartphone app that provides the most sought-after information in one 
convenient location. The IPSD204 app is available for iPhone and Android users. 

 
Parent Organizations and Booster Clubs 
 
Parent organizations, educational foundations, and booster clubs are invaluable resources to the 
District’s schools. While parent organizations, educational foundations, and booster clubs have no 
administrative authority and cannot determine District policy, the School Board welcomes their 
suggestions and assistance.  
 
Parent organizations, educational foundations, and booster clubs are recognized by the Board and 
permitted to use the District’s name, a District school’s name, or a District school’s team name, or 
any logo attributable to the District provided they first receive the Superintendent or designee’s 
express written consent.  
 
Permission to use one of the above-mentioned names or logos may be rescinded at any time and 
does not constitute permission to act as the District’s representative. At no time does the District 
accept responsibility for the actions of any parent organization, educational foundation, or booster 
club regardless of whether it was recognized and/or permitted to use any of the above-mentioned 
names or logos. The Superintendent shall designate an administrative staff member to serve as 

https://www.youtube.com/c/IndianPrairie204/videos
http://www.ipsd.org/
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the liaison to parent organizations, educational foundations, or booster clubs. The liaison will 
serve as a resource person and provide information about school programs, resources, policies, 
problems, concerns, and emerging issues. Building staff will be encouraged to participate in the 
organizations. 
 
Parent Diversity Advisory Council 
 
The mission of the Parent Diversity Advisory Council is to positively impact the academic 
achievement of a diverse student population through school-specific outreach efforts and 
initiatives that focus on and directly address disparate academic performance. 
 
Release Time for Religious Instruction/Observance 
 
A student shall be released from school, as an excused absence, because of religious reasons, 
including to observe a religious holiday, for religious instruction, or because the student’s religion 
forbids secular activity on a particular day(s) or time of day. The student's parent/guardian must 
give written notice to the Building Principal at least five calendar days before the student's 
anticipated absence(s).  
 
The Superintendent or designee shall develop and distribute to teachers appropriate procedures 
regarding student absences for religious reasons, including how teachers are notified of a 
student’s impending absence, and the State law requirement that teachers provide the student 
with an equivalent opportunity to make up any examination, study, or work requirement. 
 
Restrictions on Publications 
School-Sponsored Publications and Web Sites 
School-sponsored publications, productions, and web sites are part of the curriculum and are not 
a public forum for general student use.  School authorities may edit or delete material that is 
inconsistent with the District’s educational mission. 
 
All school-sponsored communications shall comply with the ethics and rules of responsible 
journalism.  Text that is libelous, obscene, vulgar, lewd, invades the privacy of others, conflicts 
with the basic educational mission of the school, is socially inappropriate, is inappropriate due to 
the maturity of the students, or is materially disruptive to the educational process will not be 
tolerated. 
 
The author’s name will accompany personal opinions and editorial statements.  An opportunity for 
the expression of differing opinions from those published/produced will be provided within the 
same media. 
 

Non-School Sponsored Publications Accessed or Distributed On-Campus  
For purposes of this section and the following section, a publication includes, without limitation: 
(1) written or electronic print material, and (2) audio-visual material, on any medium including 
electromagnetic media (e.g. images, digital files, flash memory, etc.), or combinations of these 
whether off-line (e.g., a printed book, digital files, etc.) or on-line (e.g., any website, social 
networking site, database for information retrieval, etc.), or (3) information or material on 
electronic devices (e.g., text or voice messages delivered by cell phones, tablets, and other hand-
held devices). 
 
Creating, distributing and/or accessing non-school sponsored publications shall occur at a time 
and place and in a manner that will not cause disruption, be coercive, or result in the perception 
that the distribution or the publication is endorsed by the School District.  
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Students are prohibited from creating, distributing and/or accessing at school any publication 
that: 

1. Will cause substantial disruption of the proper and orderly operation and discipline of the 
school or school activities;  

2. Violates the rights of others, including but not limited to material that is libelous, invades 
the privacy of others, or infringes on a copyright;  

3. Is socially inappropriate or inappropriate due to maturity level of the students, including 
but not limited to material that is obscene, pornographic, or pervasively lewd and vulgar, 
contains indecent and vulgar language, or sexting as defined by School Board policy and 
Student Handbooks;  

4. Is reasonably viewed as promoting illegal drug use; or 
5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-

students, unless it is being used for school purposes. Nothing herein shall be interpreted to 
prevent the inclusion of material from outside sources or the citation to such sources as 
long as the material to be distributed or accessed is primarily prepared by students.  

 
Accessing or distributing “on-campus” includes accessing or distributing on school property or at 
school-related activities. A student engages in gross disobedience and misconduct and may be 
disciplined for: (1) accessing or distributing forbidden material, or (2) for writing, creating, or 
publishing such material intending for it to be accessed or distributed at school.  

 
Non-School Sponsored Publications Accessed or Distributed Off-Campus  
A student engages in gross disobedience and misconduct and may be disciplined for creating 
and/or distributing a publication that: (1) causes a substantial disruption or a foreseeable risk of a 
substantial disruption to school operations, or (2) interferes with the rights of other students or 
staff members. 
 
Bullying and Cyberbullying 
The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying 
according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and 
Harassment, in addition to any response required by this policy. 
 
Safety 
 
Behavioral Threat Assessment School Policy 
The Indian Prairie School District is committed to developing and maintaining safe and secure 
working environments for all students and staff. A proactive approach to high risk and threat-
related behavior of students is critical for the provision of safe and secure learning, teaching and 
working environments. Indian Prairie School District utilizes the Comprehensive School Threat 
Assessment Guidelines as a model for these assessments. It is important for all parties to engage 
in the School Behavioral Threat Assessment process in order to ensure a safe and caring learning 
environment for all. 
 
Safety and Security 
All District operations, including the education program, shall be conducted in a manner that will 
promote the safety and security of everyone on District property or at a District event. The 
Superintendent or designee shall develop, implement, and maintain a comprehensive safety and 
security plan that includes, without limitation: 
 

1. An emergency operations and crisis response plan(s) addressing prevention, preparation, 
response, and recovery for each school; 

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency 
medical services personnel, and the Board Attorney; 

3. A school safety drill plan; 
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4. Instruction in safe bus riding practices; and  
5. A clear, rapid, factual, and coordinated system of internal and external communication. 

 
In the event of an emergency that threatens the safety of any person or property, students and 
staff are encouraged to follow the best practices discussed for their building regarding the use of 
any available cellular telephones. 
 

School Safety Drill Plan 
During every academic year, each school building that houses school children shall conduct, at a 
minimum, each of the following in accordance with the School Safety Drill Act, (105 ILCS 128/): 
 

1. Three school evacuation drills to address and prepare students and school personnel for 
fire incidents. One of these three drills shall require the participation of the local fire 
department or district. 

2. One bus evacuation drill. 
3. One severe weather and shelter-in-place drill to address and prepare students and school 

personnel for possible tornado incidents. 
4. One law enforcement lockdown drill to address a school shooting incident and to evaluate 

the preparedness of school personnel and students. This drill shall occur no later than 90 
days after the first day of school each year, and shall require the participation of all school 
personnel and students present at school at the time of the drill, except for those 
exempted by administrators, school support personnel, or a parent/guardian. 

 
Annual Review 
The Board or its designee will annually review each school building’s emergency operations and 
crisis response plan(s), protocols, and procedures, as well as each building’s compliance with the 
school safety drill plan. This annual review shall be in accordance with the School Safety Drill Act 
(105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and the Illinois State 
Board of Education (29 Ill.Admin.Code Part 1500). 
 
Automated External Defibrillator (AED) 
The Superintendent or designee shall implement a written plan for responding to medical 
emergencies at the District’s physical fitness facilities in accordance with the Fitness Facility 
Medical Emergency Preparedness Act and shall file a copy of the plan with the Ill. Dept. Of Public 
Health (IDPH). The plan shall provide at least one automated external defibrillator (AED) to be 
available at every physical fitness facility on the premises according to State law requirements.  
 
The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed 
business hours; and (2) available during activities or events sponsored and conducted or 
supervised by the District. The Superintendent or designee shall ensure that every AED on the 
District’s premises is properly tested and maintained in accordance with rules developed by the 
IDPH. This policy does not create an obligation to use an AED. 
 
Carbon Monoxide Alarms 
The Superintendent or designee shall implement a plan with the District’s local fire officials to: 
 

1. Determine which school buildings to equip with approved carbon monoxide alarms or 
carbon monoxide detectors, 

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet 
of a carbon monoxide emitting device, and 

3. Incorporate carbon monoxide alarm or detector activation procedures into each school 
building that requires a carbon monoxide alarm or detector. The Superintendent or 
designee shall ensure each school building annually reviews these procedures. 
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Soccer Goal Safety 
The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in 
accordance with the guidance published by the IDPH. Implementation of the Act shall be directed 
toward improving the safety of movable soccer goals by requiring that they be properly anchored. 
 
Unsafe School Choice Option 
The unsafe school choice option allows students to transfer to another District school or to a 
public charter school within the District. The unsafe school choice option is available to: 
 

1. All students attending a persistently dangerous school, as defined by State law and 
identified by the Illinois State Board of Education. 

2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3 
that occurred on school grounds during regular school hours or during a school-sponsored 
event. 

 
The Superintendent or designee shall develop procedures to implement the unsafe school choice 
option. 
 
Lead Testing in Water 
The Superintendent or designee shall implement testing for lead in each source of drinking water 
in school buildings in accordance with the Illinois Plumbing License Law and guidance published 
by the IDPH. The Superintendent or designee shall notify parent(s)/guardian(s) about the 
sampling results from their children’s respective school buildings. 
 
Emergency Closing 
The Superintendent is authorized to close school(s) in the event of hazardous weather or other 
emergency that threatens the safety of students, staff members, or school property. 
 
School Year Calendar and Day  
 
School Calendar 
The School Board, upon the Superintendent's recommendation and subject to State regulations, 
annually establishes the dates for opening and closing classes, teacher institutes and in-services, 
the length and dates of vacations, and the days designated as legal school holidays. The school 
calendar shall have a minimum of 185 days to ensure 176 days of actual student attendance. 
 
Commemorative Holidays 
The teachers and students shall devote a portion of the school day on each commemorative 
holiday designated in the School Code to study and honor the commemorated person or occasion. 
The Board may, from time to time, designate a regular school day as a commemorative holiday. 
 
School Day 
The Board establishes the length of the school day with the recommendation of the 
Superintendent and subject to State law requirements. The Superintendent or designee shall 
ensure that observances required by State law are followed during each day of school attendance. 
 
Student Appearance  
 
A student’s appearance, including dress and hygiene, must not disrupt the educational process or 
compromise standards of health and safety. The District does not prohibit hairstyles historically 
associated with race, ethnicity, or hair texture, including, but not limited to, protective hairstyles 
such as braids, locks, and twists. Students who disrupt the educational process or compromise 
standards of health and safety must modify their appearance. Procedures for guiding student 
appearance, will be developed by the Superintendent or designee and included in the Student 
Handbook(s). 
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Student Fundraising Activities  
 
No individual or organization is allowed to ask students to participate in fundraising activities 
while the students are on school grounds during school hours or during any school activity. 
Exceptions are:  
 

1. School-sponsored student organizations; and 
2. Parent organizations, education foundations, and booster clubs that are and booster clubs 

that are recognized pursuant to policy 8:90, Parent Organizations and Booster Clubs. 
 
The Superintendent or designee shall manage student fundraising activities in alignment with the 
following directives: 
 

1. Fundraising efforts shall not conflict with instructional activities or programs. 
2. For any school that participates in the School Breakfast Program or the National School 

Lunch Program, fundraising activities involving the sale of food and beverage items to 
students during the school day while on the school campus must comply with the Ill. State 
Board of Education rules concerning the sale of competitive food and beverage items. 

3. Participation in fundraising efforts must be voluntary. 
4. Student safety must be paramount. 
5. For school-sponsored student organizations, a school staff member must supervise the 

fundraising activities and the student activity funds treasurer must safeguard the financial 
accounts. 

6. The fundraising efforts must be to support the organization's purposes and/or activities, 
the general welfare, a charitable cause, or the educational experiences of students 
generally. 

7. The funds shall be used to the maximum extent possible for the designated purpose. 
8. Any fundraising efforts that solicit donor messages for incorporation into school property 

(e.g., tiles or bricks) or placement upon school property (e.g., posters or placards) must: 
e. Develop viewpoint neutral guidelines for the creation of messages; 
f. Inform potential donors that all messages are subject to review and approval, and that 

messages that do not meet the established guidelines must be resubmitted or the 
donation will be returned; and 

g. Place a disclaimer on all fundraising information and near the completed donor 
messages that all messages are "solely the expression of the individual donors and not 
an endorsement by the District of any message's content." 
  

Treats & Snacks (K-8) 
 
Due to health concerns and scheduling, treats and snacks for any occasion must be arranged in 
advance with the classroom teacher.  All treats and snacks must be store bought and 
prepackaged in individual servings.  No homemade treats or snacks are allowed at school. Treats 
and snacks may not require refrigeration and must have a clearly printed list of ingredients on the 
packaging. We strongly encourage you to select a treat or snack with nutritional value. 
 
Using Animals in the Educational Program  
 
Animals may be brought into school facilities for educational purposes according to procedures 
developed by the Superintendent assuring:  (a) the animal is appropriately housed, humanely 
cared for, and properly handled, and (b) students will not be exposed to a dangerous animal or 
an unhealthy environment.  
 
Experiments on living animals are prohibited; however, behavior studies that do not impair an 
animal’s health or safety are permissible.  The dissection of dead animals or parts of dead animals 
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shall be allowed in the classroom only when the dissection exercise contributes to or is a part of 
an illustration of pertinent study materials.  All dissection of animals shall be confined to the 
classroom and must comply with the School Code. 
 
Students who object to performing, participating in, or observing the dissection of animals are 
excused from classroom attendance without penalty during times when such activities are taking 
place.  No student will be penalized or disciplined for refusing to perform, participate in, or 
observe a dissection.  The Superintendent or designee shall inform students of:  (1) their right to 
refrain from performing, participating in, or observing dissection, and (2) which courses contain a 
dissection unit and which of those courses offers an alternative project.  
 
Valuables 
 
Students are cautioned not to bring large amounts of money, cameras, or other valuables to 
school. The school is not responsible for articles that are lost or stolen.  Students should not leave 
valuables at school, in the gym, or in lockers. 
 
Before and After School Child Care 
 
District 204 recognizes the needs of working parents. Any child in grades Kindergarten through 5 
is eligible to enroll in the childcare program offered at their school. Right At School and the Safe 
'n Sound Program offered by the YMCA are our "on site" childcare service providers. One of these 
two programs operates before and after school care in most of our District 204 Elementary 
Schools. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



47 
 
 

Uniform Grievance Procedure 
 
A student, parent/guardian, employee, or community member should notify any District 
Complaint Manager if he or she believes that the School Board, its employees, or its agents have 
violated his or her rights guaranteed by the State or federal Constitution, State or federal statute, 
or Board policy, or have a complaint regarding any one of the following: 
 

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq. 
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX 

sexual harassment complaints governed by policy 2:265, Title 
IX Sexual Harassment Grievance Procedure 

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 
4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 
5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et 

seq. 
6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5ILCS 

430/70-5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 
1964, 42 U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed 
under policy 2:265, Title IX Sexual Harassment Grievance Procedure) 

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 
8. Bullying, 105 ILCS 5/27-23.7 
9. Misuse of funds received for services to improve educational opportunities for 

educationally disadvantaged or deprived children 
10. Curriculum, instructional materials, and/or programs 
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/ 
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/ 
13. Provision of services to homeless students 
14. Illinois Whistleblower Act, 740 ILCS 174/ 
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 

410 ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 
U.S.C. §2000ff et seq. 

16. Employee Credit Privacy Act, 820 ILCS 70/. 
 
The Complaint Manager will first attempt to resolve complaints without resorting to this grievance 
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the 
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this 
policy may forgo any informal suggestions and/or attempts to resolve it and may proceed directly 
to this grievance procedure. The Complaint Manager will not require a student or parent/guardian 
complaining of any form of harassment to attempt to resolve allegations directly with the accused 
(or the accused's parents/guardians); this includes mediation. 
 
Right to Pursue Other Remedies Not Impaired  
The right of a person to prompt and equitable resolution of a complaint filed under this policy 
shall not be impaired by the person's pursuit of other remedies, e.g., criminal complaints, civil 
actions, etc. Use of this grievance procedure is not a prerequisite to the pursuit of other remedies 
and use of this grievance procedure does not extend any filing deadline related to the pursuit of 
other remedies. If a person is pursuing another remedy subject to a complaint under this policy, 
the District will continue with a simultaneous investigation under this policy. 
 
Deadlines  
All deadlines under this policy may be extended by the Complaint Manager as he or she deems 
appropriate. As used in this policy, school business days means days on which the District's main 
office is open. 
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Filing a Complaint  
A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure 
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not 
be required to file a complaint with a particular Complaint Manager and may request a Complaint 
Manager of the same gender. The Complaint Manager may request the Complainant to provide a 
written statement regarding the nature of the complaint or require a meeting with a student's 
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.  
 
For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall 
process and review the complaint according to Board policy 7:180, Prevention of and Response to 
Bullying, Intimidation, and Harassment, in addition to any response required by this policy. For 
any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace 
Harassment Prohibited, the Complaint Manager shall process and review the complaint according 
to that policy, in addition to any response required by this policy. 
 
Investigation Process  
The Complaint Manager will investigate the complaint or appoint a qualified person to undertake 
the investigation on his or her behalf. The Complaint Manager shall ensure both parties have an 
equal opportunity to present evidence during an investigation. If the Complainant is a student 
under 18 years of age, the Complaint Manager will notify his or her parents/guardians that they 
may attend any investigatory meetings in which their child is involved. The complaint and identity 
of the Complainant will not be disclosed except: (1) as required by law, this policy, or any 
collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as 
authorized by the Complainant. 
 
The identity of any student witnesses will not be disclosed except: (1) as required by law, this 
policy, or any collective bargaining agreement, (2) as necessary to fully investigate the complaint, 
or (3) as authorized by the parent/guardian of the student witness, or by the student if the 
student is 18 years of age or older.  
 
The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under 
this policy about the status of the investigation. Within 30 school business days after the date the 
complaint was filed, the Complaint Manager shall file a written report of his or her findings with 
the Superintendent. The Complaint Manager may request an extension of time.  
 
The Superintendent will keep the Board informed of all complaints.  
 
If a complaint contains allegations involving the Superintendent or Board member(s), the written 
report shall be filed directly with the Board, which will make a decision in accordance with 
paragraph four of the following section of this policy. 
 
Decision and Appeal  
Within five school business days after receiving the Complaint Manager's report, the 
Superintendent shall mail his or her written decisions to the Complainant and the accused by 
registered mail, return receipt requested, and/or personal delivery as well as to the Complaint 
Manager. All decisions shall be based upon the preponderance of evidence standard.  
 
Within 10 school business days after receiving the Superintendent's decision, the Complainant or 
the accused may appeal the decision to the Board by making a written request to the Complaint 
Manager. The Complaint Manager shall promptly forward all materials relative to the complaint 
and appeal to the Board.  
 
Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall 
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to gather 
additional information. Within five school business days after the Board’s decision, the 
Superintendent shall inform the Complainant and the accused of the Board’s action.  
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For complaints containing allegations involving the Superintendent or Board member(s), within 30 
school business days after receiving the Complaint Manager’s or outside investigator’s report, the 
Board shall mail its written decision to the Complainant and the accused by registered mail, 
return receipt requested, and/or personal delivery as well as to the Complaint Manager.  
 
This policy shall not be construed to create an independent right to a hearing before the 
Superintendent or Board. The failure to strictly follow the timelines in this grievance procedure 
shall not prejudice any party. 
 
Appointing a Nondiscrimination Coordinator and Complaint Managers 
The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District's efforts 
to provide equal opportunity employment and educational opportunities and prohibit the 
harassment of employees, students, and others. The Nondiscrimination Coordinator also serves as 
the District's Title IX Coordinator.  
 
The Superintendent shall appoint at least one Complaint Manager to administer this policy. If 
possible, the Superintendent will appoint two Complaint Managers, one of each gender. The 
District’s Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.  
 
The Superintendent shall insert into this policy and keep current the names, office addresses, 
email addresses, and telephone numbers of the Nondiscrimination Coordinator and the Complaint 
Managers. 
 
Nondiscrimination Coordinator: 
 
Carey Harry, Chief HR Officer 
PO Box 3990, Naperville, IL 60567 
carey_harry@ipsd.org 
630-375-3055 
 
Complaint Managers: 

Carey Harry, Chief HR Officer 
 

Sharon Ruff, Director of HR 
Name 
PO Box 3990, Naperville, IL 60567 

 Name 
PO Box 3990, Naperville, IL 60567 

Address 
carey_harry@ipsd.org 

 Address 
sharon_ruff@ipsd.org 

Email 
630-375-3055 

 Email 
630-375-3028 

Telephone  Telephone 
 
Complaints to OCR  
Individuals also have the right, at any point, to file a complaint with the U.S. Department of 
Education’s Office for Civil Rights (“OCR”), for violations of statutes enforced by OCR (including 
Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 
504 of the Rehabilitation Act of 1973, and Title II of the Americans with Disabilities Act of 1990). 
Information about the complaint process is available on OCR’s website at 
https://www2.ed.gov/about/offices/list/ocr/docs/howto.html, or may be obtained from the local 
office: 
 

Chicago Office 
Office for Civil Rights  
U.S. Department of Education  
500 W. Madison Street, Suite 1475  
Chicago, IL 60661-4544 
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Telephone: 312-730-1560  
Fax: 312-730-1576; TDD: 800-877-8339  
Email: OCR.Chicago@ed.gov 

 
Harassment of Students Prohibited 
 
No person, including a School District employee or agent, or student, shall harass, intimidate, or 
bully a student on the basis of actual or perceived: race; color; national origin; military status; 
unfavorable discharge status from military service; sex; sexual orientation; gender identity; 
gender-related identity or expression; ancestry; age; religion; physical or mental disability; order 
of protection status; status of being homeless; actual or potential marital or parental status, 
including pregnancy; association with a person or group with one or more of the aforementioned 
actual or perceived characteristics; or any other distinguishing characteristic. The District will not 
tolerate harassing, intimidating conduct, or bullying whether verbal, physical, sexual, or visual, 
that affects the tangible benefits of education, that unreasonably interferes with a student’s 
educational performance, or that creates an intimidating, hostile, or offensive educational 
environment. Examples of prohibited conduct include name-calling, using derogatory slurs, 
stalking, sexual violence, causing psychological harm, threatening or causing physical harm, 
threatened or actual destruction of property, or wearing or possessing items depicting or implying 
hatred or prejudice of one of the characteristics stated above. 
 
Sexual Harassment Prohibited  
The District shall provide an educational environment free of verbal, physical, or other conduct or 
communications constituting harassment on the basis of sex as defined and otherwise prohibited 
by State and federal law. See policies 2:265, Title IX Sexual Harassment Grievance Procedure, 
and 2:260, Uniform Grievance Procedure. 
 
Making a Report or Complaint  
Students are encouraged to promptly report claims or incidences of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination 
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint 
Manager, or any employee with whom the student is comfortable speaking. A student may choose 
to report to an employee of the student’s same gender.  
 
Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance 
Procedure, and/or Board policy 2:265, Title IX Sexual Harassment Grievance Procedure. The 
Nondiscrimination Coordinator and/or Complaint Manager shall process and review the report 
according to the appropriate grievance procedure.  
 
The Superintendent shall insert into this policy the names, office addresses, email addresses, and 
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint 
Managers. The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 
 
Nondiscrimination Coordinator: 
 
Carey Harry, Chief HR Officer 
PO Box 3990, Naperville, IL 60567 
carey_harry@ipsd.org 
630-375-3055 
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Complaint Managers: 

Carey Harry, Chief HR Officer 
 

Sharon Ruff, Director of HR  
Name 
PO Box 3990, Naperville, IL 60567 

 Name 
PO Box 3990, Naperville, IL 60567 

Address 
carey_harry@ipsd.org 

 Address 
sharon_ruff@ipsd.org 

Email 
630-375-3055 

 Email 
630-375-3028 

Telephone  Telephone 
 

 
The Superintendent shall use reasonable measures to inform staff members and students of this 
policy by including:  
 

1. For students, age-appropriate information about the contents of this policy in the District’s 
student handbook(s), on the District’s website, and, if applicable, in any other areas where 
policies, rules, and standards of conduct are otherwise posted in each school.  

 
2. For staff members, this policy in the appropriate employee handbook(s), if applicable, 

and/or in any other areas where policies, rules, and standards of conduct are otherwise 
made available to staff. 
 

Investigation Process  
Any District employee who receives a report or complaint of harassment must promptly forward 
the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any 
employee who fails to promptly comply may be disciplined, up to and including discharge.  
 
Reports and complaints of harassment will be confidential to the greatest extent practicable, 
subject to the District’s duty to investigate and maintain an educational environment that is 
productive, respectful, and free of unlawful discrimination, including harassment.  
 
For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of 
the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination Coordinator 
or designee shall consider whether action under policy 2:265, Title IX Sexual Harassment 
Grievance Procedure, should be initiated.  
 
For any other alleged student harassment that does not require action under policy 2:265, Title IX 
Sexual Harassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint 
Manager or designee shall consider whether an investigation under policies 2:260, Uniform 
Grievance Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether 
a written report or complaint is filed. 
 
Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel  
An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 
ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a 
school vendor or volunteer, that occurred: on school grounds during a school activity; or outside 
of school grounds or not during a school activity.  
 
Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, 
the complaint shall also be processed under policy 2:265, Title IX Sexual Harassment Grievance 
Procedure, or policy 2:260, Uniform Grievance Procedure. 
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Enforcement  
Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 
third party who is determined, after an investigation, to have engaged in conduct prohibited by 
this policy will be addressed in accordance with the authority of the Board in the context of the 
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District 
student who is determined, after an investigation, to have engaged in conduct prohibited by this 
policy will be subject to disciplinary action, including but not limited to, suspension and expulsion 
consistent with the behavior policy. Any person making a knowingly false accusation regarding 
prohibited conduct will likewise be subject to disciplinary action. 
 
Retaliation Prohibited  
Retaliation against any person for bringing complaints or providing information about harassment 
is prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Sexual 
Harassment Grievance Procedure).  
 
Students should report allegations of retaliation to the Building Principal, an administrator, the 
Nondiscrimination Coordinator, and/or a Complaint Manager. 

 
Title IX Sexual Harassment Grievance Procedure 
 
Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing 
an educational and workplace environment free from sexual harassment is an important District 
goal. The District does not discriminate on the basis of sex in any of its education programs or 
activities, and it complies with Title IX of the Education Amendments of 1972 (Title IX) and its 
implementing regulations (34 C.F.R. Part 106) concerning everyone in the District’s education 
programs and activities, including applicants for employment, students, parents/guardians, 
employees, and third parties. 
 
Title IX Sexual Harassment Prohibited 
Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person, 
including a District employee or agent, or student, engages in Title IX Sexual Harassment 
whenever that person engages in conduct on the basis of an individual’s sex that satisfies one or 
more of the following: 
 

1. A District employee conditions the provision of an aid, benefit, or service on an individual’s 
participation in unwelcome sexual conduct; or  

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the District’s 
educational program or activity; or  

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34 
U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or 
stalking as defined in 34 U.S.C. §12291(a)(36). 
 

Examples of sexual harassment include, but are not limited to, touching, crude jokes or pictures, 
discussions of sexual experiences, teasing related to sexual characteristics, spreading rumors 
related to a person’s alleged sexual activities, rape, sexual battery, sexual abuse, and sexual 
coercion. 
 
Definitions from 34 C.F.R. §106.30 
Complainant means an individual who is alleged to be the victim of conduct that could constitute 
sexual harassment. 
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Education program or activity includes locations, events, or circumstances where the District has 
substantial control over both the Respondent and the context in which alleged sexual harassment 
occurs. 
 
Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed 
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that 
the District investigate the allegation. 

 
Respondent means an individual who has been reported to be the perpetrator of the conduct that 
could constitute sexual harassment. 
 
Supportive measures mean non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the Complainant or the 
Respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where 
no Formal Title IX Sexual Harassment Complaint has been filed. 
 
Title IX Sexual Harassment Prevention and Response 
The Superintendent or designee will ensure that the District prevents and responds to allegations 
of Title IX Sexual Harassment as follows: 
 

1. Ensures that the District’s comprehensive health education program in Board policy 6:60, 
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault awareness 
and prevention programs in grades pre-K through 12, and (b) age-appropriate education 
about the warning signs, recognition, dangers, and prevention of teen dating violence in 
grades 7-12. This includes incorporating student social and emotional development into 
the District’s educational program as required by State law and in alignment with Board 
policy 6:65, Student Social and Emotional Development.  

2. Incorporates education and training for school staff pursuant to policy 5:100, Staff 
Development Program, and as recommended by the Superintendent, Title IX Coordinator, 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, or a Complaint Manager.  

3. Notifies applicants for employment, students, parents/guardians, employees, and 
collective bargaining units of this policy and contact information for the Title IX 
Coordinator by, at a minimum, prominently displaying them on the District’s website, if 
any, and in each handbook  

4. made available to such persons. 
 
Making a Report 
A person who wishes to make a report under this Title IX Sexual Harassment grievance procedure 
may make a report to the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with whom 
the person is comfortable speaking. A person who wishes to make a report may choose to report 
to a person of the same gender. 
 
School employees shall respond to incidents of sexual harassment by promptly making or 
forwarding the report to the Title IX Coordinator. An employee who fails to promptly make or 
forward a report may be disciplined, up to and including discharge. 
 
The Superintendent shall insert into this policy and keep current the name, office address, email 
address, and telephone number of the Title IX Coordinator. 
 
Title IX Coordinator: 
Carey Harry, Chief HR Officer  
PO Box 3990, Naperville, IL 60567  
carey_harry@ipsd.org 
(630) 375-3055 
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Processing and Reviewing a Report or Complaint 
Upon receipt of a report, the Title IX Coordinator and/or designee will promptly contact the 
Complainant to: (1) discuss the availability of supportive measures, (2) consider the 
Complainant’s wishes with respect to supportive measures, (3) inform the Complainant of the 
availability of supportive measures with or without the filing of a Formal Title IX Sexual 
Harassment Complaint, and (4) explain to the Complainant the process for filing a Formal Title IX 
Sexual Harassment Complaint. 
 
Further, the Title IX Coordinator will analyze the report to identify and determine whether there is 
another or an additional appropriate method(s) for processing and reviewing it. For any report 
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance 
Procedure; 5:20, Workplace Harassment Prohibited; 5:90, Abused and Neglected Child Reporting; 
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, 
Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, 
and Harassment; 7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to 
determine if the allegations in the report require further action. 
 
Reports of alleged sexual harassment will be confidential to the greatest extent practicable, 
subject to the District’s duty to investigate and maintain an educational program or activity that is 
productive, respectful, and free of sexual harassment. 
 
Formal Title IX Sexual Harassment Complaint Grievance Process 
When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will 
investigate it or appoint a qualified person to undertake the investigation. 
 
The Superintendent or designee shall implement procedures to ensure that all Formal Title IX 
Sexual Harassment Complaints are processed and reviewed according to a Title IX grievance 
process that fully complies with 34 C.F.R. §106.45. The District’s grievance process shall, at a 
minimum: 
 

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant 
where the Respondent is determined to be responsible for sexual harassment, and by 
following a grievance process that complies with 34 C.F.R. §106.45 before the imposition 
of any disciplinary sanctions or other actions against a Respondent. 

2. Require an objective evaluation of all relevant evidence – including both inculpatory and 
exculpatory evidence – and provide that credibility determinations may not be based on a 
person’s status as a Complainant, Respondent, or witness.  

3. Require that any individual designated by the District as a Title IX Coordinator, 
investigator, decision-maker, or any person designated by the District to facilitate an 
informal resolution process:  

a. Not have a conflict of interest or bias for or against complainants or 
respondents generally or an individual Complainant or Respondent.  

b. Receive training on the definition of sexual harassment, the scope of the 
District’s education program or activity, how to conduct an investigation 
and grievance process (including hearings, appeals, and informal 
resolution processes, as applicable), and how to serve impartially.  

4. Require that any individual designated by the District as an investigator receiving training 
on issues of relevance to create an investigative report that fairly summarizes relevant 
evidence.  

5. Require that any individual designated by the District as a decision-maker receive training 
on issues of relevance of questions and evidence, including when questions and evidence 
about the Complainant’s sexual predisposition or prior sexual behavior are not relevant.  

6. Include a presumption that the Respondent is not responsible for the alleged conduct until 
a determination regarding responsibility is made at the conclusion of the grievance 
process.  

7. Include reasonably prompt timeframes for conclusion of the grievance process.  
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8. Describe the range of possible disciplinary sanctions and remedies the District may 
implement following any determination of responsibility.  

9. Base all decisions upon the preponderance of evidence standard.  
10. Include the procedures and permissible bases for the Complainant and Respondent to 

appeal.  
11. Describe the range of supportive measures available to Complainants and Respondents.  
12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or 

seek disclosure of, information protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

 
Enforcement 
Any District employee who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. 
Any third party who is determined, at the conclusion of the grievance process, to have engaged in 
sexual harassment will be addressed in accordance with the authority of the Board in the context 
of the relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District 
student who is determined, at the conclusion of the grievance process, to have engaged in sexual 
harassment will be subject to disciplinary action, including, but not limited to, suspension and 
expulsion consistent with student behavior policies. Any person making a knowingly false 
accusation regarding sexual harassment will likewise be subject to disciplinary action. 
 
This policy does not increase or diminish the ability of the District or the parties to exercise any 
other rights under existing law. 
 
Retaliation Prohibited 
The District prohibits any form of retaliation against anyone who, in good faith, has made a report 
or complaint, assisted, or participated or refused to participate in any manner in a proceeding 
under this policy. Any person should report claims of retaliation using Board policy 2:260, Uniform 
Grievance Procedure. 
 
Any person who retaliates against others for reporting or complaining of violations of this policy or 
for participating in any manner under this policy will be subject to disciplinary action, up to and 
including discharge, with regard to employees, or suspension and expulsion, with regard to 
students. 
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Instruction  
 
Accelerated Placement Program 
 
The District provides an Accelerated Placement Program (APP). The APP advances the District’s 
goal of providing educational programs with opportunities for each student to develop to his or 
her maximum potential. The APP provides an educational setting with curriculum options usually 
reserved for students who are older or in higher grades than the student participating in the APP. 
APP options include, but may not be limited to: (a) accelerating a student in a single subject; (b) 
other grade-level acceleration; and (c) early entrance to kindergarten or first grade. Participation 
in the APP is open to all students who demonstrate high ability and who may benefit from 
accelerated placement. It is not limited to students who have been identified as gifted and 
talented. Eligibility to participate in the District’s APP shall not be conditioned upon the protected 
classifications identified in Board policy 7:10, Equal Educational Opportunities, or any factor other 
than the student’s identification as an accelerated learner.  
 
The Superintendent or designee shall implement an APP that includes: 
  

1. Decision-making processes that are fair, equitable, and involve multiple individuals, e.g. 
District administrators, teachers, and school support personnel, and a student’s 
parent(s)/guardian(s); 

2. Notification processes that notify a student’s parent(s)/guardian(s) of a decision affecting 
a student’s participation in the APP; and  

3. Assessment processes that include multiple valid, reliable indicators.  
 
The Superintendent or designee shall annually notify the community, parent(s)/guardian(s), 
students, and school personnel about the APP, the process for referring a student for possible 
evaluation for accelerated placement, and the methods used to determine whether a student is 
eligible for accelerated placement. Notification may: (a) include varied communication methods, 
such as student handbooks and District or school websites; and (b) be provided in multiple 
languages, as appropriate. 
 
Access to Electronic Networks 
Electronic networks are a part of the District’s instructional program and serve to promote 
educational excellence by facilitating resource sharing, innovation, and communication.  
 
The term electronic networks includes all of the District’s technology resources, including, but not 
limited to:  

1. The District’s local-area and wide-area networks, including wireless networks (Wi-Fi), 
District-issued Wi-Fi hotspots, and any District servers or other networking infrastructure;  

2. Access to the Internet or other online resources via the District’s networks or to any 
District-issued online account from any computer or device, regardless of location;  

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices.  
 
The Superintendent shall develop an implementation plan for this policy and appoint system 
administrator(s).  
 
The School District is not responsible for any information that may be lost or damaged, or become 
unavailable when using the network, or for any information that is retrieved or transmitted via 
the Internet. Furthermore, the District will not be responsible for any unauthorized charges or 
fees resulting from access to the Internet.  
 
Curriculum and Appropriate Online Behavior  
The use of the District's electronic networks shall: (1) be consistent with the curriculum adopted 
by the District as well as the varied instructional needs, learning styles, abilities, and 
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developmental levels of the students, and (2) comply with the selection criteria for instructional 
materials and library resource center materials. As required by federal law and Board policy 6:60, 
Curriculum Content, students will be educated about appropriate online behavior, including but 
not limited to: (1) interacting with other individuals on social networking websites and in chat 
rooms, and (2) cyberbullying awareness and response. Staff members may, consistent with the 
Superintendent's implementation plan, use the Internet throughout the curriculum. The District's 
electronic network is part of the curriculum and is not a public forum for general use.  
 
Acceptable Use 
All use of the District's electronic networks must be: (1) in support of education and/or research, 
and be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose. 
Use is a privilege, not a right. Users of the District’s electronic networks have no expectation of 
privacy in any material that is stored on, transmitted, or received via the District’s electronic 
networks. General rules for behavior and communications apply when using electronic networks. 
The District's administrative procedure, Acceptable Use of the District's Electronic Networks, 
contains the appropriate uses, ethics, and protocol. Electronic communications and downloaded 
material, including files deleted from a user's account but not erased, may be monitored or read 
by school officials. 
 
Internet Safety  
Technology protection measures shall be used on each District computer with Internet access. 
They shall include a filtering device that protects against Internet access by both adults and 
minors to visual depictions that are: (1) obscene, (2) pornographic, or (3) harmful or 
inappropriate for students, as defined by federal law and as determined by the Superintendent or 
designee. The Superintendent or designee shall enforce the use of such filtering devices. An 
administrator, supervisor, or other authorized person may disable the filtering device for bona 
fide research or other lawful purpose, provided the person receives prior permission from the 
Superintendent or system administrator. The Superintendent or designee shall include measures 
in this policy's implementation plan to address the following: 
 

1. Ensure staff supervision of student access to online electronic networks,  
2. Restrict student access to inappropriate matter as well as restricting access to harmful 

materials,  
3. Ensure student and staff privacy, safety, and security when using electronic 

communications,  
4. Restrict unauthorized access, including "hacking" and other unlawful activities, and  
5. Restrict unauthorized disclosure, use, and dissemination of personal identification 

information, such as, names and addresses. 
 
The District monitors student and staff use of the internet, including the web sites and searches 
that are conducted. The District will not monitor students’ personal devices outside of the District 
or when using a non-District data connection.  
 
The District’s current monitoring procedure includes receiving alerts once daily if there are 
attempts to visit or searches for terms that are obscene, pornographic, involve self-harm or harm 
to others, or other concerning queries. The District provides this monitoring to ensure proper use 
of the District’s electronic networks and to identify possible areas of need. When conducting this 
monitoring, the District assumes no responsibility or liability for preventing, identifying, or 
stopping any harm caused by an individual to self or others. The District may amend, including 
discontinue, its monitoring procedures at the discretion of the Superintendent or designee.  
 
Authorization for Electronic Network Access  
Each staff member must sign the Authorization for Access to the District's Electronic Networks as 
a condition for using the District's electronic network. Each student and his or her 
parent(s)/guardian(s) must sign the Authorization before being granted unsupervised use. 
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Confidentiality  
All users of the District’s computers to access the Internet shall maintain the confidentiality of 
student records. Reasonable measures to protect against unreasonable access shall be taken 
before confidential student information is loaded onto the network.  
 
Violations  
The failure of any user to follow the terms of the District’s administrative procedure, Acceptable 
Use of the District’s Electronic Networks, or this policy, will result in the loss of privileges, 
disciplinary action, and/or appropriate legal action. 
 
Video / Audio Conference Recording Prohibited 
Individuals are prohibited from recording school-related video conferences and/or audio 
conferences (including but not limited to instruction, small group activities, and other educational 
services).  Pursuant to applicable confidentiality and privacy laws, the School District does not 
authorize or consent to any such recording.  Parents/guardians, students, and all others must not 
record remote learning educational activities, instruction, and/or services.  Violations of this 
requirement will result in consequences, which may include removal of the student’s access to 
remote learning activities and/or discipline for student misconduct. 
 
1:1 Chromebook Initiative 

As part of the District’s digital transformation and 1:1 Initiative, the Indian Prairie School District 
#204 will be providing each grade 2-12 student a Google Chromebook for use to support their 
learning. All students/parents/guardians are required to review and sign the IPSD 1:1 
Student/Parent Agreement as a condition of receiving a Chromebook.  

Our expectation and belief is that students will responsibly use district technology and that they 
understand the appropriate and acceptable use of both the technology and district networks. We 
also expect that students will keep their district-issued devices safe, secure and in good working 
order. Because the borrowed device is the property of the school district, it is subject to 
monitoring of use and search of contents at any time. Per Board Policy 6:235, there is no 
expectation of privacy in use or data stored on the district-owned device.  

Students will turn in their Chromebooks at the end of each school year, when they transfer to 
another building in the district, or transfer out of the district. Students must also return devices 
immediately upon request of school officials if warranted by a disciplinary situation or 
investigation. Students who withdraw from IPSD #204 School District must turn in their 
Chromebook and its accompanying materials on their last day of attendance. Failure to turn in the 
Chromebook will result in the student being charged a replacement cost. Students who refuse to 
voluntarily turn in their Chromebook or fail to pay the full replacement cost will also be 
responsible for the payment of all costs, including but not limited to attorney’s fees, incurred by 
the district to recover the Chromebook or any owed fees. 

Assemblies and Ceremonies 
 
Assemblies must be approved by the Superintendent or designee and be consistent with the 
District's educational objectives. While the District respects an individual’s brief, quiet, personal 
religious observance(s), it shall not endorse or otherwise promote invocations, benedictions, and 
group prayers at any school assembly, ceremony, or other school-sponsored activity. 
Complaints About Curriculum, Instructional Materials, and Programs  
 
Parents/guardians have the right to inspect any instructional material used as part of their child’s 
educational curriculum pursuant to School Board policy 7:15, Student and Family Privacy Rights. 
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Parents/guardians, employees, and community members who believe that curriculum, 
instructional materials, or programs violate rights guaranteed by any law or Board policy may file 
a complaint using Board policy 2:260, Uniform Grievance Procedure. 
 
Parents/guardians, employees, and community members with other suggestions or complaints 
about curriculum, instructional materials, or programs should complete a Curriculum Objection 
Form. A parent/guardian may request that his/her child be exempt from using a particular 
instructional material or program by completing a Curriculum Objection Form. The Superintendent 
or designee shall establish criteria for the review of objections and inform the parent/guardian, 
employee, or community member, as applicable, of the District’s decision. 
 
Curriculum Content  
 
The curriculum shall contain instruction on subjects required by State statute or regulation as 
follows: 
 

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) 
other communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) 
music, and (i) drug and substance abuse prevention including the dangers of opioid abuse. 
A reading opportunity of 60 minutes per day will be promoted for all students in 
kindergarten through grade 3 whose reading levels are one grade level or more lower than 
their current grade level. Daily time of at least 30 minutes (with a minimum of at least 15 
consecutive minutes if divided) will be provided for supervised, unstructured, child-
directed play for all students in kindergarten through grade 5. Before the completion of 
grade 5, students will be offered at least one unit of cursive instruction. In grades 6, 7, or 
8, students must receive at least one semester of civics education in accordance with 
Illinois Learning Standards for social science. 
  

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, 
(c) science, (d) mathematics, (e) social studies including U.S. history, American 
government and one semester of civics, (f) foreign language, (g) music, (h) art, (i) driver 
and safety education, and (j) vocational education. 
 
Students otherwise eligible to take a driver education course must receive a passing grade 
in at least 8 courses during the previous 2 semesters before enrolling in the course. The 
Superintendent or designee may waive this requirement if he or she believes a waiver to 
be in the student’s best interest. The course shall include (a) instruction necessary for the 
safe operation of motor vehicles, including motorcycles, to the extent that they can be 
taught in the classroom, (b) classroom instruction on distracted driving as a major traffic 
safety issue, (c) instruction on required safety and driving precautions that must be 
observed at emergency situations, highway construction and maintenance zones, and 
railroad crossings and their approached, and (d) instruction concerning law enforcement 
procedures for traffic stop and appropriate interactions with law enforcement. Automobile 
safety instruction covering traffic regulations and highway safety must include instruction 
on the consequences of alcohol consumption and the operation of a motor vehicle. The 
eligibility requirements contained in State law for the receipt of a certificate of completion 
from the Secretary of State shall be provided to students in writing at the time of their 
registration.  
 

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 
prevention must be taught.  
 

4. In kindergarten through grade 12, provided it can be funded by private grants or the 
federal government, violence prevention and conflict resolution must be stressed, 
including: (a) causes of conflict, (b) consequences of violent behavior, (c) non-violent 
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resolution, and (d) relationships between drugs, alcohol, and violence. In addition, anti-
bias education and intergroup conflict resolution may be taught as an effective method for 
preventing violence and lessening tensions in schools; these prevention methods are most 
effective when they are respectful of individuals and their divergent viewpoints and 
religious beliefs, which are protected by the First Amendment to the Constitution of the 
United States.  
 

5. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the 
scope of which shall be determined by the Superintendent or designee. The curriculum 
must incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: 
(a) education about appropriate online behavior, (b) interacting with other individuals on 
social networking websites and in chat rooms, and (c) cyberbullying awareness and 
response. 
 

6. In all grades, students must receive developmentally appropriate opportunities to gain 
computer literacy skills that are embedded in the curriculum.  
 

7. In all grades, character education must be taught including respect, responsibility, 
fairness, caring, trustworthiness, and citizenship in order to raise students’ honesty, 
kindness, justice, discipline, respect for others, and moral courage. Instruction in all 
grades will include examples of behaviors that violate policy 7:180, Prevention of and 
Response to Bullying, Intimidation, and Harassment. 

 
8. In all schools, citizenship values must be taught, including: (a) American patriotism, (b) 

principles of representative government (the American Declaration of Independence, the 
Constitution of the United States of America and the Constitution of the State of Illinois (c) 
proper use and display of the American flag, (d) the Pledge of Allegiance, and (e) the 
voting process. 

  
9. In all grades, physical education must be taught including a developmentally planned and 

sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily 
during the school day in a physical education course. For exemptions and substitutions, 
see policies 6:310, High School Credit for Non-District Experiences; Course Substitutions; 
Re-Entering Students and 7:260, Exemption from Physical Education.  

 
10. In all schools, health education must be stressed, including: (a) proper nutrition, (b) 

physical fitness, (c) components necessary to develop a sound mind in a healthy body, (d) 
dangers and avoidance of abduction, and (e) age-appropriate and evidence-informed 
sexual abuse and assault awareness and prevention education in all grades. The 
Superintendent shall implement a comprehensive health education program in accordance 
with State law.  

 
11. In all schools, career/vocational education must be taught, including: (a) the importance 

of work, (b) the development of basic skills to enter the world of work and/or continue 
formal education, (c) good work habits and values, (d) the relationship between learning 
and work, and (e) if possible, a student work program that provides the student with work 
experience as an extension of the regular classroom. A career awareness and exploration 
program must be available at all grade levels.  

 
12. In grades 9 through 12, consumer education must be taught, including: (a) financial 

literacy, including consumer debt and installment purchasing (including credit scoring, 
managing credit debt, and completing a loan application); budgeting; savings and 
investing; banking (including balancing a checkbook, opening a deposit account, and the 
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use of interest rates); understanding simple contracts; State and federal income taxes; 
personal insurance policies; the comparison of prices; higher education student loans; 
identity-theft security; and homeownership (including the basic process of obtaining a 
mortgage and the concepts of fixed and adjustable rate mortgages, subprime loans, and 
predatory lending); and (b) the roles of consumers interacting with agriculture, business, 
labor unions and government in formulating and achieving the goals of the mixed free 
enterprise system. 
 

13. Beginning in the fall of 2022, in grades 9 through 12, intensive instruction in computer 
literacy, which may be included as part of English, social studies, or any other subject. 
 

14. Beginning in the fall of 2022, in grades 9 through 12, a unit of instruction on media 
literacy that includes, but is not limited to, all of the following topics: (a) accessing 
information to evaluate multiple media platforms and better understand the general 
landscape and economics of the platforms, and issues regarding the trustworthiness of the 
source of information; (b) analyzing and evaluating media messages to deconstruct media 
representations according to the authors, target audience, techniques, agenda setting, 
stereotypes, and authenticity to distinguish fact from opinion; (c) creating media to 
convey a coherent message using multimodal practices to a specific target audience that 
includes, but is not limited to, writing blogs, composing songs, designing video games, 
producing podcasts, making videos, or coding a mobile or software application; (d) 
reflecting on media consumption to assess how media affects the consumption of 
information and how it triggers emotions and behavior; and (e) social responsibility and 
civics to suggest a plan of action in the class, school, or community for engaging others in 
a respectful, thoughtful, and inclusive dialogue over a specific issue using facts and 
reason. 
 

15. Beginning in the fall of 2023, in grades 9 through 12, an opportunity for students to take 
at least one computer science course aligned to Illinois learning standards. Computer 
science means the study of computers and algorithms, including their principles, hardware 
and software designs, implementation, and impact on society. Computer science does not 
include the study of everyday uses of computers and computer applications; e.g., 
keyboarding or accessing the Internet. 

 
16. In all schools, conservation of natural resources must be taught, including: (a) home 

ecology, (b) endangered species, (c) threats to the environment, and (d) the importance 
of the environment to life as we know it. 
 

17. In all schools, United States (US) history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of 
the U.S. in world affairs, (d) the role of labor unions, (e) the role and contributions of 
ethnic groups, including but not limited to, the African Americans, Albanians, Asian 
Americans, Bohemians, Czechs, French, Germans, Hispanics (including the events related 
to the forceful removal and illegal deportation of Mexican-American U.S. citizens during 
the Great Depression), Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, 
and Slovakians in the history of this country and State, (f) a study of the roles and 
contributions of lesbian, gay, bisexual, and transgender (LGBT) people in the history of the 
U.S. and Illinois, (g) Illinois history, and (h) the contributions made to society by 
Americans of different faith practices, including, but not limited to, Muslim Americans, 
Jewish Americans, Christian Americans, Hindu Americans, Sikh Americans, Buddhist 
Americans, and any other collective community of faith that has shaped America.  

 
In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17, commemorating the September 17, 1787 
signing of the Constitution. However, when September 17 falls on a Saturday, Sunday, or 
holiday, Constitution Day shall be held during the preceding or following week. 
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18. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. 
history and American government, students must view a Congressional Medal of Honor 
film made by the Congressional Medal of Honor Foundation, provided there is no cost for 
the film.  
 

19. In all schools, the curriculum includes instruction as determined by the Superintendent or 
designee on the Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945, 
Armenian Genocide, the Famine-Genocide in Ukraine, and more recent atrocities in 
Cambodia, Bosnia, Rwanda, and Sudan.  

 
20. In all schools, the curriculum includes instruction as determined by the Superintendent or 

designee on the history, struggles, and contributions of women.  
 

21. In all schools, the curriculum includes instruction as determined by the Superintendent or 
designee on Black History, including the history of the pre-enslavement of Black people 
from 3,000 BCE to AD 1619, the African slave trade, slavery in America, the study of the 
reasons why Black people came to be enslaved, the vestiges of slavery in this country, the 
study of the American civil rights renaissance, as well as the struggles and contributions of 
African-Americans.  

 
22. In all schools offering a secondary agricultural education program, the curriculum includes 

courses as required by 105 ILCS 5/2-3.80.  
 

23. In all schools, instruction during courses as determined by the Superintendent or designee 
on disability history, awareness, and the disability rights movement. 
 

24. Beginning in the fall of 2022, in all schools, instruction as determined by the 
Superintendent or designee on the events of Asian American history, including the history 
of Asian Americans in Illinois and the Midwest, as well as the contributions of Asian 
Americans toward advancing civil rights form the 19th century onward, which must include 
the contributions made by individual Asian Americans in government and the arts, 
humanities, and sciences, as well as the contributions of Asian American communities to 
the economic, cultural, social, and political development of the United States. 
 

25. In kindergarten through grade 8, education must be available to students concerning 
effective methods of preventing and avoiding traffic injuries related to walking and 
bicycling.  

 
Education of Homeless Children    
 
Each child of a homeless individual and each homeless youth has equal access to the same free, 
appropriate public education, as provided to other children and youths, including a public pre-
school education.  A homeless child is defined as provided in the Federal McKinney-Vento 
Homeless Assistance Act and the Education for Homeless Children Act. The Superintendent or 
designee shall act as or appoint a Liaison for Homeless Children to coordinate this policy’s 
implementation. 
 
A homeless child may attend the District school that the child attended when permanently housed 
or in which the child was last enrolled.  A homeless child living in any District school’s attendance 
area may attend that school. 
 
The Superintendent or designee shall review and revise rules or procedures that may act as 
barriers to the enrollment of homeless children and youths.  In reviewing and revising such 
procedures, consideration shall be given to issues concerning transportation, immunization, 
residency, birth certificates, school records and other documentation, and guardianship.  
Transportation shall be provided in accordance with the McKinney-Vento Homeless Assistance Act 
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and State law.  The Superintendent or designee shall give special attention to ensuring the 
enrollment and attendance of homeless children and youths who are not currently attending 
school.  If a child is denied enrollment or transportation under this policy, the Liaison for 
Homeless Children shall immediately refer the child or his or her parent/guardian to the 
ombudsperson appointed by the Regional Superintendent and provide the child or his or her 
parent/guardian with a written explanation for the denial.  Whenever a child and his or her 
parent/guardian who initially share the housing of another person due to loss of housing, 
economic hardship, or a similar hardship continue to share the housing, the Liaison for Homeless 
Children shall, after the passage of 18 months and annually thereafter, conduct a review as to 
whether such hardship continues to exist in accordance with State law. 
 
English Learners  
 
The District offers opportunities for resident English Language Learners to develop high levels of 
academic attainment in English and to meet the same academic content and student academic 
achievement standards that all children are expected to attain.  The Superintendent or designee 
shall develop and maintain a program for English Language Learners that will: 
 

1. Assist all English Learners to achieve English proficiency, facilitate effective communication 
in English, and encourage their full participation in school activities and programs as well 
as promote participation by the parents/guardians of English Language Learners.  

2. Appropriately identify students with limited English-speaking ability.  
3. Comply with State law regarding the Transitional Bilingual Educational Program (TBE) or 

Transitional Program of Instruction (TPI), whichever is applicable.  
4. Comply with any applicable State and federal requirements for the receipt of grant money 

for English Language Learners and programs to serve them.  
5. Determine the appropriate instructional program and environment for English Learners.  
6. Annually assess the English proficiency of English Learners and monitor their progress in 

order to determine their readiness for a mainstream classroom environment.  
7. Include English Learners, to the extent required by State and federal law, in the District’s 

student assessment program to measure their achievement in reading/language arts and 
mathematics.  

8. Provide information to the parents/guardians of English Learners about:  (1) the reasons 
for their child’s identification, (2) their child’s level of English proficiency, (3) the method 
of instruction to be used, (4) how the program will meet their child’s needs, (5) specific 
exit requirements of the program, (6) how the program will meet their child’s 
individualized education program, if applicable, and (7) information on parent/guardian 
rights.  Parents/guardians will be regularly apprised of their child’s progress and 
involvement will be encouraged. 
  

Parent Involvement  
Parents/guardians of English Learners will be informed how they can: (1) be involved in the 
education of their children; (2) be active participants in assisting their children to attain English 
proficiency, achieve at high levels within a well-rounded education, and meet the challenging 
State academic standards expected of all students; and (3) participate and serve on the District’s 
Transitional Bilingual Education Programs Parent Advisory Committee. 
 
Equal Educational Opportunities 
 
Equal educational and extracurricular opportunities shall be available for all students without 
regard to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or 
mental disability, gender identity, status of being homeless, immigration status, order of 
protection status, actual or potential marital or parental status, including pregnancy. Further, the 
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District will not knowingly enter into agreements with any entity or any individual that 
discriminates against students on the basis of sex or any other protected status, except that the 
District remains viewpoint neutral when granting access to school facilities under School Board 
policy 8:20, Community Use of School Facilities. Any student may file a discrimination grievance 
by using Board policy 2:260, Uniform Grievance Procedure.  
 
Sex Equity  
No student shall, based on sex, sexual orientation, or gender identity be denied equal access to 
programs, activities, services, or benefits or be limited in the exercise of any right, privilege, 
advantage, or denied equal access to educational and extracurricular programs and activities.  
 
Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance 
Procedure. A student may appeal the Board’s resolution of the complaint to the Regional 
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of 
Education (pursuant to 105 ILCS 5/2-3.8).  
 
Administrative Implementation  
The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the 
District’s Title IX Coordinator. The Superintendent and Building Principal shall use reasonable 
measures to inform staff members and students of this policy and related grievance procedures. 
 
Notice of Enrollment and Withdrawal 
 
Notice of Enrollment – No later than 30 days after the beginning of the school year or 14 days 
after the enrollment of any student in a transitional bilingual education program in the middle of a 
school year, the school district shall notify by mail the parents or legal guardians of the student 
that their child has been enrolled in a transitional bilingual education program or a transitional 
program of instruction. The notice shall be in English and in the home language of the student 
and shall convey, in simple, nontechnical language, all the information called for in Section 14C-4 
of the School Code [105 ILCS 5/14C-4]. 
 
Grading and Promotion  
 
The Superintendent shall establish a system of grading and reporting academic achievement to 
students and their parents/guardians.  The system shall also determine when promotion and 
graduation requirements are met.  The decision to promote a student to the next grade level shall 
be based on successful completion of the curriculum, attendance, and performance on the 
standardized tests required by the Ill State Board of Education (ISBE) and/or other assessments.  
A student shall not be promoted based upon age or any other social reason not related to 
academic performance.  The administration shall determine remedial assistance for a student who 
is not promoted.  
 
Every teacher shall maintain an evaluation record for each student in the teacher’s classroom.  A 
District administrator cannot change the final grade assigned by the teacher without notifying the 
teacher.  Reasons for changing a student’s final grade include: 
 

• A miscalculation of test scores, 
• A technical error in assigning a particular grade or score, 
• The teacher agrees to allow the student to do extra work that may impact the grade, 
• An inappropriate grading system used to determine the grade, or 
• An inappropriate grade based on an appropriate grading system. 

 
Should a grade change be made, the administrator making the change must sign the changed 
record. 
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Graduation Requirements 
  
To graduate from high school, unless otherwise exempted, each student is responsible 
for: 

1. Completing all District graduation requirements that are in addition to the State 
requirements. 

2. Completing all courses as provided in the School Code, 105 ILCS 5/27-22. 
3. Completing all minimum requirements for graduation as specified in State law. 
4. Passing an examination on patriotism and principles of representative 

government, proper use of the flag, methods of voting, and the Pledge of Allegiance. 
5. Participating in State assessments that are required for graduation by State law. 
6. Filing one of the following: (1) a Free Application for Federal Student Aid (FAFSA) with the 

U.S. Dept. of Education, (2) an application for State financial aid, or (3) an Ill. State Board 
of Education (ISBE) waiver form indicating that the student understands what these aid 
opportunities are and has chosen not to file an application. If the student is not at least 18 
years of age or legally emancipated, the student’s parent/guardian must file one of these 
documents on the student’s behalf. 

 
A student is exempt from this requirement if: (1) the student is unable to file a financial aid 
application or an ISBE waiver due to extenuating circumstances, (2) the Building Principal attests 
the District made a good faith effort to assist the student or the student’s parent/guardian with 
filing a financial aid application or an ISBE waiver form, and (3) the student has met all other 
graduation requirements. 
 
The Superintendent or designee is responsible for:  

1. Maintaining a description of all course offerings that comply with the above graduation 
requirements.  

2. Notifying students and their parents/guardians of graduation requirements.  
3. Developing the criteria for #4 above.  
4. Complying with State law requirements for students who transfer during their senior year 

because their parent(s)/guardian(s) are on active military duty. This includes making 
reasonable adjustments to ensure graduation if possible, or efforts to ensure that the 
original (transferor) school district issues the student a diploma.  

5. Taking all other actions needed or necessary to implement this policy. 
 
Early Graduation 
The Superintendent or designee shall implement procedures for students to graduate early, 
provided they finish six semesters of high school and meet all graduation requirements. 
 
Certificate of Completion  
A student with a disability who has an Individualized Education Program prescribing special 
education, transition planning, transition services, or related services beyond the student’s four 
years of high school, qualifies for a certificate of completion after the student has completed four 
years of high school. The student is encouraged to participate in the graduation ceremony of his or 
her high school graduation class. The Superintendent or designee shall provide timely written notice 
of this requirement to children with disabilities and their parents/guardians. 
 
High School Credit for Non-District Experiences; Course Substitutions; Re-Entering 
Students 
 
Credit for Non-District Experiences  
A student may receive high school credit for successfully completing any of the listed courses or 
experiences even when it is not offered in or sponsored by the District: 
 

1. Distance learning course, including a correspondence, virtual, or online course  
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2. Summer school or community college courses  
3. College or high school courses offering dual credit at both the college and high school level  
4. Foreign language courses taken in an ethnic school program approved by the Illinois State 

Board of Education  
5. Work-related training at manufacturing facilities or agencies in a Tech Prep Program  
6. Credit earned in a Vocational Academy 

 
The student must seek approval from the Superintendent or designee to receive graduation credit 
for any non-District course or experience. The Superintendent or designee shall determine the 
amount of credit and whether a proficiency examination is required before the credit is awarded. 
As approval is not guaranteed, students should seek conditional approval of the experience before 
participating in a non-District course or experience. The student assumes responsibility for any 
fee, tuition, supply, or other expense. The student seeking credit is responsible for (1) providing 
documents or transcripts that demonstrate successful completion of the experience, and (2) 
taking a proficiency examination, if requested. The Superintendent or designee shall determine 
which, if any, non-District courses or experiences, will count toward a student’s grade point 
average, class rank, and eligibility for athletic and extracurricular activities. A maximum of 2.0 
credits of outside coursework will be accepted during four years in high school. Grades earned in 
pre-approved courses take outside of the district will be noted on the student’s transcript and be 
included in the GPA. These courses will not be eligible for honors weighting, even if they are 
designated as honors or AP courses. Please note that district online and College of DuPage High 
School Summer School coursework is not included in the 2.0 credit limit. When applicable, the 
Building Principal or designee shall, prior to the first day of class, inform individual high school 
students enrolled in a mixed enrollment dual credit course that includes students who have and 
have not met the community college’s criteria for dual credit coursework of whether or not they 
are eligible to earn college credit for the course. This section does not govern the transfer of 
credits for students transferring into the District. 
 
Substitutions for Required Courses 
Vocational or technical education. A student in grades 9-12 may satisfy one or more high 
school courses (including physical education) or graduation requirements by successfully 
completing related vocational or technical education courses if: 

1. The Building Principal approves the substitution(s) and the vocational or technical 
education course is completely described in curriculum material along with its relationship 
to the required course; and  

2. The student’s parent/guardian requests and approves the substitution(s) in writing on 
forms provided by the District. 

 
Advanced placement computer science. The advanced placement computer science course is 
equivalent to a high school mathematics course. A student in grades 9-12 may substitute the 
advanced placement computer science course for one year of mathematics, in accordance with 
Section 27-22 of the School Code. The transcript of a student who completes the advanced 
placement computer science course will state that it qualifies as a mathematics-based, 
quantitative course. 
 
Substitutions for physical education. A student in grades 9-12, unless otherwise stated, may 
submit a written request to the Building Principal to be excused from physical education courses 
for the reasons stated below. The Superintendent or designee shall maintain records showing that 
the criteria set forth in this policy were applied to the student’s individual circumstances, as 
appropriate. 

1. Ongoing participation in an interscholastic or extracurricular athletic program (organized 
school-sponsored or school-sanctioned activities for students that are not part of the 
curriculum, not graded, not for credit, generally take place outside of school instructional 
hours, and under the direction of a coach, athletic director, or band leader);  
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2. Enrollment in academic classes that are required for admission to an institution of higher 
learning (student must be in the 11th or 12th grade); or  

3. Enrollment in academic classes that are required for graduation from high school, provided 
that failure to take such classes will result in the student being unable to graduate 
(student must be in the 11th or 12th grade). 

 
A student who is eligible for special education may be excused from physical education courses 
pursuant to 7:260, Exemption from Physical Education. 
 
Re-Entering Students 
Individuals younger than 21 years of age may re-enter high school to acquire a high school 
diploma or an equivalency certificate, subject to the limitations in Board policy 7:50, School 
Admissions and Student Transfers To and From Non-District Schools. Re- entering students may 
obtain credit through the successful completion of the following (not all of these may be available 
at any one time): 
 

1. District courses  
2. Non-District experiences described in this policy  
3. Classes in a program established under Section 10-22.20 of the School Code, in 

accordance with the standards established by the Illinois Community College Board  
4. Proficiency testing, correspondence courses, life experiences, and other nonformal 

educational endeavors  
5. Military service, provided the individual making the request has a recommendation from 

the American Council on Education 
 
The provisions in the section Credit for Non-District Experiences, above, apply to the receipt 
of credit for any non-District course. 
 
Home and Hospital Instruction  
 
A student who is absent from school, or whose physician, physician assistant, or advanced 
practice registered nurse anticipates that the student will be absent from school, because of a 
medical condition may be eligible for instruction in the student’s home or hospital. Eligibility shall 
be determined by State law and the Illinois State Board of Education rules governing (1) the 
continuum of placement options for students who have been identified for special education 
services or (2) the home and hospital instruction provisions for students who have not been 
identified for special education services. Appropriate educational services from qualified staff will 
begin no later than five school days after receiving a written statement from: (1) a physician 
licensed to practice medicine in all of its branches, (2) a licensed physician assistant, or (3) a 
licensed advanced practice registered nurse. Instructional or related services for a student 
receiving special education services will be determined by the student’s individualized education 
program.  
 
A student who is unable to attend school because of pregnancy will be provided home instruction, 
correspondence courses, or other courses of instruction (1) before the birth of the child when the 
student’s physician, physician assistant, or advanced practice registered nurse indicates, in 
writing, that she is medically unable to attend regular classroom instruction, and (2) for up to 
three months after the child’s birth or a miscarriage.  
 
Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), 
and hospital staff to coordinate course work and facilitate a student’s return to school. 
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Instructional Materials  
 
All District classrooms and learning centers should be equipped with an evenly-proportioned, wide 
assortment of instructional materials, including textbooks, workbooks, audio-visual materials, and 
electronic materials.  These materials should provide quality learning experiences for students 
and take into consideration the abilities and maturity levels of the students served:  
 

1. Enrich and support the curriculum, taking into consideration the abilities and maturity 
levels of the students served; 

2. Stimulate growth in knowledge, literary appreciation, aesthetic values, and ethical 
standards; 

3. Provide background information to enable students to make informed judgments and 
promote critical reading and thinking; 

4. Depict in an accurate and unbiased way the cultural diversity and pluralistic nature of 
American society; and 

5. Contribute to a sense of the worth of all people regardless of sex, race, religion, 
nationality, ethnic origin, sexual orientation, disability, or any other differences that may 
exist. 

 
Anyone may inspect any textbook or instructional material. 
 
Teachers are encouraged to use age-appropriate supplemental material only when it will enhance, 
or otherwise illustrate, the subjects being taught.  No PG-13 or higher rated movie shall be shown 
to students unless prior approval is received from the Superintendent or designee, and no movie 
rated NC-17 (no one 17 and under admitted) shall be shown under any circumstances.  These 
restrictions apply to television programs and other media with equivalent ratings.  The 
Superintendent or designee shall give parents/guardians an opportunity to request that their child 
not participate in a class showing a movie, television program, or other media with an R or 
equivalent rating. 
 
Instructional Materials Selection and Adoption 
The Superintendent shall recommend to the Board for consideration and adoption all textbooks 
and instructional materials and shall include the following information: (1) title, publisher, 
copyright dates, number of copies desired, and cost; (2) any texts being replaced; and (3) 
rationale for recommendation. The School Code governs the adoption and purchase of textbooks 
and instructional materials. 
 
Program for the Gifted  
 
The Superintendent or designee shall implement an education program for gifted and talented 
learners that will challenge and motivate academically advanced learners and engage them in 
appropriately differentiated learning experiences to develop their unique abilities. If the State 
Superintendent of Education issues a Request for Proposals because sufficient State funding is 
available to support local programs of gifted education, the Superintendent or designee shall 
inform the Board concerning the feasibility and advisability of developing a "plan for gifted 
education" that would qualify for State funding. Eligibility to participate in the gifted program shall 
not be conditioned upon race, religion, sex, disability, or any factor other than the student’s 
identification as gifted or talented learner. 
 
Programs for Students At Risk of Academic Failure and/or Dropping Out of School and 
Graduation Incentives Program 
 
The Superintendent or designee shall develop, maintain, and supervise a program for students at 
risk of academic failure or dropping out of school. The program shall include education and 
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support services addressing individual learning styles, career development, and social needs, and 
may include without limitation one or more of the following: 
 

• Parent-teacher conferences 
• Counseling services by social workers and/or guidance counselors 
• Counseling services by psychologists 
• Psychological testing 
• Truants’ alternative and optional education program  
• Alternative school placement 
• Community agency services 
• Alternative learning opportunities program, in conformity with the Alternative Learning 

Opportunities Law, as it may be amended from time to time  
• Graduation incentives program  
• Remediation program  

 
Any student who is below the age of 20 years is eligible to enroll in a graduation incentives 
program if he or she: 
  

1. Is considered a dropout according to State law; 
2. Has been suspended or expelled; 
3. Is pregnant or is a parent; 
4. Has been assessed as chemically dependent; or 
5. Is enrolled in a bilingual education or English Language Learners program. 

 
School Accountability  
 
According to the Illinois General Assembly, the primary purpose of schooling is the 
transmission of knowledge and culture through which students learn in areas necessary 
to their continuing development and entry into the world of work. To fulfill that purpose, 
the Ill. State Board of Education (ISBE) prepared State Goals for Learning and Learning 
Standards. 
 
The School Board gives priority in the allocation of resources, including funds, time, 
personnel, and facilities, to fulfilling this purpose. 
 
Quality Assurance 
The Board continuously monitors student achievement and the quality of the District's 
work. The Superintendent shall supervise the following quality assurance components, 
in accordance with State law and ISBE rules, and continuously keep the Board 
informed: 
 

1. Prepare each school's annual recognition application and quality assurance appraisal, 
whether internal or external, to assess each school's continuous school improvement. 

2. Continuously assess the District's and each school's overall performance in terms of both 
academic success and equity. This includes, without limitation, a thorough analysis of 
ISBE's balanced accountability measure and each school's Multiple Measure Index and 
corresponding Annual Measurable Objective provided by ISBE. 

3. If applicable, develop District and School Improvement Plans, present them for Board 
approval, and supervise their implementation. 

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as 
provided in State law. 

5. In accordance with 105 ILCS 5/2-3.153, annually administer a climate survey on the 
instructional environment within the school to, at minimum, students in grades 4 through 
12 and teachers. 
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School Wellness  
 
Student wellness, including good nutrition and physical activity, shall be promoted in the District’s 
educational program, school-based activities, and meal programs. This policy shall be interpreted 
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the 
Healthy Hunger-Free Kids Act of 2010 (HHFKA). 
 
The Superintendent will ensure:  

1. Each school building complies with this policy;  
2.  The policy is available to the community on an annual basis through copies of or online 

access to the Board Policy Manual; and  
3.  The community is informed about the progress of this policy’s implementation. 

 
Goals for Nutrition Education and Nutrition Promotion  
The goals for addressing nutrition education and nutrition promotion include the following: 
 

• Schools will support and promote sound nutrition for students.  
• Schools will foster the positive relationship between sound nutrition, physical activity, and 

the capacity of students to develop and learn. 
• Nutrition education will be part of the District’s comprehensive health education 

curriculum. See Board policy 6:60, Curriculum Content. 
 
Goals for Physical Activity 
The goals for addressing physical activity include the following: 
 

• Schools will support and promote an active lifestyle for students. 
• Physical education will be taught in all grades and shall include a developmentally planned 

and sequential curriculum that fosters the development of movement skills, enhances 
health-related fitness, increases students’ knowledge, offers direct opportunities to learn 
how to work cooperatively in a group setting, and encourages healthy habits and attitudes 
for a healthy lifestyle. See policies 6:60, Curriculum Content and 7:260, Exemption from 
Physical Education.  

• All students will be required to engage in a physical education program, unless otherwise 
exempted. See policies 6:60, Curriculum Content and 7:260, Exemption from Physical 
Education.  

• The curriculum will be consistent with and incorporate relevant Illinois Learning Standards 
for Physical Development and Health as established by the Ill. State Board of Education 
(ISBE). 

 
Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited 
Students will be offered and schools will promote nutritious food and beverage choices during the 
school day that are consistent with Board policy 4:120, Food Services (requiring compliance with 
the nutrition standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules). 
 
In addition, in order to promote student health and reduce childhood obesity, the Superintendent 
or designee shall: 
 

1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas 
during meal periods;  

2. Comply with all ISBE rules; and 
3. Prohibit marketing during the school day of foods and beverages that do not meet the 

standards listed in Board policy 4:120, Food Services, i.e., in-school marketing of food and 
beverage items must meet competitive foods standards. 
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Competitive foods standards do not apply to foods and beverages available, but not sold in school 
during the school day; e.g., brown bag lunches, foods for classroom parties, school celebrations, 
and reward incentives. 
 
Exempted Fundraising Day (EFD) Requests 
All food and beverages sold to students on the school campuses of participating schools during 
the school day must comply with the “general nutrition standards for competitive foods” specified 
in federal law. 
 
ISBE rules prohibit EFDs for grades 8 and below in participating schools. 
 
The Superintendent or designee in a participating school may grant an EFD for grades 9 through 
12 in participating schools. To request an EFD and learn more about the District’s related 
procedure(s), contact the Superintendent or designee. The District’s procedures are subject to 
change. The number of EFDs for grades 9 through 12 in participating schools is set by ISBE rule. 
 
Guidelines for Reimbursable School Meals 
Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and 
regulations for the National School Lunch Program and/or School Breakfast Program. 
 
Unused Food Sharing Plan 
In collaboration with the District’s local health department, the Superintendent or designee will: 
 

1. Develop and support a food sharing plan (Plan) for unused food that is focused on needy 
students.  

2. Implement the Plan throughout the District.  
3. Ensure the Plan complies with the Richard B. Russell National School Lunch Act, as well as 

accompanying guidance from the U.S. Department of Agriculture on the Food Donation 
Program.  

4. Ensure that any leftover food items are properly donated to combat potential food 
insecurity in the District’s community. Properly means in accordance with all federal 
regulations and State and local health and sanitation codes. 

 
Monitoring 
At least every three years, the Superintendent or designee shall provide implementation data 
and/or reports to the Board concerning this policy’s implementation sufficient to allow the Board 
to monitor and adjust the policy (a triennial report). This triennial report must include without 
limitation each of the following: 
 

• An assessment of the District’s implementation of the policy 
• The extent to which schools in the District are in compliance with the policy 
• The extent to which the policy compares to model local school wellness policies 
• A description of the progress made in attaining the goals of the policy 
• How the District will make the results of the assessment available to the public  
• Where the District will retain records of the assessment 

 
The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development. 
 
Community Involvement 
The Board and Superintendent or designee will actively invite suggestions and comments 
concerning the development, implementation, periodic reviews, and updates of the school 
wellness policy from parents, students, representatives of the school food authority, teachers of 
physical education, school health professionals, the school board, school administrators, and the 
community. Community involvement methods shall align their suggestions and comments to 
policy 2:140, Communications To and From the Board and/or the Community Engagement 
subhead in policy 8:10, Connection with the Community 
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Recordkeeping 
The Superintendent or designee shall retain records to document compliance with this policy, the 
District’s records retention protocols, and the Local Records Act. 
 
Student Social and Emotional Development 
 
Social and emotional learning (SEL) is defined as the process through which students enhance 
their ability to integrate thinking, feeling, and behaving to achieve important life tasks. Students 
competent in SEL are able to recognize and manage their emotions, establish healthy 
relationships, set positive goals, meet personal and social needs, and make responsible and 
ethical decisions. 
 
The Superintendent shall incorporate SEL into the District's curriculum and other educational 
programs consistent with the District's mission and the goals and benchmarks of the Ill. Learning 
Standards. The Ill. Learning Standards include three goals for students: 
  

1. Develop self-awareness and self-management skills to achieve school and life success.  
2. Use social-awareness and interpersonal skills to establish and maintain positive 

relationships.  
3. Demonstrate decision-making skills and responsible behaviors in personal, school, and 

community contexts.  
 
The incorporation of SEL objectives into the District's curriculum and other educational programs 
may include but is not limited to: 
  

1. Classroom and school-wide programming to foster a safe, supportive learning environment 
where students feel respected and valued. This may include incorporating scientifically 
based, age-and-culturally appropriate classroom instruction, District-wide, and school-wide 
strategies that teach SEL skills, promote optimal mental health, and prevent risk behaviors 
for all students.  

2. Staff development and training to promote students' SEL development. This may include 
providing all personnel with age-appropriate academic and SEL and how to promote it.  

3. Parent/Guardian and family involvement to promote students' SEL development. This may 
include providing parents/guardians and families with learning opportunities related to the 
importance of their children's optimal SEL development and ways to enhance it.  

4. Community partnerships to promote students' SEL development. This may include 
establishing partnerships with diverse community agencies and organizations to assure a 
coordinated approach to addressing children's mental health and SEL development.  

5. Early identification and intervention to enhance students' school readiness, academic 
success, and use of good citizenship skills. This may include development of a system and 
procedures for periodic and universal screening, assessment, and early intervention for 
students who have significant risk factors for social, emotional, or mental health conditions 
that impact learning.  

6. Treatment to prevent or minimize mental health conditions in students. This may include 
building and strengthening referral and follow-up procedures for providing effective clinical 
services for students with social, emotional, and mental health conditions that impact 
learning. This may include student and family support services, school-based behavioral 
health services, and school-community linked services and supports.  

7. Assessment and accountability for teaching SEL skills to all students. This may include 
implementation of a process to assess and report baseline information and ongoing 
progress about school climate, students' social and emotional development, and academic 
performance.  
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Student Testing and Assessment Program  
 
The District student assessment program provides information for determining individual student 
achievement and instructional needs, curriculum and instruction effectiveness, and school 
performance measured against District student learning objectives and statewide norms. 
 
The Superintendent or designee shall manage the student assessment program that, at a 
minimum: 
 

1. Administers to students all standardized assessments required by the Ill. State Board of 
Education (ISBE) and/or any other appropriate assessment methods and instruments, 
including norm and criterion-referenced achievement tests, aptitude tests, proficiency 
tests, and teacher-developed tests.  

2. Informs students of the timelines and procedures applicable to their participation in every 
State assessment.  

3. Provides each student’s parents/guardians with the results or scores of each State 
assessment. See policy 6:280, Grading and Promotion.  

4. Utilizes professional testing practices. 
 
Overall student assessment data on tests required by State law will be aggregated by the District 
and reported, along with other information, on the District’s annual report card. All reliable 
assessments administered by the District and scored by entities outside of the District must be 
(1) reported to ISBE on its form by the 30th day of each school year, and (2) made publicly 
available to parents/guardians of students. Board policy 7:340, Student Records, and its 
implementing procedures govern recordkeeping and access issues. 
 
Teacher Qualifications  
 
A teacher, as the term is used in this policy, refers to a District employee who is required to be 
certified under State law.  The following qualifications apply: 
1. Each teacher must:  

a. Have a valid Illinois certificate that legally qualifies the teacher for the duties for which 
the teacher is employed. 

b. Provide the District Office with a complete official transcript of credits earned in 
institutions of higher education.  

c. On or before September 1 of each year, unless otherwise provided in an applicable 
collective bargaining agreement, provide the District Office with an official transcript of 
any credits earned since the date the last transcript was filed. 

2. All teachers with primary responsibility for instructing students in the core academic 
subject areas (science, the arts, reading or language arts, English, history, civics and 
government, economics, geography, foreign language, and mathematics) must be highly 
qualified for those assignments as determined by State and federal law.  
 

The Superintendent or designee shall: 
 

1. Monitor compliance with State and federal law requirements that teachers be appropriately 
certified and highly qualified for their assignments;  

2. Through incentives for voluntary transfers, professional development, recruiting programs, 
or other effective strategies, ensure that minority students and students from low-income 
families are not taught at higher rates than other students by unqualified, out-of-field, or 
inexperienced teachers; and  

3. Ensure parents/guardians of students in schools receiving Title I funds are notified:  (a) of 
their right to request their students’ classroom teachers’ professional qualifications, and 
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(b) whenever their child is assigned to, or has been taught for 4 or more consecutive 
weeks by, a teacher who is not highly qualified.  

 
Title I Programs  
 
The Superintendent or designee shall pursue funding under Title I, Improving the Academic 
Achievement of the Disadvantaged, of the Elementary and Secondary Education Act, to 
supplement instructional services and activities in order to improve the educational opportunities 
of educationally disadvantaged or deprived children.  
 
All District schools, regardless of whether they receive Title I funds, shall provide services that, 
taken as a whole, are substantially comparable. Teachers, administrators, and other staff shall be 
assigned to schools in a manner that ensures equivalency among the District’s schools. 
Curriculum materials and instructional supplies shall be provided in a manner that ensures 
equivalency among the District’s schools. 

 
Title I Parent and Family Engagement 
The District maintains programs, activities, and procedures for the engagement of 
parents/guardians and families of students receiving services, or enrolled in programs, under Title 
I. These programs, activities, and procedures are described in District-level and School-level 
compacts. 

District-Level Parent and Family Engagement Compact 
The Superintendent or designee shall develop a District-Level Parent and Family 
Engagement Compact according to Title I requirements. The District-Level Parent and 
Family Engagement Compact shall contain: (1) the District’s expectations for parent and 
family engagement, (2) specific strategies for effective parent and family engagement 
activities to improve student academic achievement and school performance, and (3) 
other provisions as required by federal law. The Superintendent or designee shall ensure 
that the Compact is distributed to parents/guardians of students receiving services, or 
enrolled in programs, under Title I. 

School-Level Parent and Family Engagement Compact 
Each Building Principal or designee shall develop a School-Level Parent and Family 
Engagement Compact according to Title I requirements. This School-Level Parent and 
Family Engagement Compact shall contain: (1) a process for continually involving 
parents/guardians in its development and implementation, (2) how parents/guardians, the 
entire school staff, and students share the responsibility for improved student academic 
achievement, (3) the means by which the school and parents/guardians build and develop 
a partnership to help children achieve the State’s high standards, and (4) other provisions 
as required by federal law. Each Building Principal or designee shall ensure that the 
Compact is distributed to parents/guardians of students receiving services, or enrolled in 
programs, under Title I. 
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Medical and Health Information 
 
Administering Medicines to Students  
 
Students should not take medication during school hours or during school-related activities unless 
it is necessary for a student's health and well-being. When a student's licensed health care 
provider and parent/guardian believe that it is necessary for the student to take a medication 
during school hours or school-related activities, the parent/guardian must request that the school 
dispense the medication to the child and otherwise follow the District's procedures on dispensing 
medication. No student shall possess or consume any prescription or non-prescription medication 
on school grounds or at a school-related function other than as provided for in this policy and its 
implementing procedures. 
 
Medication Administration by District Personnel 
The responsibility for administering doctor-prescribed medication to a student rests with the 
parent or guardian. District personnel will administer medication during the school day only when 
administering it at this time is absolutely necessary for the critical health and well-being of the 
student.  Only school nurses, registered nurses, and administrators may be required to administer 
medication to students. In emergency situations, any employee of the District may administer 
medications. 
 
Nothing in this policy shall prohibit any school employee from providing emergency assistance to 
students, including administering medication. 
 
Administration of medication by District personnel is contingent upon the following regulations: 

1. The student’s physician must provide written orders to the school specifying the student’s 
name, the medication, the purpose of the medication, the correct dosage, the time the 
medication is to be administered, the route of administration, any side effects, and an 
emergency phone number where the physician can be reached.  

2. The student’s parent or guardian must request in writing that the school district comply 
with the physician’s orders.  

3. The medication must be brought to the school office in a pharmaceutical container labeled 
with the student’s name, name of the medication, the dosage, and all pertinent 
instructions. A maximum of one (1) week’s supply of medication may be sent to school at 
any time. The container should be sent home with the student at the end of the week.  

4. The school must store the medication in a locked cabinet.  
5. The school must maintain a written record of any medication dispensed. Such record must 

list the student’s name, name of the medication, time it was administered and by whom.  
6. The student’s parent or guardian must renew written orders for continuing medication at 

the beginning of each school year, whenever the medication or its dosage is changed, and 
when asked to do so by the nurse. 

 
Self-Administration of Medication 
Students may possess and self-administer emergency rescue medications, which include those for 
allergies, diabetes, asthma, and seizures.  It is required that the parent/guardian has completed 
and signed an SMA Form.  There will be an Emergency Action Plan on file for each self-
administering student.   
 
A student may self-administer medication required under a qualifying plan, provided the student’s 
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma 
action plan, (2) an Individual Health Care Action Plan, (3) an Ill. Food Allergy Emergency Action 
Plan and Treatment Authorization Form, (4) a plan pursuant to Section 504 of the federal 
Rehabilitation Act of 1973, or (5) a plan pursuant to the federal Individuals with Disabilities 
Education Act. 
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District personnel will not monitor the self-administration of medication. The District shall incur no 
liability, except for willful and wanton conduct, as a result of any injury arising from a student’s 
self-administration of medication, including asthma medication or epinephrine injectors, or 
medication required under a qualifying plan. A student’s parent/guardian must indemnify and hold 
harmless the District and its employees and agents, against any claims, except a claim based on 
willful and wanton conduct, arising out of a student’s self-administration of an epinephrine 
injector, asthma medication, and/or a medication required under a qualifying plan. 
 
School District Supply of Undesignated Epinephrine Injectors 
The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of 
undesignated epinephrine injectors in the name of the District and provide or administer them as 
necessary according to State law. Undesignated epinephrine injector means an epinephrine 
injector prescribed in the name of the District or one of its schools. A school nurse or trained 
personnel, as defined in State law, may administer an undesignated epinephrine injector to a 
person when they, in good faith, believe a person is having an anaphylactic reaction. 
 
Administration of Medical Cannabis 
The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused 
product to be administered to a student by one or more of the following individuals: 
 
1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public 

Health (IDPH) as a designated caregiver to administer medical cannabis to their child. A 
designated caregiver may also be another individual other than the student’s parent/guardian. 
Any designated caregiver must be at least 21 years old and is allowed to administer a medical 
cannabis infused product to a child who is a student on the premises of his or her school or on 
his or her school bus if: 

a) Both the student and the designated caregiver possess valid registry identification 
cards issued by IDPH; 

b) Copies of the registry identification cards are provided to the District; 
c) That student’s parent/guardian completed, signed, and submitted a School 

Medication Authorization Form - Medical Cannabis; and 
d) After administering the product to the student, the designated caregiver 

immediately removes it from school premises or the school bus. 
2. A properly trained school nurse or administrator, who shall be allowed to administer the 

medical cannabis infused product to the student on the premises of the child’s school, at a 
school-sponsored activity, or before/after normal school activities, including while the student 
is in before-school or after-school care on school-operated property or while being transported 
on a school bus. 

3. The student him or herself when the self-administration takes place under the direct 
supervision of a school nurse or administrator. 

 
Medical cannabis infused product (product) includes oils, ointments, foods, and other 
products that contain usable cannabis but are not smoked or vaped. Smoking and/or 
vaping medical cannabis is prohibited. 
 
The product may not be administered in a manner that, in the opinion of the District or school, 
would create a disruption to the educational environment or cause exposure of the product to 
other students. A school employee shall not be required to administer the product. 
 
Discipline of a student for being administered a product by a designated caregiver, or by a school 
nurse or administrator, or who self-administers a product under the direct supervision of a school 
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student 
attendance at a school solely because he or she requires administration of the product during 
school hours. 
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Void Policy 
The School District Supply of Undesignated Epinephrine Injectors section of the policy is 
void whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for 
the District a prescription for undesignated epinephrine injectors from a physician or advanced 
practice nurse licensed to practice medicine in all its branches, or (2) fill the District’s prescription 
for undesignated school epinephrine injectors. 
 
The Administration of Medical Cannabis section of the policy is void and the District reserves 
the right not to implement it if the District or school is in danger of losing federal funding. 
 
Administration of Undesignated Medication 
Upon any administration of an undesignated medication permitted by State law, the 
Superintendent or designee(s) must ensure all notifications required by State law and 
administrative procedures occur. 
 
Undesignated Medication Disclaimers 
Upon implementation of this policy, the protections from liability and hold harmless provisions 
applicable under State law apply. 
 
No one, including without limitation, parents/guardians of students, should rely on the District for 
the availability of undesignated medication. This policy does not guarantee the availability of 
undesignated medications. Students and their parents/guardians should consult their own 
physician regarding these medication(s). 
 
Anaphylaxis Prevention, Response, and Management Program   
 
School attendance may increase a student’s risk of exposure to allergens that could trigger 
anaphylaxis. Students at risk for anaphylaxis benefit from a School Board policy that coordinates 
a planned response in the event of an anaphylactic emergency. Anaphylaxis is a severe systemic 
allergic reaction from exposure to allergens that is rapid in onset and can cause death. Common 
allergens include animal dander, fish, latex, milk, shellfish, tree nuts, eggs, insect venom, 
medications, peanuts, soy, and wheat. A severe allergic reaction usually occurs quickly; death has 
been reported to occur within minutes. An anaphylactic reaction can also occur up to one to two 
hours after exposure to the allergen. 
 
While it is not possible for the District to completely eliminate the risks of an anaphylactic 
emergency when a student is at school, an Anaphylaxis Prevention, Response, and Management 
Program using a cooperative effort among students’ families, staff members, students, health 
care providers, emergency medical services, and the community helps the District reduce these 
risks and provide accommodations and proper treatment for anaphylactic reactions. 
 
The Superintendent or designee shall develop and implement an Anaphylaxis Prevention, 
Response, and Management Program for the prevention and treatment of anaphylaxis that: 
 

1. Fully implements the Ill. State Board of Education (ISBE)’s model policy required by the 
School Code that: (a) relates to the care and response to a person having an anaphylaxis 
reaction, (b) addresses the use of epinephrine in a school setting, (c) provides a full food 
allergy and prevention of allergen exposure plan, and (d) aligns with 105 ILCS 5/22-30 
and 23 Ill.Admin.Code §1.540. 

2. Ensures staff members receive appropriate training, including: (a) an in-service training 
program for staff who work with students that is conducted by a person with expertise in 
anaphylactic reactions and management, and (b) training required by law for those staff 
members acting as trained personnel, as provided in 105 ILCS 5/22-30 and 23 
Ill.Admin.Code §1.540. 

3. Implements and maintains a supply of undesignated epinephrine in the name of the 
District, in accordance with policy 7:270, Administering Medicines to Students. 
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4. Follows and references the applicable best practices specific to the District’s needs in the 
Centers for Disease Control and Prevention's Voluntary Guidelines for Managing Food 
Allergies in Schools and Early Care and Education Programs and the National Association of 
School Nurses Allergies and Anaphylaxis Resources/Checklists. 

5. Provides annual notice to the parents/guardians of all students to make them aware of this 
policy. 

6. Complies with State and federal law and is in alignment with Board policies. 
 
Monitoring 
Pursuant to State law and policy 2:240, Board Policy Development, the Board reviews and makes 
any necessary updates to this policy at least once every three years. The Superintendent or 
designee shall assist the Board with its review and any necessary updates. 
 
Exemption from Physical Activity 
 
In order to be excused from participation in physical education, a student must present an 
appropriate excuse from his or her parent/guardian or from a person licensed under the Medical 
Practice Act. The excuse may be based on medical or religious prohibitions. An excuse because of 
medical reasons must include a signed statement from a person licensed under the Medical 
Practice Act that corroborates the medical reason for the request. An excuse based on religious 
reasons must include a signed statement from a member of the clergy that corroborates the 
religious reason for the request. Upon written notice from a student’s parent/guardian, a student 
will be excused from engaging in the physical activity components of physical education during a 
period of religious fasting. 
 
Special activities in physical education will be provided for a student whose physical or emotional 
condition, as determined by a person licensed under the Medical Practice Act, prevents his or her 
participation in the physical education course. 
 
State law prohibits a school board from honoring parental excuses based upon a student’s 
participation in athletic training, activities, or competitions conducted outside the auspices of the 
School District. 
 
A student who is eligible for special education may be excused from physical education courses in 
either of the following situations: 

1. He or she (a) is in grades 3-12, (b) his or her IEP requires that special education support 
and services be provided during physical education time, and (c) the parent/guardian 
agrees or the IEP team makes the determination; or  

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the 
school setting, and (c) the parent/guardian documents the student’s participation as 
required by the Superintendent or designee. 

 
A student requiring adapted physical education must receive that service in accordance with his 
or her Individualized Educational Program/Plan (IEP). 
 
A student in grades 9-12, unless otherwise stated, may submit a written request to the Building 
Principal to be excused from physical education courses for the reasons stated in 6:310, High 
School Credit for Non-District Experiences; Course Substitutions; Re-Entering Students. 
 
Students in grades 7 and 8 may submit a written request to the Building Principal to be excused 
from physical education courses because of his or her ongoing participation in an interscholastic 
or extracurricular athletic program. Interscholastic or extracurricular athletic programs are 
organized school-sponsored or school-sanctioned activities for students that are not part of the 
curriculum, not graded, not for credit, generally take place outside of school instructional hours, 
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and under the direction of a coach, athletic director, or band leader. The Building Principal will 
evaluate requests on a case-by-case basis. 
 
The Superintendent or designee shall maintain records showing that the criteria set forth in this 
policy were applied to the student’s individual circumstances, as appropriate. 
 
Students who have been excused from physical education shall return to the course as soon as 
practical. The following considerations will be used to determine when a student shall return to a 
physical education course: 

1. The time of year when the student’s participation ceases;  
2. The student’s class schedule; and  
3. The student’s future or planned additional participation in activities qualifying for 

substitutions for physical education as outlined in policy 6:310, High School Credit for Non-
District Experiences; Course Substitutions; Re-Entering Students. 

 
Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students 
Required Health Examinations and Immunizations  
A student's parents/guardians shall present proof that the student received a health examination, 
with proof of the immunizations against, and screenings for, preventable communicable diseases, 
as required by the Illinois Department of Public Health (IDPH), within one year prior to: 
 

1. Entering kindergarten or the first grade;  
2. Entering the sixth and ninth grades; and  
3. Enrolling in an Illinois school, regardless of the student's grade (including nursery school, 

special education, Head Start programs operated by elementary or secondary schools, and 
students transferring into Illinois from out-of-state or out-of-country). 

 
Proof of immunization against meningococcal disease is required for students in grades 6 and 12. 
 
As required by State law: 

1. Health examinations must be performed by a physician licensed to practice medicine in all 
of its branches, an advanced practice registered nurse, or a physician assistant who has 
been delegated the performance of health examinations by a supervising physician.  

2. A diabetes screening is a required part of each health examination; diabetes testing is not 
required.  

3. An age-appropriate developmental screening and an age-appropriate social and emotional 
screening are required parts of each health examination. A student will not be excluded 
from school due to his or her parent/guardian’s failure to obtain a developmental 
screening or a social and emotional screening.  

4. Before admission and in conjunction with required physical examinations, 
parents/guardians of children between the ages of one and seven years must provide a 
statement from a physician that their child was risk-assessed or screened for lead 
poisoning.  

5. The IDPH will provide all students entering sixth grade and their parents/guardians 
information about the link between human papillomavirus (HPV) and HPV-related cancers 
and the availability of the HPV vaccine.  

6. The District will provide informational materials regarding influenza, influenza vaccinations, 
meningococcal disease, and meningococcal vaccinations developed, provided, or approved 
by the IDPH when it provides information on immunizations, infectious diseases, 
medications, or other school health issues to students’ parents/guardians. 

Unless an exemption or extension applies, the failure to comply with the above requirements by 
October 15 of the current school year will result in the student's exclusion from school until the 
required health forms are presented to the District. New students who register after October 15 of 
the current school year shall have 30 days following registration to comply with the health 
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examination and immunization regulations. If a medical reason prevents a student from receiving 
a required immunization by October 15, the student must present, by October 15, an 
immunization schedule and a statement of the medical reasons causing the delay. The schedule 
and statement of medical reasons must be signed by the physician, advanced practice registered 
nurse, physician assistant, or local health department responsible for administering the 
immunizations. 
 
A student transferring from out-of-state who does not have the required proof of immunizations 
by October 15 may attend classes only if he or she has proof that an appointment for the required 
vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If 
the required proof of vaccination is not submitted within 30 days after the student is permitted to 
attend classes, the student may no longer attend classes until proof of the vaccinations is 
properly submitted. 
 
Eye Examination 
Parents/guardians are encouraged to have their children undergo an eye examination whenever 
health examinations are required. 
 
Parents/guardians of students entering kindergarten or an Illinois school for the first time shall 
present proof before October 15 of the current school year that the student received an eye 
examination within one year prior to entry of kindergarten or the school. A physician licensed to 
practice medicine in all of its branches or a licensed optometrist must perform the required eye 
examination. 
 
If a student fails to present proof by October 15, the school may hold the student's report card 
until the student presents proof: (1) of a completed eye examination, or (2) that an eye 
examination will take place within 60 days after October 15. The Superintendent or designee shall 
ensure that parents/guardians are notified of this eye examination requirement in compliance 
with the rules of the IDPH. Schools shall not exclude a student from attending school due to 
failure to obtain an eye examination. 
 
Dental Examination 
All children in kindergarten and the second, sixth, and ninth grades must present proof of having 
been examined by a licensed dentist before May 15 of the current school year in accordance with 
rules adopted by the IDPH. 
 
If a child in the second, sixth, or ninth grade fails to present proof by May 15, the school may 
hold the child’s report card until the child presents proof: (1) of a completed dental examination, 
or (2) that a dental examination will take place within 60 days after May 15. The Superintendent 
or designee shall ensure that parents/guardians are notified of this dental examination 
requirement at least 60 days before May 15 of each school year. 
 
Exemptions 
In accordance with rules adopted by the IDPH, a student will be exempted from this policy's 
requirements for: 
 

1. Religious grounds, if the student’s parents/guardians present the IDPH’s Certificate of 
Religious Exemption form to the Superintendent or designee. When a Certificate of 
Religious Exemption form is presented, the Superintendent or designee shall immediately 
inform the parents/guardians of exclusion procedures pursuant to Board policy 7:280, 
Communicable and Chronic Infectious Disease, and State rules if there is an outbreak of 
one or more diseases from which the student is not protected.  

2. Health examination or immunization requirements on medical grounds, if the examining 
physician, advanced practice registered nurse, or physician assistant provides written 
verification.  
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3. Eye examination requirement, if the student’s parents/guardians show an undue burden or 
lack of access to a physician licensed to practice medicine in all of its branches who 
provides eye examinations or a licensed optometrist.  

4. Dental examination requirement, if the student’s parents/guardians show an undue burden 
or a lack of access to a dentist. 

 

Homeless Child 
Any homeless child shall be immediately admitted, even if the child or child's parent/guardian is 
unable to produce immunization and health records normally required for enrollment. School 
Board policy 6:140, Education of Homeless Children, governs the enrollment of homeless 
children. 
 
Communicable and Chronic Infectious Disease 
 
A student with or carrying a communicable and/or chronic infectious disease has all rights, 
privileges, and services provided by law and the School Board's policies. The Superintendent or 
designee will develop procedures to safeguard these rights while managing health and safety 
concerns. 
 
Information on the control and prevention of communicable diseases may be obtained from 
Health Services.  Reports of a communicable disease are to be directed to nursing personnel at 
the school.   
 
Pediculosis (Head Lice) 
 
Indian Prairie School District’s policy, Exclusion of Students Due to Pediculosis (Head Lice) 
720.16, has been changed to reflect standard practice as recommended by the Center for Disease 
Control, American Academy of Pediatrics, the National Association of School Nurses, and the 
Harvard School of Public Health. These organizations recommend that the management of 
pediculosis should not disrupt the educational process or create unnecessary absenteeism. The 
purpose of this letter is to explain the reasons for the changes and help you to understand why 
these changes do not put your child at any greater risk of contracting lice.  
 
When lice/nits are found on a child at school, that child’s parent/guardian will be informed. The 
child will be picked up from school by the parent. Once the child is treated for lice, the child may 
return to school with proof of treatment. Proof of treatment may be in the form of a physician 
statement, receipt for the product used, or the box top from the product used. The child will then 
be readmitted to class. The child will typically be back in class the next morning. 

1. Lice are spread by head-to-head or close personal contact. School activities do not include 
this type of contact. Lice are not transmitted due to poor hygiene.  

2. You only get lice from another human. You will not get lice from pets.  
3. Lice do not fly or jump. They do not fall off the hair shaft; they are cemented to it. They 

do crawl.  
4. Lice are not considered to be dangerous. They are considered to be a public health 

nuisance.  
5. Household members and close contacts should be checked, but only those who actually 

have lice should be treated for it.  
6. Studies have proven that excluding students from school does not reduce the frequency of 

the discovery of lice. School is considered to be a very rare source of transmission. More 
common means of transmission are family members, overnight guests, playmates, shared 
hairbrushes, pillows, and sheets. 

 
If you believe your child may have lice, or you need further information, please contact your 
school’s health office. 
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Student Athlete Concussions and Head Injuries  
 
The Superintendent or designee shall develop and implement a program to manage concussions 
and head injuries suffered by student athletes. The program shall:  
 

1. Fully implement the Youth Sports Concussion Safety Act, that provides without limitation, 
each of the following: 

a. The Board must appoint or approve members of a Concussion Oversight Team for 
the District. 

b. The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Disease 
Control and Prevention: 

i. A return-to-play protocol governing a student’s return to interscholastic 
athletics practice or competition following a force of impact believed to have 
caused a concussion. The Superintendent or designee shall supervise an 
athletic trainer or other person responsible for compliance with the return-
to-play protocol. 

ii. A return-to-learn protocol governing a student’s return to the classroom 
following a force of impact believed to have caused a concussion. The 
Superintendent or designee shall supervise the person responsible for 
compliance with the return-to-learn protocol. 

c. Each student and the student’s parent/guardian shall be required to sign a 
concussion information receipt form each school year before participating in an 
interscholastic athletic activity. 

d. A student shall be removed from an interscholastic athletic practice or competition 
immediately if any of the following individuals believes that the student sustained a 
concussion during the practice and/or competition: a coach, a physician, a game 
official, an athletic trainer, the student’s parent/guardian, the student, or any other 
person deemed appropriate under the return-to-play protocol. 

e. A student who was removed from interscholastic athletic practice or competition 
shall be allowed to return only after all statutory prerequisites are completed, 
including without limitation, the return-to-play and return- to-learn protocols 
developed by the Concussion Oversight Team. An athletic team coach or assistant 
coach may not authorize a student’s return-to-play or return-to-learn. 

f. The following individuals must complete concussion training as specified in the 
Youth Sports Concussion Safety Act: all coaches or assistant coaches (whether 
volunteer or a district employee) of interscholastic athletic activities; nurses, 
licensed healthcare professionals or non-licensed healthcare professionals who 
serve on the Concussion Oversight Team (whether or not they serve on a volunteer 
basis); athletic trainers; game officials of interscholastic athletic activities; and 
physicians who serve on the Concussion Oversight Team. 

g. The Board shall approve school-specific emergency action plans for interscholastic 
athletic activities to address the serious injuries and acute medical conditions in 
which a student’s condition may deteriorate rapidly. 

 
2. Comply with the concussion protocols, policies, and by-laws of the Illinois High School 

Association, including its Protocol for Implementation of NFHS Sports Playing Rules for 
Concussion, which includes its Return to Play (RTP) Policy. These specifically require that: 

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a 
concussion in a practice or game shall be removed from participation or competition 
at that time. 

b. A student athlete who has been removed from an interscholastic contest for a 
possible concussion or head injury may not return to that contest unless cleared to 
do so by a physician licensed to practice medicine in all its branches in Illinois or a 
certified athletic trainer. 
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c. If not cleared to return to that contest, a student athlete may not return to play or 
practice until the student athlete has provided his or her school with written 
clearance from a physician licensed to practice medicine in all its branches in 
Illinois, advanced practice registered nurse, physician assistant or a certified 
athletic trainer working in conjunction with a physician licensed to practice medicine 
in all its branches in Illinois. 

 
3. Require that all high school coaching personnel, including the head and assistant coaches, 

and athletic directors obtain online concussion certification by completing online 
concussion awareness training in accordance with 105 ILCS 25/1.15. 

 
4. Require all student athletes to view the Illinois High School Association’s video about 

concussions. 
 

5. Inform student athletes and their parents/guardians about this policy in the Agreement to 
Participate or other written instrument that a student athlete and his or her 
parent/guardian must sign before the student is allowed to participate in a practice or 
interscholastic competition. 

 
6. Provide coaches and student athletes and their parents/guardians with educational 

materials from the Illinois High School Association regarding the nature and risk of 
concussions and head injuries, including the risks inherent in continuing to play after a 
concussion or head injury. 

 
7. Include a requirement for staff members to notify the parent/guardian of a student who 

exhibits symptoms consistent with that of a concussion. 
 

8. Include a requirement for staff members to distribute the Ill. Dept. of Public Health 
concussion brochure to any student or the parent/guardian of a student who may have 
sustained a concussion, regardless of whether or not the concussion occurred while the 
student was participating in an interscholastic athletic activity, if available. 
 

9. Include a requirement for certified athletic trainers to complete and submit a monthly 
report to the Illinois High School Association on student-athletes who have sustained a 
concussion during: 1) a school-sponsored activity overseen by the athletic trainer; or 2) a 
school-sponsored event of which the athletic director is made aware. 

 
Student Support Services 
 
The District provides a liaison to facilitate the enrollment and transfer of records of students in 
the legal custody of the Ill. Dept. of Children and Family Services when enrolling in or changing 
schools. 
 
The following student support services may be provided by the School District: 

1. Health services supervised by a qualified school nurse. The Superintendent or designee 
may implement procedures to further a healthy school environment and prevent or reduce 
the spread of disease. 

2. Educational and psychological testing services and the services of a school psychologist as 
needed. In all cases, written permission to administer a psychological examination must be 
obtained from a student’s parent(s)/guardian(s). The results will be given to the 
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff. 

3. The services of a school social worker. A student’s parent/guardian must consent to 
regular or continuing services from a social worker. 

4. Guidance and school counseling services. 
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The Superintendent or designee shall develop protocols for responding to students with social, 
emotional, or mental health needs that impact learning ability. The District, however, assumes no 
liability for preventing, identifying, or treating such needs. 
 
Erin’s Law Counseling Options, Assistance, and Intervention  
The Superintendent or designee will ensure that each school building’s Student Support 
Committee identifies counseling options for students who are affected by sexual abuse, and 
grooming behaviors, along with District and community-based options for victims of sexual abuse 
and grooming behaviors to obtain assistance and intervention. Community-based options must 
include a Children’s Advocacy Center and sexual assault crisis center(s) that serve the District, if 
any. 
 
This policy shall be implemented in a manner consistent with State and federal laws, including the 
Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq. 
 
Suicide and Depression Awareness and Prevention 
 
Youth suicide impacts the safety of the school environment. It also affects the school community, 
diminishing the ability of surviving students to learn and the school's ability to educate. Suicide 
and depression awareness and prevention are important Board goals. 
 
Suicide and Depression Awareness and Prevention Program 
The Superintendent or designee shall develop, implement, and maintain a suicide and depression 
awareness and prevention program (Program) that advances the Board's goals of increasing 
awareness and prevention of depression and suicide. This program must be consistent with the 
requirements of Ann Marie's Law listed below; each listed requirement, 1-6, corresponds with the 
list of required policy components in the School Code Section 5/2-3.166(c)(2)-(7). The Program 
shall include: 

1. Protocols for administering youth suicide awareness and prevention education to students 
and staff. 

a. For students, implementation will incorporate Board policy 6:60, Curriculum    
Content, which implements 105 ILCS 5/2-3.139 and 105 ILCS 5/27-7 
(requiring education for students to develop a sound mind and a healthy body). 

b. For staff, implementation will incorporate Board policy 5:100, Staff 
Development, and teacher's institutes under 105 ILCS 5/3-14.8 (requiring 
coverage of the warning signs of suicidal behavior). 
 

2.  Procedures for methods of suicide prevention with the goal of early identification and 
referral of students possibly at risk of suicide. Implementation will incorporate: 

a. The training required by 105 ILCS 5/10-22.39 for licensed school personnel and 
administrators who work with students to identify the warning signs of suicidal 
behavior in youth along with appropriate intervention and referral techniques, 
including methods of prevention, procedures for early identification, and referral 
of students at risk of suicide; and 

b.  Ill. State Board of Education (ISBE)-recommended guidelines and educational 
materials for staff training and professional development, along with ISBE 
recommended resources for students containing age-appropriate educational 
materials on youth suicide and awareness, if available pursuant to Ann 
Marie’s Law on ISBE’s website. 

3.  Methods of intervention, including procedures that address an emotional or mental health 
safety plan for use during the school day and at school-sponsored events for a student 
identified as being at increased risk of suicide including those students who: (A) suffer 
from a mental health disorder; (B) suffer from a substance abuse disorder; (C) engage in 
self-harm or have previously attempted suicide; (D) reside in an out-of-home placement; 
(E) are experiencing homelessness; (F) are lesbian, gay, bisexual, transgender, or 
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questioning (LGBTQ); (G) are bereaved by suicide; or (H) have a medical condition or 
certain types of disabilities. Implementation will incorporate paragraph number 2, above, 
along with Board policies: 

a.  6:65, Student Social and Emotional Development, implementing the goals and 
benchmarks of the Ill. Learning Standards and 405 ILCS 49/15(b) (requiring 
student social and emotional development in the District's educational program); 

b.  6:120, Education of Children with Disabilities, implementing special education 
requirements for the District; 

c. 6:140, Education of Homeless Children, implementing provision of District 
services to students who are homeless; 

d. 6:270, Guidance and Counseling Program, implementing guidance and counseling 
program(s) for students, and 105 ILCS5/10-22.24a and 22.24b, which allow a 
qualified guidance specialist or any licensed staff member to provide school 
counseling services; 

e. 7:10, Equal Educational Opportunities, and its implementing administrative 
procedure and exhibit, implementing supports for equal educational opportunities 
for students who are LGBTQ; 

f. 7:50, School Admissions and Student Transfers To and From Non-District 
Schools, implementing State law requirements related to students who are in 
foster care; 

g.  7:250, Student Support Services, implementing the Children's Mental Health Act, 
405 ILCS 49/ (requiring protocols for responding to students with social, 
emotional, or mental health issues that impact learning ability); and 

h.  State and/or federal resources that address emotional or mental health safety 
plans for students who are at a potentially increased risk for suicide, if available 
on the ISBE's website pursuant to Ann Marie's Law. 

4.  Methods of responding to a student or staff suicide or suicide attempt. Implementation of 
this requirement shall incorporate building-level Student Support Committee(s) 
established through Board policy 7:250, Student Support Services. 

5.  Reporting procedures. Implementation of this requirement shall incorporate Board policy 
6:270, Guidance and Counseling Program, and Board policy 7:250, Student Support 
Services, in addition to other State and/or federal resources that address reporting 
procedures. 

6.  A process to incorporate ISBE-recommend resources on youth suicide awareness and 
prevention programs, including current contact information for such programs in the 
District's Suicide and Depression Awareness and Prevention Program. 

 
 
Illinois Suicide Prevention Strategic Planning Committee 
The Superintendent or designee shall attempt to develop a relationship between the District and 
the Illinois Suicide Prevention Strategic Planning Committee, the Illinois Suicide Prevention 
Coalition Alliance, and/or a community mental health agency. The purpose of the relationship is 
to discuss how to incorporate the goals and objectives of the Illinois Suicide Prevention Strategic 
Plan into the District's Suicide Prevention and Depression Awareness Program. 
 
Monitoring 
The Board will review and update this policy pursuant to Ann Marie's Law and Board policy 2:240, 
Board Policy Development.  
 
Information to Staff, Parents/Guardians, and Students 
The Superintendent shall inform each school district employee about this policy and ensure its 
posting on the District's website. The Superintendent or designee shall provide a copy of this 
policy to the parent or legal guardian of each student enrolled in the District. Student 
identification (ID) cards, the District’s website, and student handbooks and planners will contain 
support information as required by State law. 
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Implementation 
This policy shall be implemented in a manner consistent with State and federal laws, including the 
Students Confidential Reporting Act, 5 ILCS 860/, Children's Mental Health Act, 405 ILCS 49/, 
Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/, and the 
Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq. 
 
The District, Board, and its staff are protected from liability by the Local Governmental and 
Governmental Employees Tort Immunity Act. Services provided pursuant to this policy: (1) do not 
replace the care of a physician licensed to practice medicine in all of its branches or a licensed 
medical practitioner or professional trained in suicide prevention, assessments and counseling 
services, (2) are strictly limited to the available resources within the District, (3) do not extend 
beyond the school day and/or school-sponsored events, and (4) cannot guarantee or ensure the 
safety of a student or the student body. 
 
Child Sexual Abuse  
 
State legislation was enacted that requires the inclusion of an evidence-informed age-appropriate 
curriculum for students in Pre-Kindergarten through 12th grade regarding sexual abuse. 
Parents/guardians of students in any of grades K through 8 will be provided written notice at least 
five days before commencing any class or course providing instruction in recognizing and avoiding 
sexual abuse, as well as the opportunity to object in writing. A copy of the Board Policy 4:165: 
Awareness and Prevention of Child Sexual Abuse and Grooming Behavior policy is available on the 
district website.  
 
According to RAINN.org, child sexual abuse is a form of child abuse that includes sexual activity 
with a minor. A child cannot consent to any form of sexual activity, period. When a perpetrator 
engages with a child this way, they are committing a crime that can have lasting effects on the 
victim for years. Some forms of child sexual abuse include but are not limited to: 
 

• Exhibitionism, or exposing oneself to a minor 
• Fondling 
• Intercourse 
• Masturbation in the presence of a minor or forcing the minor to masturbate 
• Obscene conversations, phone calls, text messages, or digital interaction 
• Producing, owning, or sharing pornographic images or movies of children 
• Sex of any kind with a minor, including vaginal, oral, or anal 
• Sex trafficking 
• Any other contact of a sexual nature that involves a minor.  

 
Grooming is committed when a person knowingly uses a computer on-line service, Internet 
service, local bulletin board service, or any other device capable of electronic data storage or 
transmission, performs an act in person or by conduct through a third party, or uses written 
communication to seduce, solicit, lure, or entice, or attempt to seduce, solicit, lure, or entice, a 
child under 17 years of age, a child's guardian, or another person believed by the person to be a 
child or a child's guardian, to commit any sex offense as defined in Section 2 of the Sex Offender 
Registration Act, to distribute photographs depicting the sex organs of the child, or to otherwise 
engage in any unlawful sexual conduct with a child or with another person believed by the person 
to be a child. 
 
Children often show us rather than tell us that something is upsetting them. There may be many 
reasons for changes in their behavior, but if we notice a combination of worrying signs, it may be 
time to call for help or advice. 
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The following warning signs of possible sexual abuse have been taken from 
https://www.erinslaw.org 
 
Warning Signs of an Abused Child 

• Nightmares 
• Trouble sleeping 
• Bed wetting 
• Change in appetite 
• Fear of certain people, places, activities 
• Mood swings: Rage, Anger, Fear, anxiety, insecure or withdrawn 
• Depression 
• Aggression 
• Feeling shameful or guilty 
• Isolating oneself 
• Withdrawal from someone 
• Resisting removing clothes when appropriate times (bedtime, bath time) 
• Change in academics 
• Running away from home 
• Suicidal thoughts 
• Acting out sexually 
• Exhibits adult sexual behaviors, knowledge, and language. 

Signs more common in Adolescents 

• Eating Disorders 
• Self-Injury 
• Drug and Alcohol Abuse 
• Promiscuous activity 
• Running away 
• Suicidal 
• Depression and Anxiety 
• Fear 
• Academic problems 

Signs of an adult who may be sexually abusing your child 

• Giving a child special attention 
• Trying to spend a lot of time alone with a child 
• Buying child expensive gifts or giving them money 
• Treating a child as a “favorite” from other children 
• Physical affection towards child: Kissing, hugging, holding hands, or wanting to be very 

close to a child. 

Any one sign doesn't mean that a child was or is being sexually abused, but the presence of 
several suggests that you should begin to ask questions and consider seeking help. Keep in mind 
that some of these signs can emerge at other times of stress such as: 

• During a divorce 
• Death of a family member or pet 
• Problems at school or with friends 
• Other anxiety-inducing or traumatic events 

 
Physical warning signs: Physical signs of sexual abuse are rare; however, if you see these signs, 
take your child to a doctor. Your doctor can help you understand what may be happening and test 
for sexually transmitted diseases. 
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 Pain, discoloration, bleeding or discharges in genitals, anus or mouth 
 Persistent or recurring pain during urination and bowel movements 
 Wetting and soiling accidents unrelated to toilet training 

 
If a child discloses abuse 

• Listen to the child 
• Let them know they did the right thing by telling 
• Tell them this is not their fault 
• Say you believe them 
• Let child know they are safe now and won’t be hurt again 
• Report abuse immediately to the police 

If you suspect that a child is a victim of sexual abuse, please report it immediately. A sexual 
assault of a child is a criminal act. Contact the Department of Children and Family Services at 
800-252-2873 and your local police department. 
 
Call 911 for police and/or paramedic assistance if the situation is an emergency.  An 
emergency is a situation where a child faces an immediate risk of assault that could result in 
death or serious harm. 
 
Resources 
You can call the National Sexual Assault hotline at 1-800-656-4673 to speak to someone. You can 
also talk to someone online at https://www.rainn.org. 
Rape Abuse Incest National Network Hotline at 1-800-656-HOPE (4663) 
Childhelp National Child Abuse Hotline at 1-800-4-A-CHILD (800-422-4453) 
Erin’s Law website: https://www.erinslaw.org/ 
 
Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors 
 
Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District’s 
environment, its school communities, and the community at large, while diminishing a student’s 
ability to learn. The Board has a responsibility and obligation to increase awareness and 
knowledge of: (1) issues regarding child sexual abuse, (2) likely warning signs that a child may 
be a victim of sexual abuse, (3) grooming behaviors related to child sexual abuse and grooming, 
(4) how to report child sexual abuse, (5) appropriate relationships between District employees 
and students based upon State law, and (6) how to prevent child sexual abuse. 
 
To address the Board’s obligation to increase awareness and knowledge of these issues, prevent 
sexual abuse of children, and define prohibited grooming behaviors, the Superintendent or 
designee shall implement an Awareness and Prevention of Sexual Abuse and Grooming Behaviors 
Program. The Program will: 
 

1. Educate students with:  
a.  An age-appropriate and evidence-informed health and safety education 

curriculum that includes methods for how to report child sexual abuse and 
grooming behaviors to authorities, through policy 6:60, Curriculum Content;  

b.  Information in policy 7:250, Student Support Services, about: (i) District 
counseling options, assistance, and intervention for students who are victims of 
or affected by sexual abuse, and (ii) community-based Children’s Advocacy 
Centers and sexual assault crisis centers and how to access those serving the 
District.  

2. Train District employees about child sexual abuse and grooming behaviors by January 31 
of each school year with materials that include:  

https://www.rainn.org/
http://www.rainn.org/get-help/national-sexual-assault-hotline
http://www.childhelp.org/
https://www.erinslaw.org/
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a.  A definition of prohibited grooming behaviors and employee-student boundary 
violations pursuant to policy 5:120, Employee Ethics; Code of Professional 
Conduct; and Conflict of Interest;  

b.  Evidence-informed content on preventing, recognizing, reporting, and 
responding to child sexual abuse, grooming behaviors, and employee-student 
boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 
2:265, Title IX Sexual Harassment Grievance Procedure; 5:90, Abused and 
Neglected Child Reporting; 5:100, Staff Development Program; and 5:120, 
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; and  

c.  How to report child sexual abuse, grooming behaviors, and/or employee student 
boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 
2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and 
Neglected Child Reporting. 

3. Provide information to parents/guardians in student handbooks about the warning signs of 
child sexual abuse, grooming behaviors, and employee-student boundary violations with 
evidence-informed educational information that also includes:  

a. Assistance, referral, or resource information, including how to recognize 
grooming behaviors, appropriate relationships between District employees and 
students based upon policy 5:120, Employee Ethics; Code of Professional 
Conduct; and Conflict of Interest, and how to prevent child sexual abuse from 
happening;  

b. Methods for how to report child sexual abuse, grooming behaviors, and/or 
employee-student boundary violations to authorities; and  

c. Available counseling and resources for children who are affected by sexual 
abuse, including both emotional and educational support for students affected 
by sexual abuse, so that the student can continue to succeed in school pursuant 
to policy 7:250, Student Support Services. 

4. Provide parents/guardians of students in any of grades K through 8 with not less than five 
days’ written notice before commencing any class or course providing instruction in 
recognizing and avoiding sexual abuse, as well as the opportunity to object in writing. 
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Records 
 
 
Access to District Public Records 
 
Full access to the District's public records is available to any person as provided in the Illinois 
Freedom of Information Act (FOIA), this policy, and implementing procedures. The 
Superintendent or designee shall: (1) provide the Board with sufficient information and data to 
permit the Board to monitor the District's compliance with FOIA and this policy, and (2) report 
any FOIA requests during the Board's regular meetings along with the status of the District's 
response. 
 
Freedom of Information Officer 
The Board will appoint an employee to serve as the District's Freedom of Information Officer. That 
appointee assumes all the duties and powers of that office as provided in FOIA and this policy. 
 
Definition 
The District's public records are defined as records, reports, forms, writings, letters, memoranda, 
books, papers, maps, photographs, microfilms, cards, tapes, recordings, electronic data 
processing records, electronic communications, recorded information and all other documentary 
material pertaining to the transaction of public business, regardless of physical form or 
characteristics, having been prepared by or for, or having been or being used by, received by, in 
the possession of, or under the control of the School District. 
 
Requesting Records 
A request for inspection and/or copies of public records must be made in writing and may be 
submitted by personal delivery, mail, telefax, or email directed to the District's Freedom of 
Information Officer. Individuals making a request are not required to state a reason for the 
request other than to identify when the request is for a commercial purpose or when requesting a 
fee waiver. The Superintendent or designee shall instruct District employees to immediately 
forward any request for inspection and copying of a public record to the District's Freedom of 
Information Officer or designee. 
 
Responding to Requests 
The Freedom of Information Officer shall approve all requests for public records unless: 
 

1. The requested material does not exist; 
2. The requested material is exempt from inspection and copying by the Freedom of 

Information Act; or 
3. Complying with the request would be unduly burdensome. 

 
Within five business days after receipt of a request for access to a public record, the Freedom of 
Information Officer shall comply with or deny the request, unless the time for response is 
extended as specified in Section 3 of FOIA. The Freedom of Information Officer may extend the 
time for a response for up to 5 business days from the original due date. If an extension is 
needed, the Freedom of Information Officer shall: (1) notify the person making the request of the 
reason for the extension, and (2) either inform the person of the date on which a response will be 
made or agree with the person in writing on a compliance period. 
 
The time periods are extended for responding to requests for records made for a commercial 
purpose, requests by a recurrent requester, or voluminous requests, as those terms are defined 
in Section 2 of FOIA. The time periods for responding to those requests are governed by Sections 
3.1, 3.2, and 3.6 of FOIA. 
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When responding to a request for a record containing both exempt and non-exempt material, the 
Freedom of Information Officer shall redact exempt material from the record before complying 
with the request. 
 
Fees 
Persons making a request for copies of public records must pay any and all applicable fees. The 
Freedom of Information Officer shall establish a fee schedule that complies with FOIA and this 
policy and is subject to the Board's review. The fee schedule shall include copying fees and all 
other fees to the maximum extent they are permitted by FOIA, including without limitation, 
search and review fees for responding to a request for a commercial purpose and fees, costs, and 
personnel hours in connection with responding to a voluminous request. 
 
Copying fees, except when fixed by statute, shall be reasonably calculated to reimburse the 
District's actual cost for reproducing and certifying public records and for the use, by any person, 
of its equipment to copy records. In no case shall the copying fees exceed the maximum fees 
permitted by FOIA. If the District's actual copying costs are equal to or greater than the 
maximum fees permitted by FOIA, the Freedom of Information Officer is authorized to use FOIA's 
maximum fees as the District's fees. No copying fees shall be charged for: (1) the first 50 pages 
of black and white, letter or legal sized copies, or (2) electronic copies other than the actual cost 
of the recording medium, except if the response is to a voluminous request, as defined in FOIA. 
 
A fee reduction is available if the request qualifies under Section 6 of FOIA. The Freedom of 
Information Officer shall set the amount of the reduction taking into consideration the amount of 
material requested and the cost of copying it. 
 
Provision of Copies and Access to Records 
A public record that is the subject of an approved access request will be available for inspection or 
copying at the District's administrative office during regular business hours, unless other 
arrangements are made by the Freedom of Information Officer. 
Many public records are immediately available from the District's website including, but not 
limited to, the process for requesting a public record. The Freedom of Information Officer shall 
direct a requester to the District's website if a requested record is available there. If the requester 
is unable to reasonably access the record online, he or she may resubmit the request for the 
record, stating his or her inability to reasonably access the record online, and the District shall 
make the requested record available for inspection and copying as otherwise provided in this 
policy. 
 
Preserving Public Records 
Public records, including email messages, shall be preserved and cataloged if: (1) they are 
evidence of the District's organization, function, policies, procedures, or activities, (2) they 
contain informational data appropriate for preservation, (3) their retention is required by State or 
federal law, or (4) they are subject to a retention request by the Board Attorney (e.g., a litigation 
hold), District auditor, or other individual authorized by the School Board or State or federal law 
to make such a request. Unless its retention is required as described in items numbered 3 or 4 
above, a public record, as defined by the Illinois Local Records Act, may be destroyed when 
authorized by the Local Records Commission. 
 
Directory Information 
 
“Directory information” may be released to the general public, unless a parent requests 
otherwise. The District has designated the following information as directory information: 

• Student’s name, address, grade level, birth date and place; parents’/guardians’ names, 
addresses, email addresses, and telephone numbers;  
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• Academic awards, degrees and honors; information relating to school-sponsored activities, 
organizations and athletics; major field of study; and period of attendance in the school 
and District.  

 
The District also has designated as directory information:   

• Photographs, videos, or digital images used for informational or news-related purposes 
(whether by a media outlet or by the school) of a student participating in school or school-
sponsored activities, organizations, and athletics that have appeared in school 
publications, such as yearbooks, newspapers, or sporting or fine arts programs.  

 
Please note that high school yearbooks are posted on the high school’s website five (5) years 
after the yearbook is issued.  Any parent who wishes to request that any or all such information 
not be released should complete a Directory Information Response Form within the first two 
weeks of each school year.  
 
The Directory Information Response Form may be obtained from the office of the Assistant 
Superintendent for Student Services. No photograph highlighting individual faces will be used for 
commercial purposes (including solicitation, advertising, promotion or fundraising) without prior, 
specific, dated and written consent of parent/guardian, or student, as applicable.  
 
The following shall not be designated as directory information:  

• An image on a school security video recording, student social security number, or student 
identification or unique student identifier.  

 
A parent/guardian may ask the District not to release directory information by submitting a 
written request to the student’s school, addressed to the principal within the first two (2) weeks 
of the school term. 
 
Persons, Agencies or Organizations Having Access to Student Records without Parent 
Consent 
 

1. Access to student records without parental consent is afforded to school or School District 
officials with a legitimate educational or administrative interest regarding the student. A 
school or School District official is a person employed by the School District as an 
administrator, supervisor, instructor, or support staff member (including health or medical 
staff and law enforcement unit personnel); a person serving on the School Board; or a 
person or company with whom the School District has contracted to perform a special task 
(including but not limited to attorneys, auditors, medical consultants, therapists, data 
analysis/reporting firms, and Google Apps for Education). A school or School District 
official has a legitimate educational or administrative interest if the official needs to review 
a student record in order to fulfill his/her professional responsibility or to provide the 
contracted service (as applicable). 

 
2. The District may also release student records without parental consent in accordance with 

the exceptions set forth in Section 6 of the Illinois School Student Records Act. 
 
Student and Family Privacy Rights  
 
Surveys 
All surveys requesting personal information from students, as well as any other instrument used 
to collect personal information from students, must advance or relate to the District’s educational 
objectives as identified in policy 6:10, Educational Philosophy and Objectives, or assist students’ 
career choices. This applies to all surveys, regardless of whether the student answering the 
questions can be identified or who created the survey. 
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Surveys Created by a Third Party  
Before a school official or staff member administers or distributes a survey or evaluation created 
by a third party to a student, the student’s parent(s)/guardian(s) may inspect the survey or 
evaluation, upon their request and within a reasonable time of their request. 
 
This section applies to every survey: (1) that is created by a person or entity other than a District 
official, staff member, or student, (2) regardless of whether the student answering the questions 
can be identified, and (3) regardless of the subject matter of the questions. 
 
Survey Requesting Personal Information 
School officials and staff members shall not request, nor disclose, the identity of any student who 
completes any survey or evaluation (created by any person or entity, including the District) 
containing one or more of the following items: 
 

1. Political affiliations or beliefs of the student or the student’s parent/guardian. 
2. Mental or psychological problems of the student or the student’s family. 
3. Behavior or attitudes about sex. 
4. Illegal, anti-social, self-incriminating, or demeaning behavior. 
5. Critical appraisals of other individuals with whom students have close family relationships. 
6. Legally recognized privileged or analogous relationships, such as those with lawyers, 

physicians, and ministers. 
7. Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian. 
8. Income other than that required by law to determine eligibility for participation in a 

program or for receiving financial assistance under such program. 
 
The student’s parent(s)/guardian(s) may: 
 

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request,  
and/or 

2. Refuse to allow their child to participate in the activity described above.  The school shall 
not penalize any student whose parent(s)/guardian(s) exercised this option. 

 
Instructional Material 
A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material 
used as part of their child’s educational curriculum within a reasonable time of their request. 
The term “instructional material” means instructional content that is provided to a student, 
regardless of its format, printed or representational materials, audio-visual materials, and 
materials in electronic or digital formats (such as materials accessible through the Internet). The 
term does not include academic tests or academic assessments. 
  

Physical Exams or Screenings  
No school official or staff member shall subject a student to a non-emergency, invasive physical 
examination or screening as a condition of school attendance. The term “invasive physical 
examination” means any medical examination that involves the exposure of private body parts, or 
any act during such examination that includes incision, insertion, or injection into the body, but 
does not include a hearing, vision, or scoliosis screening. 
The above paragraph does not apply to any physical examination or screening that: 
 

1. Is permitted or required by an applicable State law, including physical examinations or 
screenings that are permitted without parental notification.  

2. Is administered to a student in accordance with the Individuals with Disabilities Education 
Act (20 U.S.C. §1400 et seq.).  

3. Is otherwise authorized by Board policy.  
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Prohibition on Selling or Marketing Students’ Personal Information  
No school official or staff member shall market or sell personal information concerning students 
(or otherwise provide that information to others for that purpose). The term “personal 
information” means individually identifiable information including: (1) a student or parent’s first 
and last name, (2) a home or other physical address (including street name and the name of the 
city or town), (3) a telephone number, (4) a Social Security identification number or (5) driver’s 
license number or State identification card.  
 
Unless otherwise prohibited by law, the above paragraph does not apply: (1) if the student’s 
parent(s)/guardian(s) have consented; or (2) to the collection, disclosure or, use of personal 
information collected from students for the exclusive purpose of developing, evaluating or 
providing educational products or services for, or to, students or educational institutions, such as 
the following:  
 

1. College or other postsecondary education recruitment, or military recruitment. 
2. Book clubs, magazines, and programs providing access to low-cost literary products. 
3. Curriculum and instructional materials used by elementary schools and secondary schools.  
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or 

achievement information about students (or to generate other statistically useful data for 
the purpose of securing such tests and assessments) and the subsequent analysis and 
public release of the aggregate data from such tests and assessments. 

5. The sale by students of products or services to raise funds for school-related or education-
related activities. 

6. Student recognition programs. 
 
Under no circumstances may a school official or staff member provide a student’s “personal 
information” to a business organization or financial institution that issues credit or debit cards.  

 
Notification of Rights and Procedures  
The Superintendent or designee shall notify students’ parents/guardians of: 
 

1. This policy as well as its availability upon request from the general administration office. 
2. How to opt their child out of participation in activities as provided in this policy. 
3. The approximate dates during the school year when a survey requesting personal 

information, as described above, is scheduled or expected to be scheduled.  
4. How to request access to any survey or other material described in this policy. 

 
This notification shall be given to parents/guardians at least annually, at the beginning of the 
school year, and within a reasonable period after any substantive change in this policy. 
 
Transfer of Rights 
The rights provided to parents/guardians in this policy transfer to the student when the student 
turns 18 years old, or is an emancipated minor.  
 
Student Records  
 
School student records are confidential. Information from them shall not be released other than 
as provided by law. A school student record is any writing or other recorded information 
concerning a student and by which a student may be identified individually that is maintained by 
a school or at its direction by a school employee, regardless of how or where the information is 
stored, except as provided in State or federal law as summarized below:  
 

1. Records kept in a staff member’s sole possession.  
2. Records maintained by law enforcement officers working in the school.  
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3. Video and other electronic recordings (including without limitation, electronic recordings 
made on school buses) that are created in part for law enforcement, security, or safety 
reasons or purposes. The content of these recordings may become part of a school student 
record to the extent school officials create, use, and maintain this content, or it becomes 
available to them by law enforcement officials, for disciplinary or special education 
purposes regarding a particular student.  

4. Any information, either written or oral, received from law enforcement officials concerning 
a student less than the age of 18 years who has been arrested or taken into custody.  

 
State and federal law grants students, parents/guardians, and when applicable, the Ill Dept. of 
Children and Family Services’ Office of Education and Transition Services, certain rights, including 
the right to inspect, copy, and/or challenge school student records. The information contained in 
school student records shall be kept current, accurate, clear, and relevant. All information 
maintained concerning a student receiving special education services shall be directly related to 
the provision of services to that child. The District may release directory information as permitted 
by law, but a parent/guardian shall have the right to opt-out of the release of directory 
information regarding his or her child. The District will comply with State or federal law with 
regard to release of a student’s school records, including, where applicable, without notice to, or 
the consent of, the student’s parent/guardian or eligible student.  
 
The Superintendent shall fully implement this policy and designate an official records custodian 
for each school who shall maintain and protect the confidentiality of school student records, 
inform staff members of this policy, and inform students and their parents/guardians of their 
rights regarding school student records. 
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Family Education Rights and Privacy Act (FERPA) and Release of Student Directory 
Information Opt-Out Form 
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Special Education 
 
Accommodating Individuals with Disabilities  
 
Individuals with disabilities shall be provided an opportunity to participate in all school-sponsored 
services, programs, or activities and will not be subject to illegal discrimination.  When 
appropriate, the District may provide to persons with disabilities aids, benefits, or services that 
are separate or different from, but as effective as, those provided to others.  
 
The District will provide auxiliary aids and services when necessary to afford individuals with 
disabilities equal opportunity to participate in or enjoy the benefits of a service, program, or 
activity.  
 
Each service, program, website or activity operated in existing facilities shall be readily accessible 
to, and useable by, individuals with disabilities.  New construction and alterations to facilities 
existing before January 26, 1992, will be accessible when viewed in their entirety.  
The Superintendent or designee is designated the Title II Coordinator and shall: 
  

1. Oversee the District’s compliance efforts, recommend necessary modifications to the 
School Board, and maintain the District’s final Title II self-evaluation document and keep it 
available for public inspection for at least three years after its completion date.  

2. Institute plans to make information regarding Title II’s protection available to any 
interested party.  
 

Individuals with disabilities should notify the Superintendent or Building Principal if they have a 
disability that will require special assistance or services and, if so, what services are 
required.  This notification should occur as far in advance as possible of the school-sponsored 
function, program, or meeting. 
 
Individuals with disabilities may allege a violation of this policy or federal law by reporting it to 
the Superintendent or designated Title II Coordinator, or by filing a grievance under the Uniform 
Grievance Procedure.  
 
Annual Notification Regarding School District Access to Medicaid or Other Public Benefits 
or Insurance Programs to Provide or Pay for IEP Services 
 

1. With a parent’s consent, the School District may access Medicaid or other public benefits 
or insurance programs in which the parent’s child participates, and provide the child’s 
personally identifiable information to Medicaid or other public benefits or insurance 
programs in order to provide or pay for IEP services, to the extent permitted under the 
other public benefits or insurance programs; 

 
2. The School District may not require a parent to sign up for or enroll in public benefits or 

insurance programs in order for the parent’s child to receive IEP services; 
 

3. The School District may not require the parent to incur out-of-pocket expenses such as the 
payment of a deductible or co-pay amount incurred in filing a claim for services, other 
than any cost that the parent would otherwise be required to pay; 

 
4. The School District may not use a child’s benefits under a public benefits or insurance 

program if that use would decrease available lifetime coverage or any other insured 
benefit; or result in the family paying for services that would otherwise be covered by the 
public benefits or insurance program and that are required for the child outside of the time 
he/she is in school; or increase premiums or lead to the discontinuation of benefits or 
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insurance; or risk loss of eligibility for home and community-based waivers, based on 
aggregate health-related expenditures; 

 
5. A parent’s refusal to allow the School District to access Medicaid or other public benefits or 

insurance programs does not relieve the District of its responsibility to ensure that all 
required IEP services are provided to the child at no cost to the parent.  Likewise, the 
withdrawal of consent or refusal to provide consent under 34 C.F.R. Part 99 and Part 300 
to disclose personally identifiable information to Medicaid or other public benefits or 
insurance programs does not relieve the School District of its responsibility to ensure that 
all required services are provided at no cost to the child. 

 
6. A parent has the right under 34 C.F.R. Part 99 and Part 300 to withdraw his/her consent to 

access Medicaid or other public benefits or insurance programs and/or to disclose his/her 
child’s personally identifiable information to Medicaid or other public benefits or insurance 
programs at any time. 

 
Education of Children with Disabilities  
 
The School District shall provide a free appropriate public education in the least restrictive 
environment and necessary related services to all children with disabilities enrolled in the District, 
as required by the Individuals With Disabilities Education Act (IDEA) and implementing provisions 
of the School Code, Section 504 of the Rehabilitation Act of 1973, and the Americans With 
Disabilities Act. The term “children with disabilities,” as used in this policy, means children 
between ages 3 and 21 (inclusive) for whom it is determined, through definitions and procedures 
described in the Illinois State Board of Education’s Special Education rules, that special education 
services are needed. Children with disabilities who turn 22 years old during the school year are 
eligible for such services through the end of the school year. 
 
It is the intent of the District to ensure that students who are disabled within the definition of 
Section 504 of the Rehabilitation Act of 1973 are identified, evaluated, and provided with 
appropriate educational services. Students may be disabled within the meaning of Section 504 of 
the Rehabilitation Act even though they do not require services pursuant to IDEA. 
  
For students eligible for services under IDEA, the District shall follow procedures for identification, 
evaluation, placement, and delivery of services to children with disabilities provided in the Illinois 
State Board of Education’s Special Education rules. For those students who are not eligible for 
services under IDEA, but, because of disability as defined by Section 504 of the Rehabilitation Act 
of 1973, need or are believed to need special instruction or related services, the District shall 
establish and implement a system of procedural safeguards. The safeguards shall cover students’ 
identification, evaluation, and educational placement. This system shall include notice, an 
opportunity for the student’s parent(s)/guardian(s) to examine relevant records, an impartial 
hearing with opportunity for participation by the student’s parent(s)/guardian(s), representation 
by counsel, and a review procedure.  
 
The District may maintain membership in one or more cooperative associations of school districts 
that shall assist the District in fulfilling its obligations to the District’s students with disabilities.  
 
If necessary, students may also be placed in nonpublic special education programs or education 
facilities. 
 
Misconduct by Students with Disabilities 
Behavioral Interventions  
Behavioral interventions shall be used with students with disabilities to promote and strengthen 
desirable behaviors and reduce identified inappropriate behaviors.  The School Board will establish 
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and maintain a committee to develop, implement, and monitor procedures on the use of 
behavioral interventions for children with disabilities. 

Discipline of Special Education Students  
The District shall comply with the Individuals With Disabilities Education Improvement Act of 2004 
and the Illinois State Board of Education’s Special Education rules when disciplining special 
education students.  No special education student shall be expelled if the student’s particular act 
of gross disobedience or misconduct is a manifestation of his or her disability. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



103 
 
 

Transportation 
 
Bus Conduct 
  
All students must follow the District’s School Bus Safety Rules.   
 
School Bus Suspensions 
The Superintendent, or any designee as permitted in the School Code, is authorized to suspend a 
student from riding the school bus for up to 10 consecutive school days for engaging in gross 
disobedience or misconduct, including but not limited to, the following: 
 

1. Prohibited student conduct as defined in School Board policy, 7:190, Student Behavior. 
2. Willful injury or threat of injury to a bus driver or to another rider. 
3. Willful and/or repeated defacement of the bus. 
4. Repeated use of profanity. 
5. Repeated willful disobedience of a directive from a bus driver or other supervisor. 
6. Such other behavior as the Superintendent or designee deems to threaten the safe operation 

of the bus and/or its occupants. 
 

If a student is suspended from riding the bus for gross disobedience or misconduct on a bus, the 
School Board may suspend the student from riding the school bus for a period in excess of 10 
days for safety reasons.  The District’s regular suspension procedures shall be used to suspend a 
student’s privilege to ride a school bus. 
 
Academic Credit for Missed Classes During School Bus Suspension 
A student suspended from riding the bus who does not have alternate transportation to school 
shall have the opportunity to complete or make up work for equivalent academic credit. It shall 
be the responsibility of the student's parent or guardian to notify the school that the student does 
not have alternate transportation. 
  

Electronic Recordings on School Buses  
Electronic visual and audio recordings may be used on school buses to monitor conduct and to 
promote and maintain a safe environment for students and employees when transportation is 
provided for any school related activity.  Notice of electronic recordings shall be displayed on the 
exterior of the vehicle’s entrance door and front interior bulkhead in compliance with State law 
and the rules of the Illinois Department of Transportation, Division of Traffic Safety.  
 
Students are prohibited from tampering with electronic recording devices.  Students who violate 
this policy shall be disciplined in accordance with the Board’s discipline policy. 
 
Ride-Sharing Services 
 
For safety reasons, students are not permitted to use ride-sharing services (for example, Uber or 
Lyft) for transportation to/from school or school activities. In the event that school officials 
become aware that a ride-sharing vendor is present on school grounds to pick up a student, the 
student will not be released to the vendor and the student’s parent/guardian will be contacted to 
pick up the student. 
 
Transportation 
 
The District shall provide free transportation for any student in the District who resides: (1) at a 
distance of one and one-half miles or more from his or her assigned school, unless the School 
Board has certified to the Illinois State Board of Education that adequate public transportation is 
available, or (2) if adequate public transportation is not available, within one and one-half miles 
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from his or her assigned school where walking to or from school or to or from a pick-up point or 
bus stop would constitute a serious safety hazard due to either (a) vehicular traffic or rail crossing 
or (b) a course or pattern of criminal activity, as defined in the Ill. Street gang Terrorism Omnibus 
Prevention Act, 740 ILCS 147/. A student’s parent(s)/guardian(s) may file a petition with the 
Board requesting transportation due to the existence of a serious safety hazard. Free 
transportation service and vehicle adaptation is provided for a special education student if 
included in the student’s individualized educational program. Non-public school students shall be 
transported in accordance with State law. Homeless students shall be transported in accordance 
with Section 45/1-15 of the Education for Homeless Children Act. Foster care students shall be 
transported in accordance with Section 6312(c)(5)(B) of the Elementary and Secondary Education 
Act.  
 
Bus schedules and routes shall be determined by the Director of Support Services and shall be 
altered only with the Director of Support Services approval and direction. In setting the routes, 
the pick-up and discharge points should be as safe for students as possible.  
 
No school employee may transport students in school or private vehicles unless authorized by the 
administration.  
 
Every vehicle regularly used for the transportation of students must pass safety inspections in 
accordance with State law and Illinois Department of Transportation regulations. The strobe light 
on a school bus may be illuminated only when the bus is actually being used as a school bus and 
(1) is stopping or stopped for loading or discharging students on a highway outside an urban 
area, or (2) is bearing one or more students.  
 
All contracts for charter bus services must contain the clause prescribed by State law regarding 
criminal background checks for bus drivers.  
 
Pre-Trip and Post-Trip Vehicle Inspection  
The Superintendent or designee shall develop and implement a pre-trip and post-trip inspection 
procedure to ensure that the school bus driver: (1) tests the two-way radio or cellular radio 
telecommunication device and ensures that it is functioning properly before the bus is operated, 
and (2) walks to the rear of the bus before leaving the bus at the end of each route, work shift, or 
work day, to check the bus for children or other passengers in the bus. 
 
 
  



Generally speaking, questions or concerns should first be discussed 
with the staff member who is closest to the situation. It is always best 
to follow the chain of command to ensure that all parties involved are 
properly informed of the situation. Parents should expect a response 
from the staff person listed, or his or her designee, within one business 
day to discuss their concern. 

WHERE TO GO 
IF YOU HAVE A CONCERN

A list of school staff members and contact 

information is available on each school’s 

website. Contact information for assistant 

superintendents and the superintendent  

is available at www.ipsd.org.  
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Indian Prairie Community Unit School District 204 School Calendar 2023-2024

Date(s)

M T W T F M T W T F 08/21/23 - 08/22/23

1 2 3 4 1 08/23/23

7 8 9 10 11 4 5 6 7 8 08/24/23

14 15 16 17 18 11 12 13 14 15 09/04/23

21 22 23 24 25 18 19 20 21 22 09/05/23

28 29 30 31 25 26 27 28 29 10/09/23

10/27/23

M T W T F M T W T F 11/16/23

2 3 4 5 6 1 2 3 11/20/23

9 10 11 12 13 6 7 8 9 10 11/21/23 - 11/24/23

16 17 18 19 20 13 14 15 16 17 12/25/23 - 1/5/24

23 24 25 26 27 20 21 22 23 24 01/08/24

30 31 27 28 29 30 01/12/24 End of Semester

01/15/24

M T W T F M T W T F 01/16/24

1 1 2 3 4 5 02/19/24

4 5 6 7 8 8 9 10 11 12 02/29/24

11 12 13 14 15 15 16 17 18 19 03/01/24

18 19 20 21 22 22 23 24 25 26 03/19/24 e-Learning Election Day (see explanation below)

25 26 27 28 29 29 30 31 03/22/24

3/25/24 - 3/29/24

M T W T F M T W T F 04/26/24 NO SCHOOL SIP

1 2 1 05/27/24

5 6 7 8 9 4 5 6 7 8 05/31/24

12 13 14 15 16 11 12 13 14 15 06/03/24

19 20 21 22 23 18 19 20 21 22 6/3/24 - 6/7/24 Emergency Days (if needed)

26 27 28 29 25 26 27 28 29 06/10/24

Approved by Board on 11/21/22

M T W T F M T W T F

1 2 3 4 5 1 2 3

8 9 10 11 12 6 7 8 9 10

15 16 17 18 19 13 14 15 16 17

22 23 24 25 26 20 21 22 23 24

29 30 27 28 29 30 31

CALENDAR LEGEND

M T W T F Institute Day/SIP/Teacher Work Day

3 4 5 6 7 Legal School Holiday

10 11 12 13 14 Not in Attendance

17 18 19 20 21 e-Learning

24 25 26 27 28 Parent/Teacher Conference

Emergency Days

Jun-24

Dec-23 Jan-24

Feb-24 Mar-24

Apr-24 May-24

Aug-23 Sep-23

Oct-23 Nov-23

NO SCHOOL SIP/Teacher Work Day

NO SCHOOL Columbus Day/Indigenous Peoples' Day

End of Quarter 

Description

Institute Days

Teacher Work Day

School Begins

NO SCHOOL Labor Day 

Parent/Teacher Conferences (4:30 PM - 8:00 PM)

NO SCHOOL Parent/Teacher Conferences (8:00 AM - 3:00 PM & 4:30 PM - 8:00 PM)

NO SCHOOL Presidents' Day

NO SCHOOL Parent/Teacher Conferences (1:00 PM - 8:00 PM)

NO SCHOOL Winter Break

NO SCHOOL Thanksgiving Break

School Resumes 

NO SCHOOL Martin Luther King, Jr. Day

NO SCHOOL SIP/Teacher Work Day

NO SCHOOL Teacher Work Day (TENTATIVE)

Last Possible Teacher Work Day

NOTE REGARDING e-LEARNING DAY:
On Tuesday, March 19, 2024, all students will participate in synchronous e-Learning activities from 

home following the district's e-Learning plan for each level. Each school will communicate with families 
information about the expectations for the day.

NOTE REGARDING EMERGENCY DAYS:
For students, the official school year ends at the conclusion of the last emergency day on the calendar.  

No planned absences, for any reason, should be scheduled until after the last Emergency Day. For 
staff, the official school year ends one day after the last emergency day on the calendar.  

2023-2024

NO SCHOOL Institute Day 

End of Quarter 

NO SCHOOL Spring Break

Last Day of School (TENTATIVE) & End of Semester

NO SCHOOL Memorial Day

E

PT

E

PT

EE E

PT

PT

E

EL

EL
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